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Fronterasdifusasentre el tiempo de trabajoy el
de no trabajo:impacto en los poderesde
direcciony control de la actividad laboral

Ana AguasBlasco
Universidadie Zaragoza

Abstract& methodology

La relaciénentre el tiempo de trabajoy el poder de direcciénes directay
estrechapueseseconjuntode facultadesle direcciony control que poseeel
empresarigolopodranserejercidagntantoencuantola persondarabajadora
seencuentralesarrollandsu actividad por cuentay bajola organizaciémle
aquel.

El poderdedireccionrcomprenddasfacultadesle organizardirigiry fiscalizar
la actividadaboral manteneta disciplinay el ordendentrode la empresa#lo
queseriael poderdisciplinarié y adecuata naturalezae la prestaciérde los
servicioslasnecesidadetelaempresaDe estaforma,eltitulardelaempresa
do lapersonanquienestedelegué modalizay ordenda prestaciomaboral.

El controlpor partedelempresarianasalladelestrictamentpermitido puede
llegara suponetavulneraciéme derechosncluso fundamentalespmoesel
casodel derechoa la intimidad.Por tanto, si la calificacionentrelo que se
consideraiempode trabajoy lo que se considerdiempode descansmo se
realizade forma correctase estanponiendoen peligrovariosderechosle la
persondrabajadora.

Esta probleméatica se evidencio particularmenteen los tiempos de
desplazamientadelasguardiagarao queel TJUE,sobrdabasealelconcepto
de tiempode trabajodel art. 2 de la Directiva2003/88/CE del Parlamento
Europeoy del Consejode 4 de noviembrede 2003relativaa determinados
aspectosle la ordenaciordel tiempode trabajo,exigetres condicionepara
computarun periodode tiempo como de trabajo:primero, que la persona
trabajadorgpermanezcan el centro de trabajo;segundo,que la persona
trabajadora&stéa disposiciérdel empresarioen el sentidode quesehalleen
unasituaciorenlaqueestéobligadguridicamenta obedecelasinstrucciones
de suempresariy a ejercersu actividadpor cuentade este;tercero,que se
encuentreejerciendosu actividado sus funciones,siendo irrelevantela
intensidadleltrabajoo sunecesarieontinuidad.

En definitiva,la determinaciérde que un tiempo seao no de trabajoes
absolutamentieindamentgbaradeterminasi elempresaripodraejercen no
sus funcionesde control sobre la actividadque desarrollenlas personas
trabajadoras.
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En ultimainstancialos mecanismog herramientade controly limitacionde
estegpoderresultanmprescindiblesomoelcontrolhorarioatravéslelregistro
de la jornaday la garantiade derechoal descansanedianteel derechoa la
desconexiodigital.

En cuantoa investigaciénuridica,la metodologiaa seguires la propia del
derechovivo, aplicandcel positivismoy el métodoexegéticocompletandose
con los criteriosde interpretacioravanzadogor los tribunalesParaello, se
procederal estudioy andlisigle lasdisposicionekegaley convencionalegla
jurisprudenciasicomolarevisiondebibliografiacientifica.

Essentialbibliography

Cruz Villalén J. (2019).0Las facultadesle control del empleadorante los
cambiosorganizativoy tecnologicas TemaslaboralesRevistaandaluzale
trabajoy bienestasocialn. 150,1344.

FabregaMonfort, G. (2016).Nuevasperspectivadel poderde direcciony
controldelempleadoiBomarzo.

GarciaBlasco).Y DeValTengA. L. (Coords.J2024)Lasnuevaslimensiones
deltiempodetrabajoy el papeldelanegociacionolectivaAranzadi.

Gomez Gordillo, R. (2022).0El poder de direcciény los algoritmoé. En

BarcelonCobedo,S., CarreroDominguezC. y De SotoRioja S.(Coords.),
Estudiosde derechadeltrabajoy de la seguridadgocialhomenajal profesor
Santiag@onzalezZ0rtega(231239).Juntade AndaluciaConsejoAndaluzde
Relacionekaborales.

LépezVico, S.(2025)ElI modeloderegulaciotegaly convencionadeltrabajo
adistancianEspafia Italia.Laborum.

MontoyaMelgar A. (1965) El poderde direcciéndel empresaridnstituto de
EstudiosPoliticos.

MorenoVida M. N. (2019)0Lasfacultadesle controlfuerade la jornadade
trabajo:desconexiodigitaly controldeltrabajadad. TemadaboralesRkevista
andaluzaetrabajoy bienestasocialn. 150,161185.

PoquetCatalaR. (2013)El actuapoderdedirecciory controldelempresario.
Aranzadi.

RomeroR&édenasM. J.y Merino SegoviagA. (Coords.)(2024).Las nuevas
fronteraglelpoderdedirecciory controldelempresarienlatransiciordigital.
Bomarzo.

Keywords

Tiempo de trabajo, tiempo de no trabajo, poder de direccion, control
empresariategistrodejornadagdesconexiédigital.
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Tra curae professione:l riconoscimentonegato
del lavoro educativonei servizigiovanili

Giovanni Antonio Albertinale
UniversitadegliStudidi Milano

Abstract& methodology

Il contributo analizzala figura del youth worker, ovvero del@ducatore
professionalsociepedagogicoheoperaneiservizidi educazionaonformale
rivolti ai giovanicomecasoemblematicaellavorodi curapocoriconosciuto.
A partire da una prospettivabourdesianda ricercaindagale dinamichedi
invisibilizzazionkavorativgHatton,2017)cheattraversanquestgrofessione
cercandodi ricostruirnela posizionenel campo educativoin termini di
riconoscimentsimbolico(Quijoux,2015).

La ricercasi fondasu 36 intervistequalitativecondottein contestiurbanidel
Nord Italia, coinvolgendaducatore educatricattivi nei servizigiovanilidel
TerzoSettore.

| risultati evidenzianola natura multidimensionaledelfnvisibilita che
caratterizza lavorodeglieducatormeiservizgiovanililn primoluogo,emerge
unacondiziondli incertezzgrofessionaldegataal fatto chefigurain quanto
professioneon godedi unaesistenzéegittima,con conseguentdifficolta di
autolegittimazionélapartedeglistesseducatoriln secondduogo,siosserva
una svalutazionedelle competenze pedagogichee relazionali proprie
delf@ducazion@on formale,associatal generdemminilee spessgercepite
come Onaturald e per questoculturalmentenarginalizzatéCastellini2025;
Morciano& Scardigno2014).Unaterzadimensiongiguardde relazionicon
altri attori del campoeducativojn particolarela scuola,dove gli educatori
sperimentantormedi delegittimazionembolicanelrapportoconinsegnante
istituzioni scolastichelnfine, emergeuna svalutazioneeconomica(Caselli,
2022),in cui l@ssenzai un riconoscimentgoieno del lavoro affettivo e
relazionalesvolto si traducein una scarsavalorizzazionemateriale anche
laddovel lavorosiaformalmenteetribuito(Kosny& MacEacher2010).
Attraversd@nalisdellaposizionalel@ducatoraelcampoeducativasimostra
comell lavorodi curapossassersvalutatmon soloperchéyratuitomaanche
quandceretribuito,seprivodelcapitalessimbolicanecessariarenderlovisibile.
Il contributosiinterrogaquindisulrapportotra riconoscimentgocialegenere
e forme istituzionalidi legittimazionedel lavoro educativoaprendoa una
riflessionepiu ampiasulladefinizionedi lavorodi curae sui suoiconfini tra
gratuitamercatce valore(Giullari,2024).
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Essentialbibliography

CaselliD. (2022) Troppagraziapocacura:ll lavoronelwelfareesternalizzato
tra nuoveemergenze contraddizionstrutturali.Cartografiesocialirivistadi
sociologia scienzeimane7(13):125146.

CastelliniV. (2025).The Invisible Labourof Solidarity:The Glorificationof

Volunteeringandthe Feminizatiorof Workin the History of the ItalianSocial
and SolidarityEconomy.Voluntas InternationalJournalof Voluntary and
Nonprofit Organizationsl-10.

Giullari,B. (2024)Le condizionidi lavoronelimpresaocialeun temaurgente
di rilevanzgubblicalmpresaSociale2: 19-29.

Hatton,E. (2017)Mechanismef invisibility rethinkingheconcepbf invisible
work.Work, EmploymentindSociety31(2):33@351.

Kosny,A., MacEachert. (2010)Genderednvisibleworkin nongrofit social
serviceorganizationgmplicationdor workerhealthandsafetyGenderWork
& Organization]7(4)359380.

Morciano,D., ScardignoA. (2014) Theidentityof youthwork asan agentof
sociakqualityltalianJournabf Sociologyf Educationf(1):2552.

Quijoux,M. (2015)Bourdietetle travail. Pressebiniversitairede Rennes.

Keywords

Lavoro invisibile educatoreprofessionalecampo educativp svalutazione
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Precariedaden Huelva: Trabajadorasde la fresa
y agentessociales

Claudia Alcami Cardo
UniversitatleValéncia

Abstract& methodology

Objeto:ElI campodelfruto rojo de Huelvasehavisto supeditadgor el célere
augalelmovimientcsindicatjuehasobrepasaduarrerasgerritorialesLaunion
detrabajadoremacionaleson la de personagontratadagn origenen paises
tercerosenespecialarruecospacecomorespuestantelafaltadeactuacion
por parte de entes gubernamentaleg politicos frente a las permisivas
irregularidadelsboralegiariasque se acometeren el campocontraquienes
desconocetasoreglagdel jueg® de la normativaespafolaEn el estudiose
abordardla presentadarespuestade los agentessocialesjunto a las
intervencionemstitucionaleg el analisislelanormativaeguladoractuaue
intervieneenestesectomperiddicoaltament@recarizadg feminizado.
MetodologiaSeadoptaun andlisiguridicenormativode la Orden GECCO
para2025Jaultimareformaenmaterialecontratacioiemporal lainminente
reformadelactuaReglamentdelaLeyOrganica/2000,delldeenerosobre
derechoy libertadeslelosextranjerogn Espafay suintegraciérsocialjunto
a ello, el estudio de diversos informes emitidos por instituciones
gubernamentalesndependientedelsectordelafresaonubense.

Essentialbibliography

Brigadade observaciom los camposde Huelvaorganizad@or la Asociacion
Jornaleragle Huelvaen Lucha,La Laboratoriay Museoen Red.(2021).La
situaciorde lasjornaleragnlos campoge fresade Huelva.Informe juridico.
https://jornalerasenlucha.org/wp
content/uploads/2021/02/InformeJuridicoBrigadaDeObservacion
JornalerasDeHuelvaEnLucha.pdf

Cialti,P.H.(2024)La contrataciérenorigenparael trabajodetemporadanel
SectorAgricola.Especialreferenciaa la Actividad FruticolaOnubenseEn
Gonzale©OrtegaS.(Ed.),El trabajoenel sectoragrariq489545) Laborum.

Instituto de lasmujeresMinisteriode Igualdad(2023) Boletinde igualdacen
elempleoRetratoslelaprecariedad:emporeradelafresay otrosfrutosrojos

en Huelva. https://www.igualdadenlaempresa.es/actualidad/boletin/docs/
BIE_N5_Temporeras.pdf
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MorenoNieto, J.(2011)Movilidadtransnacionaltabajoy génerotemporeras
marroquiegn la agriculturaonubensePoliticay Sociedadvol. 49 (n. 1),123
140. https://revistas.ucm.es/index.php/POSO/article/view/36525/
38530

VergéOms,J.J.(2003)Lacontrataciémenorigeny elcompromis@mpresarial.
En TornosCubillo,A. (Ed.),Losinmigrantey elmundodeltrabajo(203.212).
UniversidadPontificada&Comillas.

Keywords

Trabajode campo contrataciéren origen,sindicalismazondicione$aborales,
precariedad
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Chronic lliness and Employment: Legal
Categories, Case Law, and Collective
Bargaining in Transition

FrancescoAlifano
Universitadi Modenae ReggicEmilia

Giorgio Impellizzieri
Universitadi Modenae ReggicEmilia

Abstract& methodology

The research aims aitically examining the evolution of the relationship
between illness and work, in light of current demographic transformations and
the growing prevalence of chronic diseases that challenge the traditional legal
categories used torfrtawork incapacity.

In particular, the analysis focuses on two central areas: on the one hand, the
suspension of the employment relationship due to temporary incapacity, with
particular attention to the rules on sick leave period, the institution of unpaid
leave, and the retannovations introduced by Law No. 106 of 18 July 2025;

on the other hand, the subsequent unfitness for specific duties, working hours,
or workplaces. The paper is based on an extensive and systematic use of recent
case law as well as provisions froteatole bargaining agreements.

Specifically, it examines how case law and social partners, despite an unclear
legislative framework, have implemented measures suchime pamsitions,

access to remote work, specific leave entitlements, and personalized training
programs to fostexctive participation for workers with fragile health conditions.

Essentialbibliography

Dagnino E., La tutela del lavoratoremalato cronico tra diritto vivente e
(mancatejsposteali sisteman Diritto dellerelazionindustrialig022n.3,336
356

FernandeMartinezS., TiraboschiM. (a curadi), Lavoroe malattiecroniche,
ADAPT Labour Studiese-Book Seriesyol. n. 64, ADAPT UniversityPress,
2017

Fili V. (acuradi), Qualesostenibilitjper lalongevitaRagionandsuglieffetti
delfinvecchiamentdellapopolazioneullasocietasulmercatalellavoroe sul
welfare ADAPT LabourStudiese-Book Seriesyol. n. 95,ADAPT University
Press2021
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TiraboschM., Salutee lavoro:un binomiodaripensareQuestionigiuridichee
profili di relazionindustrialiin Diritto dellerelazionindustrializg023n.2,229
276

TiraboschM., Le nuovefrontieredeisistemidi owelfar@: occupabilitadavoro
etuteledellepersoneonmalattiecronichejn Diritto dellerelazionindustriali,
2015n.3,681726.

Keywords

Chronic illnesses, professional roles, collective bargaining, reasonable
accommodations
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Protections Against Unfair Dismissal for
Temporary Workersin SaudiArabia: A
ComparativeAnalysiswith International Labour
Standards

Muath Algarni
IslamicUniversityof Madinah

Abstract& methodology

In alabourmarketshapedy high vacancyatesandevolvingwork patterns,
companiemustbalancdlexibilitywith workerprotectiongo attractandretain
talent.However temporaryworkers,who areincreasinglyital to businesses,
remainvulnerablego unfair dismissatiueto inadequatéegalsafeguardsS he
growingrelianceon flexibleemploymentarrangementsisesoncernsabout
job securityfair treatmentandcompensatiomighlightingheneedor stronger
protectionsagainstrbitrarydismissalSincel1996,SaudiLabour Regulations
haveincludedorovisionsagainstinfairterminationput theirapproachiemains
insufficientcomparedo InternationalLabour Organisation(ILO) standards
(1982) Workersdismissedinfairly often facelimited recourseleavingthem
economicallgisadvantagexhdwith little protectionagainstinjusttermination.
This paperexaminesvhether SaudiArabid labour regulationssufficiently
protectagainstnfairdismissalparticularlyn the contextof theriseof flexible
and temporarywork arrangementsBy comparingSaudilabour law with
internationabestpracticesparticularlystructuredprotectionmechanismthat
deterarbitrarydismissathis studyexplorefiowlegareformscouldstrengthen
protectionsfor temporaryworkers.As businessemicreasinglyely on non
permanentontractsensurindairandsecuréerminatiorproceduresessential
to maintainingob quality workerretentionandoveralllabourmarketstability.
Thefindingsrevealnadequacies SaudArabids currentsystemandproposea
morecomprehensiva@pproachhatoffersbothstrongprotectionsgainstinfair
dismissaland adequatedeterrencegnsuringtemporaryworkers are better
safeguardeth an evolvingemploymentandscapé¢hat increasinglgemands
flexibilitywithoutcompromisindairness.

Essentialbibliography

Ministry of Human Resourceand SocialDevelopment(2021).SaudiLabor
Law (RoyalDecreen. M/51, 23 S h a 018260 27 Septembel005,as
amendedh 2025).
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OECD EmploymenProtectior_egislatio® Thisreportdiscussesmployment
protectionlaws,includingterminationregulationsacrosSOECD countrieslit
providesa comparativeanalysighat helps assesshe robustnesf Saudi
A r a babapdosectiongelativeto internationastandard§OECD, 2025).

OECD EducatiorandLaborMarketReport® Thesaeportsofferinsightsnto
SaudiA r a bworafdr@ecompositionand policiesaffectingworkerretention
and protectionsTheyprovide contexton employmentrendsandregulatory
gapghatimpacttemporaryworkerg OECD, 2025).

Ministry of HumanResourceand SocialDevelopmen{HRSD).(2024 May
19).The Ministryof HumanResourceand SocialDevelopmentauncheshe
0 Aj Al j sprdceto enableseasonalvork in Hajj 1445AH. HRSD.
https://www.hrsd.gov.sa/en/medieenter/news/070520242

Ministry of HumanResourceand SocialDevelopment(n.d.).About labour
education. HRSD. https://www.hrsd.gov.sa/en/knowledgentre/about
laborculture

Keywords

Unfair dismissal,temporary work, Saudi Labour Law, worker$ rights,
employmenfprotection,labourregulationsjob security internationalabour
standardsgrbitrarydismissal
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Le misure di CorporateFamily Responsibility
nel terziario: qualeruolo per le parti sociali?

ChiaraAltilio
Universityof Siena FondaziondDAPT

Abstract& methodology

[l contributosi proponedi ricostruird@voluzionelellepolitichedi Corporate
FamilyResponsibilitfCFR),intesecomel@nsiemedi misurevolteasostenere
dipendenticon responsabilitdi curafamiliari(Lipari,2019).Ldmportanzadi
tale ambito di policy € emersacon crescenteevidenzanei contesti
socioeconomiattraversatila profondi mutamentieconomicesocialitra cui
lénvecchiamentdellapopolaziondfincrementalellapartecipazioniemminile
al mercatodel lavoro e la crescentelomandadi flessibilitaorganizzativa
sostegnalle attivitadi cura.Seinquadraten unaprospettivamultilivello,le
politichedi CFR si collocanoa livello nazionalenpel@mbitodellestrategieli
conciliazionevitalavoro e per la paritadi generea livello aziendalegssesi
inseriscononel quadro piu ampio delle iniziative di Corporate Social
ResponsibilitfC SR)Sebbentadefiniziones ldmplementaziongellemisuredi
CFRdipendanan partedalquadronormativoun ruolo cruciales svoltodalle
partisocialiAttraversdacontrattazioneollettivae i sistemdi bilateralitagsse
contribuisconoin modo significativoal riconoscimentce allo sviluppo di
strumentcapacdi risponderaibisognideilavoratorie delleloro famiglieCon
|@biettivo di evidenziarel ruolo attuale e potenzialedelle parti sociali
nel@voluzionedelle politiche familyfriendly, léhdagine si concentrasul
contestoitaliano,con particolareriferimentoai settori del commercioe dei
servizifinanziari.Lo studio prendele mossedai risultati del progetto co-
finanziato dalJnione EuropeaoCorporate Family Responsibilitytowards
Employe& FamilythroughindustrialRelation§ (G.A. n. 1011265063heha
visto il coinvolgimentodi ricercatorie parti sociali nella realizzazionai
un@nalismultidimensional@.uttaviapoichél progettooriginariosiconcentra
sulsettoredeiservizifinanziarid caratterizzatdaimpresali grandidimensioni
conunaforte capacitai investimentsocialed essonon consenteali cogliere
appienole dinamicheproprie del terziarioitaliano,dove prevalgonaealtadi
piccoledimensionimenocopertedallacontrattazion@aziendal@ conrisorse
limitateper attuaremisurestrutturatedi welfaree conciliazioneProprioin tali
contesti,le parti socialihanno sviluppatosoluzioniinnovativedi welfare
occupazionalgyraziea unaretearticolatadi enti e fondi bilateral(Tiraboschi,
2022)In talsensoil contributointendemetteran lucele dueprincipaliineedi
interventaoattivatedalleparti socialiperil riconoscimentdi misuredi CFR:da
unlato,lacontrattazioneollettivanazionale aziendale dal@ltrolato,gli enti
e fondi bilaterali.L@nalisi,realizzataattraversouna ricognizionedel dato
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contrattuales delleprestaziondi welfarebilateraleha comecon obiettivodi
contribuireaunapiuampiaiflessioneulruolostrategicalellepartisocialnello
sviluppodellepolitichedi CFRIin Italia.

Essentialbibliography
ChinchillaN., JiméneZ. (2014) Corporatd-amilyResponsibilitythe coreof
SociaResponsibilityESE Publishing.

FaldettaG. (2008) Corporatefamilyresponsibilitye work life balancefranco
Angeli.

Lipari F. (2019),CorporateFamily Responsibilityun approcciorelazionale,
QuadernFondaziondarcoVigorelli,Supplementspecial@. 3.

Saracen@.(2021)1l welfareTravecchies nuovediseguaglianzé Mulino.

TiraboschiM. (a curadi) (2022) Welfarefor People.Quinto rapportosu
welfareoccupazionalkeaziendalen Italia, ADAPT UniversityPress.

Keywords

CFR conciliazioneyork-familybalancewelfareaziendalevelfareweltbeing
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Le misure di conciliazione vita privata, familiare
e professionalenel settoreprivato in Italia: una
prospettivadi diritto delle relazioniindustriali

ChiaraAltilio
Universityof Siena FondaziondDAPT

Abstract& methodology

Il presentecontributo si proponedi metterein luceil ruolo dei sistemidi
relazionindustrialnelriconoscimente nellapromozionadi misuredi welfare
occupazionaleon finalitaconciliativenel settoreprivatoin Italia,un contesto
economicoe sociale segnatoda crescentibisogni di welfare sociale e
occupazionalallalucedellenumerosdrasformazionconnessali@ndamento
demograficaallapartecipazional mercatadellavoroe alletrasformaziondel
settoreproduttivotrainatedalladoppiatransizionaligitaleedecologica.

Le politiche di conciliazionevita-lavoro, tradizionalmente&oncepitecome
strumentidi sostegnoall@ccupaziongemminile, hanno progressivamente
assunto,sia a livello internazionaleehe nazionaleuna valenzapiu ampia,
diventandgoarteintegrantedellestrategiadi sviluppodelleimpreseorientate
al@dozionedi strategiedi responsabilitesociale(c.d. 0CSK), al fine di
migliorareil benesseralei dipendentie, cosi, contribuire a una crescita
economicaostenibilsottoil profilo sociale.

A fronte di unacrescenteliversificaziondelleesigenzéavorativee familiari,
trainatadai cambiamentche attraversanda strutturasocialeed economica
italianalacontrattazioneollettivasirivelaunomezzocrucialenelladefinizione
di strumentidi welfare occupazionalegcontribuendoa svilupparemisure
specifiches a costruirerispostedifferenziatéesea soddisfare diversibisogni
cheemergona livello settorialeterritorialee aziendalelo studio,realizzato
attraverso un@nalisi documentaria,propone una riflessione fondata su
undndagine sistematicadelle fonti normative, della letteraturae di una
ricognizioneapprofonditadei testi contrattualinazionalie aziendalinonché
delle prestazionierogatedagli enti bilateraliin diversi sistemidi relazioni
industriali. Invero, |l@nalisi,condotta su tutti macrosettorieconomiciche
compongonalel settoreprivatoin Italiasecondda classificaziongel CNEL,
mediantda seleziondeiduecontratticollettivinazionipitu applicatin ciascuno
di essinonchésuoltre 1000contrattiaziendalsottoscrittitrail 2022e il 2025,
individuale traiettoriedi sviluppodelle politiche conciliativee il contributo
concretoofferto daisistemdi relazionindustrialnellapromozionedi modelli
di welfareoccupazionale.

In un momentaostoricoin cuile sfidelegateallatransizionealigitaleecologica
demograficaimpongono una riorganizzazioneprofonda del lavoro, la
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contrattazioneollettivasiconfermainostrumentaessenzialgerladefinizione
di politicheorientatealbenessemeilavoratoreallacompetitivitalelleimprese.
Il paperdunquesiproponedi offrire evidenze spuntiteoriciutili arafforzare
il dibattitoscientificce politicosulrinnovatoruolo dellerelazionindustrialnel

welfarecontemporanean particolareellacostruzionali strumentefficaciper

il bilanciamenttratempidi vitae tempidi lavoro.
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Tiempos de trabajoy no trabajo en nuevaso
renovadasformasde prestacionde servicios:
propuestasde solucion

Henar AlvarezCuesta
UniversidadieLeén

Abstract& methodology

El panoramale lasformasde empleose ha complicadeenormementen los
altimostiemposEn la Unién Europeasehablayade empleamuyatipicopara
hacerreferencia un enjambrede modalidadesontractualeg de formasde
prestaciomleserviciogslerecienteaparicibnmuchasho generalizadantodos
los Estadosguesesepararradavezmasno yadeltrabajotipico,sinoincluso
delo quehacepocoeratipicoy ahorayaesordinarioo habitual
Laperspectivdeandlisiadoptadpartedequeestasiueva® renovadarmas
deemplecorbitanalrededodelconceptadetiempodetrabajoy suordenacién
hiperflexibleutilizandode lasherramientatecnolégicasAsumenun concepto
extremadamentaxodetiempode trabajoquedalugara unacolisionfrontal
con la finalidadclasicdimitadoray protectorade la instituciény acabarpor
desconfigurdarigidezde sumarcohastesituarloenclaradecadencia.
Lasformasde medirel tiempoen los ordenamientokboralegparecerhaber
guedadoobsoleta.En cambio, en las nuevasformas de trabajo prima la
deslocalizacionla propiajurisprudenciael TJUE haacogidcestaexpansion
locativaal consideraelementoselevanteparala configuracioreltiempode
trabajola disponibilidadie la personarabajadorg la limitacionefectivade su
libertad auncuandono estépresencialmentn su puestoPor tanto,en estas
prestacionegeservicio®ltiempodetrabajodesbord&l dmbitolimitadodesu
duraciono cantidaden cifras,y parasu valoracibncompletaha de incluirse
también su distribuciony cdmputo a travésde su ordenacioény de su
previsibilidadParaello, se pretenderanalizaejemplogle configuracionede
tiemposdetrabajoen estasiuevagormasde trabajoy comola Directiva(UE)
2019/115%uedecoadyuvaenesdntentodeotorgarcertidumbrelostiempos
detrabajoy no trabajo.
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BetweenServicesand Work: Whenan
Individual Entrappedin GovernmentService
Procurement

Nailul Amany Amany
UniversitassadjahMada

Abstract& methodology

In Indonesiathe blurredlinesbetweerserviceprovisionand employment
resultingin uncertainlegalprotectionfor the individualsinvolvedd occurs
within the very institutions responsiblefor ensuringthe protection and
enforcementof worker$ rights: governmentinstitutions themselvesThe
recruitmentof additionalpersonnelbutsidethe formal civil servantsystem
(commonlyreferredto as oNon-Civil Servard) has becomea widespread
practiceamonggovernmentnstitutionsin Indonesia.This phenomenons
largelydriven by nationallevel restrictions,including moratoriums circular
letters,and statutorylimitations which prohibit governmentnstitutionsfrom
employinghewpersonnelinderanytypeof employmentontractDueto these
limitationsand prohibitions,governmentgenciesequiringadditionahuman
resourcesontinueto recruitpersonnethroughservicgprocurementln most
casesthis mechanisnis usedfor supportingpersonnesuchascleaningstaff,
gardenerandsecurityThetypesof jobsin Indonesiahatis still considereds
vulnerableynskilledandeasilyeplaceabl&loreovercomparedo permanent
workerg(includingeivil servants;asuahndseltemployedvorkersvhoareon
lowerwagesndin morevulnerablgobsappeato haveslowerimprovements
in theirincomedistributionduring Jokows presidencgomparedo previous
period(ManningandPratomo2018).

Individuawhoworksbasedn serviceontrac{supposedlygelfemployecnd
not directly subjectto directivesfrom the client (Sayahand Sub, 2013).
Although, the relationshipbetweennon civil servantsand government
institutionin Indonesisshowshedirectcontrolandsupervisiomy theagency,
theapplicatiorof servicebasectontracinsteadf employmenbasedontract
resultsin non-civil servantsbeing categorizedas service provider. This
consequentlgepriveghemfrom worker$right includingsocialsecurityand
protectiorfrom exploitatiorsuchasbeingtrappedn longtermcontractvithout
clarityof job continuity.

Overthe pastdecadesociakustainabilittneasuresavetakenstepgorwardin
variouscountriesn the form of bindinglegislatior{LietonenandOllus,2021).
AmidtheambiguitypetweernserviceSandoworko, severalegionsn Indonesia
have issuedlocal regulationsthat specificallygovern the procurementof
individualserviceproviders Someof thesdocalregulationsyithout explicitly
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addressinghe classificatiof servicewversuswork, focuson regulatinghow
suchservicerovidersareentitledto wagedgeavereligioudeastallowanceand
sociakecuritypenefits.
Usingnormativeanethodsandstatuteapproachthispaperaimsto examindénow
the distinction betweenoserviced and oworkd impactsthe protection of
worker$ rights, and how IndonesianLabor Law includinglocal regulation
respondgo this phenomenonDatawerecollectedhroughdocumenteview
andwill beanalysedualitativelyandpresentedescriptively.
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Tempo libero o lavoro?L'incerta qualificazione
giuridica del playbour

RacheleAmmirati
Universitadi Genova

Abstract& methodology

Fin dal@&ntichital tempodi lavoroe contrappost@l stempoliberad, untempo
di nonlavorodeclinatawomeriposo,convivialitagiocooppureozio,aseconda
delperiodostorico.

Negli ultimi decenni questa netta distinzione ha mostrato la propria
inadeguatezzafronte di attivitalavorative nateproprio da queimomentidi
non lavoro,che hannosfumatoi confini tra lavoroe attivitaludichefino ad
intrecciarlnelconcettadi playbour.

Quesiultimaespressions riferiscealleattivita,di incertaqualificazionesvolte
da coloro che, svolgendo competizioni, creano contenuti nel@mbito
delbndustriadel giocodigitale Sottoquestoprofilo, essisonocontentcreator:
operatori,riconducibilialla piu ampiaplateadei lavoratoridelle piattaforme
digitali,chesi dedicanali@ttivitadi creazioneali contenutionline,o in forma
amatorialey conl@biettivodi trarnereddito.

Allénterno dellamacrecategoriadei creatoridi contenutidigitalie possibile
individuarediversefigure,tra le qualispiccangli streamergssiagiocatoriche
siavvalgonali piattaformequaliTwitch, YouTubeo TikTok pertrasmettere
direttai propri contenuti(tipicamentéasidi giocoo partitea cui partecipano).
Il rapportoconTwitche TikTok nonprevedéacorresponsiong uncompenso
al creatorda parte dellapiattaformaQuesiultima tuttaviaoffre allutentela
possibilitadi ottenereedditoattraversddnserimentali contenutpubblicitaro
il ricorsoa sponsorizzazionin questoquadrosi collocal@ttivita svoltada
soggettcheassumonde vestidi agenziéntermediariegcheassistond creator
ecoadiuvand brandnellaselezionéelvolto pit adattoapubblicizzarepropri
prodotti.

Analogoe lo scenarioche si presentanel casodei pro player,ossiagamer
professionisttheutilizzanaunao piu piattaformedigitalipercondividerdivei
proprimatchonline Comeaccadeerglialtricontentcreatoranchel pro player
soventebeneficiadel supportodi un@genziagheprendeil nomedi teame si
occupadi gestirgyli allenamentilel giocatoredi fornire gli strumentiadeguati
per giocarecomeil controllere le cuffie,e di fungeredaintermediariaconi
branddasponsorizzare.

Nei casielencatig necessarianzituttoindividuarese,e a qualicondizioni,jl
creatorcessii esser@neroutentee possaessergualificatocomelavoratore.
Determinatauestanon sempliceonfine,eammesschesi possaconfigurare,
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in taluneipotesi, un rapporto di lavoro, si esporrannole diverseipotesi
gualificatorien relazionallevariegatéattispecieoncrete.
Ldndagindaraemergereomela naturaibridadel playboumettaallaprova,e
forse in crisi, la perdurantecapacitadella tradizionaledicotomia lavoro
subordinato/lavor@utonomodi catturarde nuoveattivitasvoltenel@mbito
delbndustriadelgiocoonline.
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El trabajo reproductivoy propuestasparasu
valoracionen el contexto espafiol

Laura Aniceto Zahonero
UniversidadleVValencia

Abstract& methodology

Enelpresenteesumersepretendelarunaprimeraaproximaciomaladefinicion
deltrabajareproductivoasicomoponerdemanifiest@algunaselaspropuestas
cuydinalidaddirecteo indirectahasidoladereconocelalabordelaspersonas
dedicadaaltrabajoreproductivo.

Debido a la similitud del trabajoreproductivocon el trabajode cuidados
remuneradaambiénse pretendertratarlasdiferenciagntreambostipos de
actividadfundamentalmente formalizaciérde un contratode trabajoen el
casadeltrabajodecuidadosgonlaconsecuentemuneraciog lainclusiéren
el Sistemae Segurida®ociakspafiol.
Desdeestgperspectivdacaracteristicasenciadeltrabajoreproductivaserasu
exclusiércomoactividagroductivadentrodelmercadaletrabajoy laausencia
de contraprestacidalgungpor surealizaciénLa razénquehistéricamentba
justificaddafaltade remuneraciodeltrabajoreproductiveenlazacon otro de
losinterroganteguetambiérsepretendembordarlosdestinatariodeltrabajo
reproductivo.
Respect@laspropuestadgevaloraciordeltrabajoreproductivosedestacaran
lasmasrelevanteenel marcodelsistemanormativoespanolgconcretamentia
concesiorde prestacionesconomicapor el trabajode cuidadogn el ambito
del hogar bajo determinadosupuestog requisitosestablecidogn la Ley
39/2006, de 14 de diciembre,de Promocionde la AutonomiaPersonaly
Atencién a las personasen situacion de dependenciaasi como el
reconocimientode un complementoen las prestacionegontributivasdel
Sistemale Segurida®ociaken favor de uno delos progenitorey quetraesu
razondesereneltiempodedicad@l cuidadadelos hijos.
Asimismo,tambiénsetraerara colacionalgunosielos pronunciamientodel
Tribunal Supremoque han coadyuvada la puestaen valor del trabajo
reproductivoDe entreellos destacta Sentencidel TribunalSupremoSalade
lo Civil, Recursa. 558/2014 enla cualsereconocda doblefuentederiesgos
alaquesevenexpuestasspersonasledicadaal trabajoreproductivopor un
lado Jospropiosqueentrafidarealizaciodesudaborespor otro,losderivados
delaextensiordelosriesgosielempleanéasalladelentornoempresarianel
gueseproducen.

Por ultimo, y a modo de cierre,se pondrande manifiestoalgunasde las
propuestasde valoracionpromovidasdesdeel ambito académicoDichas
propuestasondelo masdiversagntresi:unarentade cuidadosyin convenio
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especiakon la SeguridadSocialparareconocerun periodode cotizacion
coincidenteon el tiempode prestaciomle serviciogeproductivosel caracter
gananciatle lascotizacioneslel conyugegue se ha dedicadal trabajoen el
mercadaletrabajocuandaasisehayapactadenel régimerdelasociedadle
gananciales;lainclusionel trabajoreproductiveen algunode los Regimenes
delaSegurida&ocial.
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Employeeadvocacy.EU labour law
implications of a raising company practice

Matteo Avogaro
UniversitalAutonomadeBarcelona

Abstract& methodology

Employeeadvocacy thatis, a marketingoracticeadoptedby companiesnd
consistingf askingemployee® usetheir socialnetworkprofilesto advertise
the employer8 servicesand/or products & is a spreadingphenomenon
throughoutthe EU labourmarketNonethelesdabourlawstudies unlikethe
managemerinesd havejust marginallyinvestigatedt. The purposeof this
paperis to contributeto scientificknowledgein this domain,adoptinga
theoreticahpproactandanEU labourlawperspective.

The first part of the contributionwill aim at providinga clearerpicture of
employeeadvocacyfirst, statisticatlatawill be analysetb describats actual
dimensionand its future developmentswhile digital marketingis rapidly
becomingneof the mainwaysor companieto expandheirbusiness.
Furthermorethe papemill provideamoredetaileautlineof thephenomenon.
By investigating revisingthe resultsof mostrelevantmanagemergtudiesd
basicallyif and/or when employeeadvocacycan be considereda voluntary
activitythatanemployeearrieout becausés companyommitmenithatis,
onorrwork),andwhenaproperlabourtask.

The secondpartof the paperwill focuson implicationf employeadvocacy
in the EU legallabourcontext.Dealing essentiallyyith the relevancef such
practicein the frameworkof employer@obligationsestablishedby Directive
(EU) 2019/11520n transparenand predictablevorking conditions;and by
Directive(EU) 2023/970to strengthernhe applicatiorof the principleof equal
payfor equalwork or work of equalaluebetweerwomenandmen.

Relatingo Directive2019/1152specifiattentionwill begivento therelevance
of employeadvocacy especiallif it shouldbe considered labourtaskd in
theframeworkof the companie®bligationto provideessentiahformationto
employeeselatingto their work-relatedduties. As well as addressindghe
possibleelevancef employeadvocacyo framealabourrelationshipn the
domainof thoseunpredictablevork patternsfor which Directive2019/1152
allowsemployee® underspecificconditionsd to refusethe assignedasks
withoutunfavourableonsequences.

About Directive2023/970the studywill investigatéherelevancef employee
advocacyfor assessinvhenwork is cequab or of dequalvalu® between
different employeesFurthermore,the paper will try to figure out if an
employet request/nudgdo conductemployeeadvocacytaskscould affect
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otherkeyaspectaddressehly Directive2023/970liketheemploye@eporting
dutieson gendetpaygap.andthe obligatiorto carryout joint payassessment.
The conclusionsof the study, hence,will provide guidelinesfor main

stakeholderd nationapolicymakergswellasemployerandtradeunionsd to

better qualify employeeadvocacyfrom a labour legal perspectiveand to

exhaustivelgomply,in this context,with the aforementioned&U labourlaw
obligations.
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Cuandoseolaboralizant las practicasy se
obecarizad el trabajo

FranciscoJoséBarbaRamos
UniversidadleHuelva

Abstract& methodology

Comosedesprendeéeltitulo delestudiono podemosnasqueanalizade un
modo criticolastendenciay dindmica®bservadasn la Ultimadécadan lo
referental difusomercaddransicionaéntreformaciony trabajo.
Mientrassereconocenlareformaoperade&nEspanafinalesde2021quelos
resultadosbtenidoshastaahoracon los contratosformativosno habiansido
los deseadosbordandossu oportunamodificacionsomostestigose otras
orelacionegparalelasen lasempresayg administracioneson un aparentdin
formativo,y quereflejanun panoramaliversoy confuso Practicagacadémicas
regladasoexistertonotrasfigurasoparalaboralésledificil adscripcion.

No todo es tan sencillocomo una presencianequivocay ordenadade
estudiantesen practicas(el ambito universitarioes el que nos ocupara
principalmentepuedoshechosonsumado®l vacionormativoy unaflexible
normativade practicasnosconducea un escenaritnconexoy excesivamente
abiertoque de una manerageneralizadg desafortunadae identificacon el
términodbecario.

Los intentos de abordar estasrelacionestransicionalegyarantizanddos
oportunosderechosno siemprese producende forma coherentepuesde
maneracoetanedéienenlugardosfendmenogontradictorios?or unaparte la
presenciaen las empresasde estudiantesen practicas (curriculareso
extracurricularesgvieneproducienda@onlaaplicaciometécnicasegulatorias
propias del &mbito laboral, como ha sido su generalizadasimilaciona
otrabajadopor cuentaajenéa enmateriade Segurida®ocial.

Laspréacticagle estudiantesniversitariogn empresaseregulara travésdel
RealDecreto592/2014,de 11 de julio, por el que se regulanlas practicas
académicaxternaslelos estudiantesniversitariogjueestapidiendoagritos
sureformaperolejosdeprocedersaellocomodesddapropiaConferencide
Rectoregkspafiolesereclamaseestéencaminodeabordamunanuevanorma
fueradelacervanormativouniversitariopuesrasun procesaledialogaosocial,
y por lo tanto dentro del conjunto de normasde indole laboral,se estan
desarrollandimstrabajosiel Anteproyectale Leydel Estatutodelaspersonas
enformaciénpracticano laboraleneldmbitodelaempresgueanalizaremos.
Porotraparte somogestigoglelainaniciorantelapresenciderelacionegue
siendoclaramentele caractetaboral,se ocultanbajo el eufemismale becas
formativastendmenastequeseproducecomoformadeincorporarajovenes
titulados universitariosen algunas administracionespublicas. Son las
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denominadasbecas sin basenormativaalguna.Junto a ello, y si bien el
anteproyectaitado incluiriala derogaciérde otro de los instrumentosde
incoherenciaonelprincipiodeirrelevancidelnomeniuris,lo ciertoesquetras
casiquinceafiosdeignominidaboral siguevigenteel ReaDecreto1543/2011,
de31deoctubre por elqueseregulanaspracticaso laboralegnempresas.
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A New Dimension of Subordination: Towards
an EU Model of Worker Protectionin the Age of
Algorithmic Management

Mi GBaz G- ¢
Universityof Silesian Katowice

Abstract& methodology

Abstract:The growinguseof algorithmsand artificialintelligencesystemsn
work organizatioprocessess reshapinghe traditionalemploymenstructure,
whichhaslong beenbasedn the directrelationshigpetweerthe workerand
theemployerTodaythisrelationshipsincreasinglgnediatedor everreplaced,
by an impersonalet omnipotentdigital architecturecapableof adaptingits
operationalogicin realtime.Althoughthis shift maybringmeasurablgainsn
efficiency,|t alsointroducesprofoundrisksrelatedto the erosionof human
involvementn decisiormakingandoversightmechanisms.
Underalgorithmiomanagementhe workerrisksbecominga meredatapoint
within the systeman objectof optimizationratherthan a subjectof labor.
Autonomy, agency,and participation,which have historicallyunderpinned
worker@rightsin the Europeartradition,arediminishedasalgorithmiarules,
ratherthan legalnorms,beginto dictatethe contoursof subordinationThe
powerasymmetrpetweeremployeandworkernot only widensbut becomes
embeddedn the technologicainfrastructureitself, giving rise to a new,
technologicallgrivenmodelof control.

Theseconcerndhaveled to importantlegislativectionsat the EU level. The
PlatformWork Directiveandthe Al Act arepioneeringeffortsto regulatehe
use of algorithmsand artificial intelligencesysteman the world of work,
introducingorocedurasafeguard3heiraimisto promotetransparencgnsure
human oversight,and require risk assessmentsefore such systemsare
implementedh the workplaceThesanstrumentsepresentheinitial phaseof
adevelopindegaframeworkhatseeks$o respondo thedigitalizatiorof labor
governance-owever keylegalquestiongemainopen,especiallgoncerning
enforcemenandhow technologyneutralaborstandardsanbe appliedo the
specifideature®f algorithmicsystemsisedatwork.
Thepaperexploresvhethethesanitiativesangiveriseto anewEU modelof
worker protection,one capableof addressinghe technologicatlimensionof
subordinationyhileproposinglirectiongor furthernormativedevelopmenb
ensureeffectiveanddignifiedlaborprotectionin the algorithmicage.
Methodology: The paper combines historicalegal, dogmatidegal, and
axiologicaimethods.The historicalegalapproachtraceshow technological
changéhastransformednodelsof employegnanagement.he dogmatidegal
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methodenablesheanalysisf EU regulationan particulathe PlatformWork

Directiveandthe Al Act,includingegislativenaterialsTheaxiologicamnethod
is usedto assesthesenormsin light of the foundationalvaluesof laborlaw,

suchashumandignity,autonomyandpatrticipationThis integrativeapproach
supportsa criticalevaluatiorof whethercurrentregulationsdequatelgrotect
workers againsttechnologicallydriven subordinationand highlights areas
requiringfurthernormativedevelopment.
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How to betteraccommodatemothersin the
scientific-academicfield? Gender,careand paid
work in the Spanishacademia

SimoneBelli
Complutensé&niversityof Madrid

VernaAlcalde
UniversitalAutonomadeBarcelona

Elisa Zambetti
UniversitadegliStudidi Bergamo

Abstract& methodology

The aim of this articleis to understandhe view of femalescholarsn Spain
regardinghe issue®f mothersin the scientifieacademidield andto identify
potentialdemandsndproposalgor transformingacademian thisregardTo
do this, we analyse@®0 semistructuredinterviewswith researcheraffiliated
with 23 researcltentresand/or universitiesn Spain Amongthem,22 were
mothersat the time of the interviewwhile 8 werechildlessWhile affirmative
actionmeasuresnjoybroadsupportamongthe participantsmostof themdo
notbelieveheyaresufficiento addressork-life balanc@roblemsn academia.
Ratherthan delvingdeepelinto thesemeasureshe intervieweegearnfor a
morereasonablgvork organisatiorand a more equitabledistributionof care
givingresponsibilitiesetweemqmenandwomenIn otherwordsto mitigatethe
omaternitygam in academiave haveto changehe waywork is organiseénd
alsoreducdhe ocaregap athome.
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Traineeships:the urgencyof a newregulationin
Spain

StefanoBini
Universityof Cérdoba

Abstract& methodology

The regulationof traineeshipsn the Spanishsystemcan be consideredan
exampl®f dunfinished and,atthe sameime,of normativestratification.

The AdditionalProvisionn. 2 of the 2021Spanish.abourLawReform(Royal
DecreeLaw32/2021 of 28Decembergfor urgentmeasurefor labourreform,
the guaranteef stabilityin employmenandthe transformatiorof the labour
marke6) providedhatthe Governmentvouldhaveconvenedyithin6 months
of the entryinto force of the regulationthe socialpartnersto addresswithin
the frameworkof the socialdialoguethe so-calledoStatuteof the Traineé: a
uniformandcomprehensiveegulatorgystenfor traineeships.

More than three yearslater, the reform of traineeshipsas still not been
implementea@ndtheneedor anorganidrameworlof rulesenforcingvorking
conditionsfor traineescombattingforms of abuse(the so called dbogus
traineeshig is still unsatisfiedeavingvidemarginf precariousness.

The Spanishcontributionto the panelis intendedto addresreciselythe
guestionof the precariousness a broadsensaffectingthe youngpeopleas
they move from training to employmentcritically analyzingthe Spanish
normativeframeworkof atool in the procesf systematiceform, whichis
currentlybasedn amazeof legislationscattere@nddifficult to organize.
How is the subjectregulatedin Spain?What are the current reference
coordinatef sucha complexinstrumentand how they could and should
changen the nearfuture?

Oncethein force legalframeworkhasbeenreconstitutedin the light of the
maininterpretationsf casdawanddoctrine a specifidocuswill be dedicated
d de jure conditoand de jure condendod to the hermeneuticontributions
offeredbytheagreementachedn June2023petweerthe Ministryof Labour
andthetradeunionorganization€ COOandUGT, appropriatelgefinedasoa
kind of draftd of the 0Statuteof the Traineé.

This agreementvill be analyzegutting its text in connectionwith the Fifth
Agreemenbn Employmentand CollectiveBargainingMay2023,V Acuerdo
parael Empleoy la NegociacidrColectivapnd,in particularwith its chapters
[11.2 (6Recruitmenbf youngpeopleandpeopleundergoingetraining) andV
(6Professionairainingand qualification), criticallyassessinthe overallview
expressetly the socialpartnerson the mostproblematiaimensiorof young
peopl& employmentand formulating proposalsfor a better regulationof
traineeships.
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Salariati,lavoratori autonomi e diritto al
conflitto

Marialaura Birgillito
Complutensé&niversityof Madrid

Abstract& methodology

Leformuledi organizzaziongellaproduzionescalanternazionalésubappalti,
formulecollaborativeli variotipo, reti strategichéra impresepvidenzianda
dissoluziongrogressivalel soggettoimpresae la dissociazioné&ra impresa
tradizionale centridecisionali.

Taliprocesssiavvalgonali formulegiuridichedi variotipo, conlacostituzione
di reti di soggettieconomiciche impieganolavoratori subordinati,atipici,
autonomi, imprenditori e piccoli collaboratori, spesso in regime di
monocommittenzaltamentesostituibilie con uno scarsdegameemporale
coni postidi lavorooccupati.

Tale fenomenointerrogagli ordinamentigiuridici nazionalie sovranazionali
circala protezionedei diritti fondamentalie I@ffettivita dei loro strumenti
giuridici.Le contraddizionsul puntoverrannojn questssedegsaminatdalla
prospettiva del diritto al conflitto dei lavoratori autonomi, soggetti
apparentemengsternaldmpresa.

Il contributosi proponedi affrontareduequestiongiuridiche.

La primaapprofondiscd quesitodi livello europeodellacompatibilitadella
garanzialeldiritto al conflitto e degliaccordicollettivideilavoratoriautonomi
conil diritto dellaconcorrenza.
Lasecondguestionaffrontalaresponsabilitgiuridicadelsoggettampresan
casadi violazionedel diritto al conflitto deilavoratoriesternije cui condizioni
démpiegodipendonoda soggettiterzi rispettoal committenteo al datoredi
lavoroformale.

Il contributoproponeinfine unaletturacriticadel legamera tutelee onomen
iurisd, argomentandehe il lavoro autonomocostituisceuna delle possibili
combinaziondlelincontro(provvisorio}racapacitgyostiedattivitalavorative,
nelquadrodelpiu ampioprocess@ocialalelsalariato.
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A Mirror to &NormaldWork 0 Ableism and the
Construction of Flexjobs

Thomas Bredgaard
AalborgUniversity

Abstract& methodology

Thispaperexaminetheunderlyinghormsandassumptionghatorganizevork,
nonwork and the labour marketand how it impactson the labour market
participationof peoplewith disabilitiesBy examiningthe Danish caseof
flexjobs,we demonstratéow this employmenschemaimedat inclusionof
workerswith disabilitiesis organizedaround and reflect underlyingableist
assumptionandthe bordersbetweerwork andnonwork. Theanalysiapplies
documentanalysiof flexjob legislationand 56 interviewsconductedwith
flexjob employeesemployers stakeholdersand municipality caseworkers.
Through Critical DiscourseAnalysiswe examineableistassumptionsn the
legislativeframeworkof flexjobs,the implementatiorof flexjobs,and the
implicationsof ableismfor flexjob workers.The findings show that ableist
notionsof the @dealworkeBandmormabwork areprevalenin theconstruction
of flexjobs Whilethe progransucceed creatingneaningfuémploymentor
workerswith disabilitiesit alsoconfineshemto dow-skilledtasksandoffers
fewergrowthopportunitieshantheir@mormaécolleague3hestudycontributes
to the critical disabilityliteratureby examiningthe intersection®f ableism,
disability, work and non-work, and labour marketstructuresWe show how
ableisnormsandexpectationshapeandrestrictthe opportunitiesavailabléo
thosewho cannotconformto theimaginanpf the ormadworker.Wereveal
the underlyingassumptionembeddedn labourmarketlegislationprocesses,
and practiceshighlightingthe pressingheedfor more inclusivepoliciesand
practiceghat activelychallenggheseableiststructuresAs such,the flexjob
programis asa @nirrorreflectinghe ableisassumptionembeddedvithin the
organizatiorof work and the labour market.While promotinginclusionby
accommodatingvorkers with disabilitiesthe program remainsstructured
aroundthe underlyingableisiexpectationef the ordinarylabourmarketmost
notablyregardingproductivity In doingso,the programhighlightshe tension
betweerprovidingaccommodationshilereinforcingableisstandards.
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Labour Income and Dimension of Multiple
Discrimination

RaimondaBubliene
LawInstituteof the LithuanianCentrefor SocialSciences

Abstract& methodology

Discriminatiorcanoccuron morethanoneground as for exampleindividuals
mayfacediscriminatiorbasedn race,aswell ason groundssuchasgender,
sexual orientation, religion or belief, age, or disability. Experiencing
discriminatioron multiplegroundscanconstitutea disadvantageosguation.
Severastudiesndicatethat specifiogroupsof societysuchasethnicminority
womenplderwomenplackor disabledvomengayor lesbianndividualdrom
ethnic minorities,youngermembersof ethnic minorities,or older disabled
individuals,face significantglobal disadvantagest should be noted that
individualsmaybelongto multiplevulnerablegroupssimultaneousiandasa
result,they may experiencalistinct forms of discriminationlt is crucialto
acknowledgthatunderstandingndrecognizingherole of gendeistereotypes
iskeyto eliminatinghemandmitigatinghe effectsof inequalityesultingrom
suchstereotypegd.hisis particularlyelevantvhenstereotypemtersecteading
to intersectionamultiple discrimination.For instancethe convergencef
genderand racestereotypesansignificantlydisadvantagenmigrantwomen
within societyWomenfrom ethnicminority backgroundsnayfeelcompelled
to isolatethemselvewithin their communitieandhesitatd¢o seekassistance,
for fearof reinforcingtheseharmfulperceptionsThe patchylegalframework
of antidiscriminatiorlaw, inadequatgudicial responseand the limits of
addressintabourincomethroughantidiscriminatiotaw. The substantiaksue
of accesso employmenandlegalregulatiorin EuropeanCountrieson equal
payfor equalwork or work of equalvaluebetweemrmenandwomendirectly
impactdabourincomelevelslt is necessary indicatetheimpactof issue®f
labourincomeandmultiplediscriminationn employmentelationsn the light
of EU antidiscriminatiolaw andthe CJEUpracticeandanalyséhe statistical
datato determindabourincomeof differentsocialgroupstakinginto account
genderageandothergroundsComprehensivyesearchoncerninghemultiple
discriminatiomn employmenandlabourrelationdiasnot yetbeenundertaken.
The researchmethodologyfocuseson a systematiapproachby applying
qualitativeesearcimethodsThe scientificresearcimethodologyncludeghe
analysiof legalacts,scientificliterature statisticsyariousreportsof human
rightsinstitutionsandcasestudiesAnalysingsocialscienceesearcimethods,
qualitativeesearcls adeepsectiorof onesmallsociarealitywhenknowledge
aboutthe phenomenoiris presentedn detailandsystematically discovelits
newperspectives.
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The project oMultiple Discriminationand Labour Income: A Comparative
Analysiof LegalRegulationsn EuropeanCountrie® (MEDALIC) is funded
by the Researcouncilof LithuaniaLMTLT), agreememnt. SPD-24-155.
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Buon lavoro o non lavoro. Analisi empirica del
rapporto fra intenzione di dimettersi e qualita
del lavoro
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Dipartimentodi Scienz&ocialedEconomiche

Abstract& methodology

Negliultimi anni,alivellointernazionalde fonti dinformaziondradizionale
nonhannocanimatdadiscussionsulladisaffezionéallavoro,conianddermini
comegreatreasignatiofimrmainoto fenomenalellegrandidimissionip quiet
quitting (il cosiddetto dabbandonosilenziosé riferito alla diminuzione
delbmpegno,ancheorario, sul lavoro). 1l dibattito ha colpito Idmmaginario
collettivoe sollecitatampresestudiosie produttoridi informazionestatistica
ad interrogarsal riguardo.Le impreserispettoalle strategiel@ngagmenda
adottardaumentalei salariformuledi welfareintegratoyiduzionedelfrario
di lavoro,smartworking)pertrattenere dipendente attrarretalenti.

I mondo dellaricercanel tentativodi stimareil fenomeno Quesiultimo, a
livello europecsembraassociarspiu chead unacondiziondli inattivita,aun
significativoaumentadelleattivazionidi nuovi contrattie a unariallocazione
Gettorialénelmercatalellavoro(Eurofound 2023)In Italia,l@nps (2023)pur
sottolineandol@videnzanumerica delle dimissioni volontarie nel 2022
(aumentatedel 26% rispetto al 2019), attraversol@nalisi dei tassi di
ricollocaziondaevidenziat@eomenel nostroPaesaiapiu opportunoparlare
di @eshuffl@épiuttostochedi resignationkE, in effetti, il tassadi ricollocazione
deidimessidel 2022¢ del 66,9% dato piuttostoallineatacon quellodel 2019
(63,2%)A questacsi aggiungahei rientriavvengongerlo piu gianel primo
mesedalledimissioni(lnapp, 2023).Le analisicondottein Inapp graziealla
banca dati InappPLUS si sono interrogate rispetto alla crescente
insoddisfazione allaminoretolleranzanei confrontidi lavoridi bassaualita
che,anchein reazioneallalungafasedeleconomiatalianacaratterizzatda
produttivita e salaristagnantivedononel cambiodi lavoro l@nicavia per
migliorarela propria situazioneprofessionale_dndaginePLUS stimache a
volerlasciard lavoronel2022sianooltre 3,3milionidi persondrai 18ei 74
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anni, il 14,6% degli occupati(lnapp, 2023);si tratta di lavoratorigiovani,
diplomaticonredditipiu bassk occupatin professionnon qualificate.

Il contributopropostoutilizzanda datideli@dizione2024delbndagindnapp
PLUSIintendeapprofondirel temadeinuoviimmaginare delleperceziondel
rapportotralavoroeintenzionidi dimettersiAttraversaunaletturacheintegra
aspettioggettivie soggettiviel lavoro,si evidenziande caratteristichsocie
demografiche lavorativedeglioccupatiche hannomostratoldntenzionedi
lasciarel propriolavoro.Inoltre, sarann@pprofonditialcuniaspettiegatialla
qualitadel lavoro (come l@ccessalla formazione,il mismatch,la rigidita
delfrarioei basslivellidi worklife balancefhepossonancideran terminidi
disaffeziondallavorodedicandparticolarattenzionalledifferenzealigenere
ed@ta.
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La qualita nei tirocini extracurricolari: esiti e
transizioni nelle imprese
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Abstract& methodology

Nonostantenel corsodegliannidiversiinterventinormativihannoridefinito
finalitae caratteristichdeltirocinio extracurriculareembrachequestanisura
non abbiaancoratrovato una suaquadraturaAd oggi,in esitoall@rticolata
evoluzionenormativa delfistituto, I@ssedel tirocinio apparedecisamente
spostatosul versantedelinserimentdavorativopiuttostoche nelladirezione
dellaformazionepostistruzione Declinatoprevalentementeome misuradi
politica attiva, il tirocinio correil rischiodi vedereinficiatala suapeculiare
finalizzazioneformativa e orientativa, assumendotalvolta i tratti e le
caratteristichdi un veroe propriorapportodi lavoro.

Il contributoproponeunapprofondimentempiricoconl@biettivodi esplorare
la relaziondra tirocinio, qualitadellamisurae transizioniavorativeLe analisi
sonosviluppatea partiredaunabancadatiintegratdra il Sistemanformativo
statisticalelleComunicazionDbbligatorigMLPS)elaV indagindnappsulla
Qualita del Lavoro (nellasua componenterelativaalle unita locali). Nello
specificosono stati individuatitre aspettiche consentonali caratterizzare
tirocini in basealla loro efficaciaformativae occupazionalea) durata;b)
ldnserimentdavorativo,misuratoin baseal tempo trascorsdtra la fine del
tirocinio e l@ventualecontratto lavorativo;c) la capacit&ormativa,stimata
osservandta coerenz#&o meno)fralaqualificgorofessionalali@ttivazionelel
tirocinio e quellarelativaal contratto post tirocinio. Una clusteranalysise
modelli di regressionenultinomialehanno quindi permessali identificare
cinquetipologiedi tirociniocondifferenticapacitdormativeedoccupazionaé

I relativiprincipalidriverindividuali.nfine, I@nalisdelletransizioniavorative
ha evidenziatccome sia soprattuttola qualitadel tirocinio a influenzarea
transizioneccupazional@l di la dellaqualitadelmpresabspitantgelemento
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acquisitaattraversainaprofilazionedelleimpresen terminidi gestioneadelle
risorseumanecfr. Canak Luppi2023).

Tali esiti, sottolineanogquanto sia importanteinvestiresulla oqualité della
misura,comefortementesuggeritanegliultimi annianchea livello europeo,
valorizzandoe riconoscendde competenzeacquisiteduranteil tirocinio,
monitorandole potenzialirregolaritanelfutilizzo dellamisurae regolandaal

megliole condizionideisoggettcoinvolti.

Sarebbequindi necessariaafforzarei meccanismidi certificazionedella
formazionesvolta, investiresulla figura dei tutor e valutareuna possibile
revisionedel sistemali promozionedeitirocini. Aspettinon pienamenteolti

dalla Proposta di Direttiva Europea (Tiraboschi, Seghezzi,2025), che
necessitanguindi,di ulterioripropostee interventistituzionalin talesenso.
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Entre el trabajoy la vocacion:un analisis
sociologicosobrela desproblematizacionde la
precariedaden lasindustrias culturalesy
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Abstract& methodology

Asistimoglesdénacevariagiécadaa unaseriede profundadransformaciones
dentrodelmundodeltrabajoquehanvenidoacuestionamuchosdelospilares
gue sostenianas caracteristicade modeloslaboralesanterioregBoltanskiy
Chiapello,2002). Uno de esos procesosde transformacionsocial viene
vehiculadgor el denominadagiro creativd, unatransformaciéulturalque
ha convertido la creatividaden un valor central no solo en sectores
tradicionalmentasociados ellad como lasindustriasculturalesy creativas
(ICC)a, sinotambiérendmbitoscomolaeducaciénapsicologia laempresa
(Sanchez,202@ste giro estavinculadotambiénal ogiro afectivé, que ha
destacadel papeldelosafectocomomotoresideacciorenel contextdaboral
contemporanedzn estemarco,la creatividado solo seentiendecomo una
capacidadhdividual,sinocomoun recursoproductivoque permitemovilizar
subjetividadegsemocionesnfavordeunaracionalidagmpresariahsimismo,
estasransformaciongambiérhanincididoenlagestiororganizacionadonde
la dimensionafectivaha ocupadoun lugarfundamentakn la gestionde la
creatividadielostrabajadores.

Diversosestudioshan sefialaddos riesgosie estacapturade la subjetividad,
advirtiendoque la creatividadlejos de emanciparpuedeconvertirseen una
tecnologiale gobierno(Berlant2020;Reckwitz2023)quealinedos intereses
individualesonlosdelmercadoEl objetivodeestacomunicaciéespresentar
los resultadogpreliminaregle unainvestigaciomue explorala convergencia
entre capitalismoy creatividaddiscutela inflacion conceptuatiel términoy
cuestional relatodominanteproponiendcen sulugarunalecturacriticaque
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examinausimplicacionegnlos modosde viday trabajode laspersonasgjue
trabajaren el sectorde la industriaaudiovisua{Boltanskiy Thévenot,2006;
Sanchez020).

Asi, en estetrabajoexploramo®l trabajocreativocomoun espacien donde
confluyenlas expectativay demandasle la organizaciory los anhelosdel
trabajadofArmanoy Murgia2013)Estaencrucijadaosexponeanaliticamente
anteunaparadojaueactiacomoanalizadosocialalconstataelfuertevinculo
guesemantienecon el trabajoa pesarde la importantepresenciae malestar
conlascondicionesledesarroll@elatareaexpresadpor sustrabajadore®e
estamaneragichaprecariedabkjosde actuarromodetonantgarapotenciales
resistenciaes racionalizadeen base a la apelaciona tres registros (la
romantizaciénelaprecariedadubanalizaciog sunaturalizaciérgueoperan
desproblematizands sufrimientoemocionahl que seven sometidosEstos
tresregistrocomparterun mismoproyectoqueinhibesu problematizacion
posibilitasilenciarlas heridasdel cuerpoy de la psiqueconformandoun
trabajadorfusionadocon su tarea,incapazde poner limites al trabajoy
desarticuladentérminospoliticos.
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El derechoa un entornode trabajo seguroy
saludable:entre la prevencionde riesgos
laborales,el bienestary la sostenibilidad

Esther CarrizosaPrieto
UniversidadPabloDe Olavide

Abstract& methodology

Enlosultimosafosseinsisteenlanecesidadeimplantaun conceptalesalud
laboralholisticoquetengaen cuentasusmultiplesvertientesSepretendecon

ello superata concepciérie saludocupacionahvanzandbaciaun concepto
mas integral,que no solo se ocupe del entorno fisico, sino tambiéndel

psicosociakmocionay de habitossaludablede laspersonagantoensuvida
profesionalcomo personal.Es lo que se conoce,desdehaceafios,como

wellness), masrecientement&yellbeingAmbosserefiererabienestadelos

trabajadoressi bien el segundces muchomasamplioal integrar,junto a la

dimensidriisicajadimensiorpsicolégicg emocionalLa OMSserefiereaesta
cuestiérconla denominaciénle dentornode trabajosaludabl& definiéndolo
como daquelen el quelos trabajadoreyg el personabkuperiorcolaboraren la

aplicaciérde un procesale mejoracontinugparaprotegely promovetdasalud,
laseguridag el bienestadetodoslostrabajadoregla sostenibilidadellugar
detrabaj@. Tambiénla OIT sehacentradcen estacuestionAsi,enjunio de

2022 enelmarcodela celebraciodela Conferencidnternacionatiel Trabajo
(CIT), adoptéunanuevaResoluciorparaafadirel derechaa un éentornode

trabajoseguroy saludablea los Principiosy Derechog~undamentalesn el

Trabajo,configurandosasiun quinto principio, que vienea completarlos

cuatro declaradosen 1998. La investigacionque se propone pretende
profundizarsobrela naturalez& implicacionesle estenuevoprincipio,y en

particular,sobre su delimitacionrespectoa las categoriasradicionalegel

derechosocial 0 institucionesconexas.esto es, la prevencionde riesgos
laboralesl conceptandsampliode bienestao el desostenibilidad.
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Il lavoroinventivo. L@spressionalella
personalitanel lavoro come disconoscimento
del lavoro
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Abstract& methodology

Il contributo propostodubita possaconsiderarstontemporaned@pproccio
legislativatalianoalleprofessionintellettualdallequalici siattendaun risultato
di tipo inventivo,ancoraromanticonel consideraréinventoredotatodi una
particolardorza contrattualeche gli deriverebbelallaspiccataed infungibile
specializzaziorg@ofessionalajallamotivazionea svolgeral lavorodi studio,
ricercae sperimentazionperchéanimatonon principalmentedal bisogno
economicoguantoda curiosita,interessepassionger il proprio campodi
indaginedallapossibiliticheil risultatorappresentin®dpportunitadi crescita
personale reputazionale.

Eppureletrasformaziorghetravolgonal mondodelfinnovazionguantodella
flessibilitdavorativeespongon@ggianchel lavoratorenventoreallincertezza
contrattualeed economicall proliferaredi figure dallequalici si attendelo
svolgimentodi prestazioninventive,il cui risultatonon é piu considerato
momentceccezionaleellavitadelbmpresamaquotidianabiettivocuilastessa
ambisceal contempovincolatealla parte datorialeda rapporti contrattuali
flessibilirendonoil lavoratoré@nventorenon piu necessariamernitgungibile.
Mentre alcuneprofessionalitanventive sono certamentan condizionedi
conseguirda migliore valorizzazionalel contributo apportatoal risultato
inventivofacendovaleresultavolodelletrattativeconlapartedatorialel proprio
valoreprofessionala aziendaaltrecui pureerichiestatendereadun risultato
inventivo sperimentano,nvece, un mercato del lavoro particolarmente
competitivogdovesisusseguonaccasionili lavorosecondechemcontrattuali
atipici, in posizioniprofessionaltalvoltadi difficile qualificazionegiuridica,
migrazionlavorativechesi sostanzianm definitivain insicurezzaconomica
contrattuale.

La rarefazionadellatradizionaleforza contrattualedel lavoratoreinventore
costituiscelo spunto per interrogarsicircail rischio che il contributo piu
personaleheeglie comunquedispostoad apportarealiinvenzionein termini
di dedizionalrisultatojnteresseersd@mbitoscientifican cuiinterverrebbe,
la disponibilitaa renderela prestazionesecondouna dimensionespazie
temporaleche travalicail quantum dedotto in contratto, vengatuttavia
disconosciutaguale vero e proprio lavoro e ristretto ad una dimensione
individualedellemotivazioniper le qualisi dedicaall@ttivitainventiva.Verra
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quindi paventatoil rischio che l@spressionelella personalitanel lavoro,
particolarmentmventivo costituiscéidccasionperil mancatagiconoscimento
del lavoro ed erodaspazioa nuovi bisognidi tuteladei lavoratoridotati di
potenzialénventivo.
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El teletrabajode hoy: ¢ haciaun nuevoconcepto
de subordinacion?

Talita CorréaGomesCardim
UniversitatleValéncia

Abstract& methodology

Se proponeuna reflexioncriticasobreel teletrabajodesdeuna perspectiva
sociojuridicg multinivel tomandocomoreferenci@l marcojuridicoespafioé
italiano El objetivocentraksanalizasilosconceptosradicionaledelDerecho
del Trabajo,en especiakl de subordinacidénsiguensiendoadecuadopara
respondera los retos que planteala organizaciérdel trabajoen entornos
mediadopor lastecnologiadelainformaciory lacomunicacior lo largode
cuatrocapitulosseanalizadmolatransformaciodigitalharedefinidono solo
la forma en que se prestanlos serviciossino tambiénlas condicionesde
dependencig control que sustentaria relacionlaboral.En primerlugar,se
abordarda dimensiorsociologicalelteletrabajy suinserciorenun mercado
laboral caracterizad@or la flexibilidad,la deslocalizacioy la autonomia
operativaasicomoanalizardrevementéa evolucibnnormativadel trabajoa
distanciay el teletrabajo,diferenciandoclaramenteentre estasfiguras,y
destacandoomohanido incorporandosal marcojuridico.

Este analisigdoctrinaly conceptuatlel teletrabajgermiteproblematizatas
nocionegle ajenidad/ subordinaciorfundamentalegaradelimitarel ambito
deaplicaciordelDerechadel Trabajo En estepunto,seexaminaréémoestas
categoriaseventensionadasor nuevasormasdeorganizaciodeltrabajoque
generanzonas grises entre trabajo subordinado,autbnomoy auténomo
econdmicamentependientéo el parasubordinadentalia).

Sentaddo anteriorgltercerocapitulodelapropuestaededicaralacompleja
cuestiordelasfronterasactualesliel Derechodel Trabajoconla proteccioral
teletrabajadoy el analisigle la subordinacioty ajenidacen el teletrabajolas
notasdelaboralida@nestecontextoy latenudronteraconeltrabajcautonomo
y elautonomovulnerablecomoconsecuencidela evoluciéndelos mercados
detrabajoy elavancalelasTIC.

En estesentidogenel Gltimo capituloseharaunainvestigaciogueprofundiza
enla nocidnde subordinacibnasicomoen lasincertidumbresjue surgeren
cuestionesdirectamenterelacionadason el teletrabajocomo forma de
organizaciodeltrabajosubordinadaratandadelarealidadie estemodelode
organizacion,sus complejidady necesidadde una nocion dinamica,
identificanddambiénunazonagris con el teletrabajautonomaoy los riesgos
queconllevadehuidadelDerechadel Trabajo.

Separtede la premisade que no existeuna tnicaforma de organizaciory
prestacionde serviciosdentro de la modalidadde teletrabajotal como, la
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conocemosctualmentey, por tantono existeun Unicoconceptaigidoparala

nocion e indicios de subordinaciory notasde dependencidp que puede
conllevara la exclusionde ciertoscolectivosdel Derechodel Trabajo.Este

trabajodebuscandagaacercalelosretosqueplantedaprotecciérdequienes
prestarsusserviciognrégimerdeteletrabajo.
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El regimenjuridico aplicablea los jugadores
profesionalesde videojuegos(eSports)

Talita CorréaGomesCardim
UniversitatleValéncia

Abstract& methodology

El augede los eSportscomo fenémenoglobalha impulsadcel desarrollade
estructuras organizativas complejas y ha generado una creciente
profesionalizaciode quienegparticiparen estacompeticionegspecialmente
de los jugadoresSin embargogl régimenjuridico aplicablea los jugadores
profesionaledevideojuegosontintasiendoobjetode debatees incertidumbre.
Estaambigledadeve acentuadpor lavariedadle formasenqueseorganiza
laactividadcompetitivayaseademanerandividuab porequiposlo queinfluye
directamentenlaconfiguraciomelasrelacionetaborales.
Enlaactualidacgnel marcojuridicoespafioho existeun consensalarosobre
cudleselestatutquridicelaborauedeberegirparadosjugadoreprofesionales
de eSportsUnade lascuestionesentralegjue seplanteaen la propuestale
comunicaciores si estosjugadoresiebenser consideradofrabajadorepor
cuentaajenaconforme al articulo 1.1 del Estatuto de los Trabajadores,
deportistaprofesionaleseguno previstoenel ReaDecreto1l006/1985¢e26
dejunio, o si, por el contrario suactividadhuedesncuadrarsen el ambitodel
RealDecreto1435/1985de 1 deagostoguereguldarelacioniaboralespecial
delosartistagnespectaculgaiblicos.

El presenteestudiose proponeanalizarcon profundidadlas caracteristicas
esencialede la actividadprofesionalde los jugadoregle eSportsprestando
especiahtenciora lasnotasde laboralidadgon el objetivode determinasi la
relacion que mantienencon los clubeso entidadesorganizadorapuede
considerarsenarelacioriaboralensentidcestricto.
Estaevaluaciérpermitiravalorarsi es posibleadaptaralgunode los marcos
normativoexistentes si, por el contrario resultanecesarika creaciordeuna
regulaciorspecificqueresponda lasparticularidadegelsector.

En definitivagsteestudidouscaportaunareflexionuridicasobrdanecesidad
de reconocery regularadecuadamenta figura del jugadorprofesionalde
videojuegosen un contextode transformaciérdigital y nuevasformasde
empleo.
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Revisiony analisisde la normativade la
Inclusion Laboral paraPersonascon
discapacidaden Chile. Avancesy desafios.

FranciscoCortésGonzalez
DepartamenttniversitaridObreroy CampesinkJC

Abstract& methodology

La tematicade la inclusionlaboralparapersonagon discapacidadbarcda
atencioractualmentenChiley enpaisesleLatinoAméricay el Caribey enel
mundo. El avanceen la legislaciorreferidaa la tematicapasaa ser parte
fundamentgbardaprécticalelainclusionencuantaaun procesaueimplique
normay cumplimientomasno solo voluntadespor parte de un grupo de
personascon buenas intenciones que aporte al mundo laboral, sin
discriminacionPor lo anterior,revisarqué estanhacienddos paise®n esta
tematicapasaa ser una revision obligada,teniendo en consideraciéria
promociéndelaigualdadie oportunidadedentroy fueradelmercaddaboral,
comotaregdundamentatiel Estadoparaconlasociedad.

En este contexto se presentauna revision documentalde las principales
normativagelativasa la inclusionparapersonason discapacidadiesdela
perspectivéaboralenla normativechilenaguehacereferencianuevosoles
y espaciosle mejoraen el ambitolaboralparapersonason discapacidadEn
esteespaciaerevisiony analisisserevisaramassiguienteaormativas:

A Leyn. 20.422ncuantcal conceptaleinclusiorsociadepersonason
discapacidaglel conceptalediscriminaciémarbitraria

A Ley n. 21.015en cuanto a inclusién laboral para personascon
discapacidag su cumplimientodel 1% de inclusiénlaboral para
personasondiscapacidagnempresashilenas.

A Leyn. 21.27%n cuantoal conceptoy rol del Gestor/adeinclusiony
dela tareade lasorganizacionese relevarestetemaal interior de las
empresagjesdda sensibilizaciéde la tematicahastacapacitacioy
espaciotaboraleparapersonasondiscapacidad

A Leyn. 21.690elativaa modificacionedelanormativay cumplimiento
del2%,y suafecciorenel mundolaboralenChile.

Conlo anterior presentaun andlisigle la normativagntregand@omentario
respecta mejoragposiblesy adecuaciongsarael éxito de estanormativagn
suaplicacionfiscalizacioy seguimiento.
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Derechosocialde la Union Europeay bienestar,
protecciony responsabilidadhacialos animales
de compaifiia:camino a unadirectiva europeaen
el ambito laboral en clavesinérgica

Oriol CremadesChueca
Universitat Autonoma de Barcelonad Institut d 6 E s tdel dreball 6
Coordinadorae Profesionalegor la Prevenciomle AbusogCoPPA)

Abstract& methodology

La tenenciay convivenciaresponsablale animalesde compafiaes una
obligaciéniegalcrecienteen la Union Europea(UE) queafectaa millonesde
personasrabajadorag€stasobligacionegjerivadaslel reconocimientale la
sintiencianimallarelaciorentresaluchumana animaly laresponsabilidash
el cuidadono sonde &mbitoprivado sinoqueseconfigurarcomode caracter
y ordenpublico.Sinembargoactualmentéstasio sereflejano repercuteren
laslegislaciondaboraleslelos Estadosniembrosiela UE.

Y esque,peseaqueel derechgositivode la UE y de susEstadosniembros
incorporaprincipiosy normasvinculanteen materiade bienestaanimal el
marco laboral no contemplacomo estas obligacionesimpactan en la
disponibilidadaboraly gestiondel tiempode laspersonasrabajadoragssto
puedegeneraconflictosantela atertiondeurgenciay cuidadoveterinario®
enelfallecimient@eun animaldecompafiia.

Anteestasituaciony teniend@ncuentgropuestasnestesentideenelambito
nacionalkespanolse proponeunadirectivaa nivel de la UE que garanticeel
cumplimientaledichasobligacionesinperjudicataestabilidadelcontratode
trabajo.Estaincluiriapermisodaboralesninimos,acotadogemporalmentg
retribuidosy computablescomo tiempo efectivo de trabajo aplicablesa
situacionesirgente® periddicagle saludo antela muertede un animalde
compafiaAdemasseproponeestablecagarantiapiridicagparaprotegemlas
personagrabajadorasnlasolicitudy usodeestogpermisos.

La propuestase fundamentaen normasy principiosdel derechode la UE y
analizaposiblesobjecionesel &mbito subjetivode aplicacion(qué personas
trabajadrasy qué animalegle compafia)la supuestanjerenciaen la vida
privada;el impactoeconémicoparalas empresasy la diversidadculturaly
legislativ@ntrelos Estadosniembrosiela UE.
Seconcluyeauelegislaunadirectivade estetipo no solosignificariavanzaen
laarmonizaciéwle la protecciéranimaly los derecho$aboralegn el derecho
delaUE, sinoreforzanosobjetivoshistéricosy actualedelderechaleltrabajo
y,enun sentidomasamplio,delderechsociadesddistintagperspectivas.
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Metodoldgicamentexisteun enfoquede derechocomparadoy un analisis
criticode normasde la UE en materiade derechoanimal (tanto,de derecho
primariocomodederechalerivadadela UE) y legislacionesacionale@anto
enconstitucionesomoennormagdelegalidadrdinaria)dedoctrinacientifica
y dejurisprudenciadddemasseconsideraloctrinacientificade la filosofiadel
derechadeltrabajoy normasconimpactolaboralde la UE (especialmentel
TUE, el TFUE y CDFUE).Finalmenteseintegrarcomplementariamerdatos
estadisticoasicomoestudiopsicolégicog médicosobreelvinculohumane
animalfortaleciend@argumentativamenigpropuesta
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Delimitacion juridica del tiempo de trabajo:
entre productividad y salud en el contexto
europeo

David CrespoOrtiz
UniversitatleValéncia EstudiGeneral

Abstract& methodology

El conceptojuridico de dtiempo de trabaj@ es un eje fundamentakn la
proteccionde la saludlaboral,pero su definicionsiguegeneranddensiones
interpretativas, especialmenteante realidadescomo las guardias, los
desplazamientos los tiempos muertos durante la jornada, como los
denominadostiemposde esperd Esta comunicaciérproponeun analisis
desdda perspectivalel Derechode la UE y de los ordenamientoguridicos
nacionalesobreloselementoguridicogguedeterminarsi un concretoespacio
temporadebeserconsideraddempodetrabajo

Segunla Directiva 2003/88/CE, el tiempo de trabajo es aquelen que el
trabajador permaneceen el trabajo, a disposicion del empleadory
desempefnandsu actividado funcionesEstadefinicién,centradan criterios
decontroly disponibilidadhasidoobjetodeinterpretaciopor partedel TJUE,
guehaido delimitandocasopor casoJos margenesde estanocion.Asi,enla
sentencidyco (C-266/14),el TribunalreconociGcomotiempode trabajolos
desplazamient@ntreel domicilioy los clientesen el casode trabajadoresin
centrofijo, modificandeelenfoqudradicionajueexcluidostiempodn itinere.
Igualmentelas sentenciaSIMAP, Jaegely Matzakhan sido decisivagpara
consideracomotiempodetrabajolasguardiapresencialeg enciertoscasos,
lasguardiasocalizadagueimponerrestriccionesustanciales tiempolibre.
En el marcoespafiolel Estatutodelos Trabajadoreseproduceaunadefinicion
masvinculadaala presenciéisicaen el puestosalvoqueel conveniccolectivo
dispongatracosalLadoctringurisprudencidlamostradaesistenciaintegrar
los desplazamientaslasguardiaxomotiempode trabajoefectivosalvoen
situacionesnuy concretasEstadisparidadentre la perspectivauropeay la
espafnolgeneranseguridaguridicay dificultaunaplanificaciorsaludableela
jornada.

La ponencigroponeir masalladelbinomiotiempoproductivovs.tiempode
descansoy explorarla viabilidadde configurarjornadasosaludablés que
integren tiempos actualmenteinvisibilizadosd como desplazamientos
necesariopausagstructurales tiemposde disponibilidad , no solodesde
unal6gicaderetribuciénsinocomopartedeunagestiérintegrabdeltiempode
trabajoqueatiendalasnecesidadesalesleltrabajadorEllo exigerepensala
nocionjuridicadetiempodetrabajodesdesufundament@riginaliaproteccion
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delasaludy ladignidaddela personajuetrabajamasalladeun computopara
suproductividadnmediata la prestaciémlebida.

MetodologiaSe empleardun enfoquejuridicedogmaticoy jurisprudencial,
analizandaormasuropeay esparolasobretiempodetrabajoy saludaboral.
Se contrastararsentenciaslel TJUE y del Tribunal Supremoespariol.Se
pretendancorporarderechocomparadd|ltalia, Franciaetc.) paraidentificar
criteriosnormativosy evolutivosque permitanunaredefinicibncoherentey
saludabldeltiempodetrabajoefectivo.
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New Pathwaysto Work Inclusion: Applying the
Bio-Psycha SocialModel of Disability to
Chronic lliness and Transplant Recipients

Fulvio Cucchisi
Universityof Udine

Claudia Carchio
Universityof Udine

Abstract& methodology

Thisproposahimsto disseminatthe findingsof theresearclactivitiescarried
out by the researchunit of the University of Udine within the project
oSustainablB8olutiongor SociandWork Inclusionin Caseof Chroniclliness
andTransplantatioh Specificallythe proposakeekdo analysé¢he protective
legaframeworkshatthenationabndsupranationgdEU andinternationallegal
systemprovideto ensurghelabourinclusiorof individualsaffectedychronic
illnessor undergoindgransplantation.

The onsetof a chronicconditionor the experiencef undergoing transplant
often forcesworkersto live with precarioushealth conditions.When the
reductionin work capacitydoesnot justify a definitiveexit from the labour
markebr acces® sociakecuritypenefitsit becomesgssentidb identifymulti-
levelandintegratedsolutionsto addresshe occupationathallengefacedby
thesandividuals.

The internationabnd nationalrecognitionof the bio-psychesocialmodelof
disability,alongwith the existinggapsin the protectionsestablishedby the
Italianlegislatofor workerswith chronicconditionsandtransplantecipients,
highlightsthe needto explorethe potentialof this modelasa frameworkfor
understandintheir healthconditionsAfter reconstructinghe evolutionof the
concepbf disabilityandthe potentiaimpactof Legislativdecreen. 62/2024,
this contributionfocuseson the inclusiontools associatedith it, particularly
theimplementationf reasonablaccommodations.

By ensuring necessaryworkplace adjustments,this instrument enables
individualswith disabilitiesto accessand maintainsustainableind decent
employment. The contribution aims to highlight how reasonable
accommodatiofunctionsasa key mechanisnfior fosteringa moreinclusive
and sustainabléabour market.Ultimately,the contributionunderscoreshe
importanceof adaptingvork environments$o effectivelysupportworkerswith
chronicillnessesand disabilitiesThe chosenmethodologywill involve legal
researclgzombiningvarioudevelsf analysis.
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First, an extensiveexaminatiorof relevantiegalsourceswill be undertaken,
focusingonthenationalegislativerameworkhatestablishespecifigprotective
provisionsfor workersaffectedby chronicillnesse®r transplantrecipients.
Concurrentlya detailednquiryinto judicialprecedentsvill be conductedo
identifythemostinfluentiajudiciainterpretationthathaveshapedhepractical
enforcemenandapplicatiorof theexistingegahorms.

Howeverthe lackof a systematiapproactio this phenomenoiby the Italian
legislatormakesit necessarto expandthe focusof the researchParticular
attentionwill be paid to the regulatoryand judicial frameworkregarding
disability, exploring the conceptof disability as defined by national and
Europearegislationyith referenceo the UnitedNationsConventionon the
Rightsof Personsvith Disabilitie{CRPD).

Essentialbibliography

CarchioC.(2024)Rischietutelenelreinserimenttavorativadellepersoneon
malattiecronichee trapiantateprimeriflessioniallalucedeld.lgs.n. 62/2024,
Diritto dellaSicurezzaulLavoro,n.2,162201

LambertucciP. (2024),Nuove frontiere della disabilita:soggettiprotetti e
accomodamentagionevoliDiritti LavoriMercatin. 2,237261.

Levi,A. (2023)Sostenibilitdellavoroe tuteladellasalutén sensalinamicola
prospettivarivilegiatalellemalattiecronicheDiritto delleRelazionindustriali,
n.2,27%297.

Tekle,T. (2024)Undnterpretazionsistemicaegliaccomodamentagionevoli
nellaConvenzionelelleNazioniUnite suidiritti dellepersonecon disabilitae
nei pronunciamentidel Comitato ONU come strumento di uguaglianza
trasformativa giustiziasocialeDiritto dellaSicurezzaulLavoro,n.2,139161.

TiraboschiM. (2015) Le nuovefrontieredei sistemidi welfare:occupabilita,
lavoroe tuteledellepersonecon malattiecroniche,n Diritto delleRelazioni
Industriali2015n. 3,681726.

VarvaS.(2018)Malattiecronicheelavorotranormativae prassiRivistataliana
di diritto dellavoro,n. 1,109144.
Keywords

Chronicillness transplantrecipients disability reasonableccommodations
CRPD workindusion

www.internationalconference.adapt.it



ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

La trasformazionedel lavoroinfermieristico:
versoun paradigmadi qualita e sostenibilita
nell@radella transizione demograficae digitale

Luisa D@Agostino
Inapp

AlessiaRomito
Inapp

Abstract& methodology

Negli ultimi decennila professionenfermieristicaha subitounasignificativa
evoluzionepassandaa unavisionelimitataalle funzionitecnichea unapiu
ampia,che le riconosceun ruolo chiaveper il miglioramentadella qualita
delf@assistenzajove prossimitaempatiae supportoemotivo favorisconola
collaboraziongerapeuticaniglioranda livelli di soddisfazionéei pazientie
deilavoratori.

Cio appardondamentalén uno scenariali invecchiamentdemograficahe
preannuncian aumentadelladomandatli servizidi curae assistenzefficienti
edi qualitaUnasfidaimportanteperil sistemaanitariogchepuntasulterritorio
come luogo di cura privilegiatoe su operatori,in particolareinfermieri,
adeguatamentermatiperagiredafulcro.

Tuttavia,n Italiasirilevaunadrammaticgarenzali questdigura.Condizioni
di lavorogravosescarsaoddisfazione basssalarconcorroncarendergoco
attrattivala professioneMentre diminuisconde iscrizioniai corsidi laurea,
continua la fuga verso altri paesidove i salari sono piu alti, migliori
l@rganizzaziongellavoroe le prospettiveli carriera.
Ldnnalzamentalel@tamediae delincidenzali over 55, unito alleprevisioni
suifuturi pensionamentprefiguranaun peggioramentdellabourshortaggia
esistente.
Allatransizioneélemograficaiaffiancabggiguellaecnologicagheapreanuove
sfide.

La transizionedigitalesta trasformandoprofondamental settoresanitario,
ridefinend@oraticheprofessionak qualitadellavoroinfermieristicononchéde
relazioni tra personale,tecnologie e strumentazione,con significative
implicazionperle competenzechieste.
Sebben&adigitalizzazionpromettamaggiorefficienza miglioreaccessibilita
aiservizipersisteinnotevolaivariotrail potenzialeelletecnologi@isponibili
e il loro effettivoutilizzo.Questogapnon derivasoloda carenzestrumentali,
maanchedallamancanzali un ecosistemahesviluppiadeguateompetenze
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digitali,promuovaunaculturaorganizzativapertaalldhnovaziones coinvolga
attivamentd personale.

Nel processadi transizionetecnological valoredelle giustecompetenze
crucialegliinfermiericonscarseompetenzdigitalirischianoinfatti, di essere
relegatamansionripetitivee menoqualificategeterminandanveroe proprio
rischiodi stratificazionsocialallinternodellaprofessione.

In unaprospettivali comparazionmternazionaldl, papempresentarisultatidi
unarilevazion@irettaaglinfermierideiservizpubblicie privatiitalianicentrata
suitemidellecondizionidi lavoroe delinnovaziongéecnologicén un contesto
di vita lavorativaprolungataVengono,inoltre, esploratepolitiche formative
innovativepercolmarel gapdi competenzestrategierganizzativperfavorire
|@&ccettaziondelletecnologiecon l@biettivodi contribuirealladefinizionedi
misureperundccupaziondignitosae sostenibil@ell@radigitale.
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The limited recognition of carework in social
security and pensionsschemes

SabrinaDAndrea
EUI Alumni

Abstract& methodology

Theemergencef sociakecurityandpensionss closelyconnectedo the birth
of theWelfareStatein atimein whichthe breadwinner/caregiveamilymodel
prevailedWithinthismodel the (malereadwinnewasengageth wagewvork
outsidehehome whilethe (femalefaregivewasthe mainresponsibléor care
obligationsand considerablfessengageah formal paidwork. Socialsecurity
andpensiorschemewerethusmodellecdbn amalebreadwinnetypeof earner,
disregardinghe contribution of care work, and women were treated as
dependentslodays socialsecurityschemestill containthesebiasesbenefits
are calculatedon the basisof previousearningspensionschemeseward
continuousfull-time workingcareer®verinterruptedvork patternsandcare
work,whetheipaidor unpaidmostlyfallsoutsideof the scopeof sociakecurity
schemes.
Thepresenarticleexplorefiowsociakecurityandpensiorschemeseflectand
perpetuatea valuesystemwhich fails to recognizethe valueof carework,
ultimately leaving individualswho perform care unprotected.The article
uncoveriowtheaggregatioaf benefitgatherthantheirindividualizatiorthe
relianceon full-time work, the exclusionor insufficientprotectionof onon
standard workerg(suchasparttime work, temporarywork, domestiavork or
informalwork),contributeto thisvaluesystemln addition the articleexposes
how the type of risksthat areusuallycoveredin socialsecurityschemesre
tainted by a traditionalgenderedlivision of labour: whilst unemployment,
accidenor illnessaretypicallylife situationshatareprovidedor, havingo give
up or limit engagemerinh paid work becausef careresponsibilitiess not
ordinarilycontemplatedsaninsurableisk, leavingcarersunprotectecgainst
the risk of loss of income. The article also addresseshe potential of
compensatorgnechanismthat existto addresshe lackof coveragef carers,
for examplepensioncarecreditsor care pensionbonusesand how these
contributeto the valorizatiorof carework.

While the last decadeshave seendramaticchangesn societyand in the
organisationf work, includingof carework, socialecurityschemebaveonly
partially adaptedto these changesand continue to favour and reward
breadwinnergtherthancaregiversyith the consequendbat carersaandcare
activitiesare generallyinadequatelgociallyinsured,perpetuatinga lack of
recognitiorof carework andarestrictedlefinitionof awhatis work worthyof
compensatioor protectionandwhatis not.
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Pari opportunita e inclusione lavorativanel
contestodella diversitareligiosa:la gestionedel
tempo peri lavoratoridi fede musulmana

Gabriellade Chiara
CentroStudiANCL Ancona

Abstract& methodology

~

Fonti normativemultilivelloci ricordand 6 i mp diintluerde diversita,

nel rispettodel principiodi eguaglianza non discriminazionenellasocietae
pertantoneicontestiavorativi.

Negliultimi annile politicheDEI (DiversityEquityInclusion)hannocercatali

trovare una soluzioneagli scenaridiscriminatoria | | 0 idnetlelrénaombi ent e
lavorativodovutisoprattuttea | | 6 a wnesanatodstrarieri.

In unasocietain continuatrasformazionegome quellaeuropeadi matrice
multietnicasonosemprepiu evidentile diversitddao a ¢ ¢ 0 msoprattutte
conriferimentoailavoratoridi differenteculturae religione.

Assistiamada decenniad un incrementodellapopolazioneappartenentalla
fedemusulmana cio determinagli conseguenzan impattoanchea | | di nt er no
deiluoghidi lavoro.In merito,unaparticolargroblematic@mersaiguardda
gestion@eltempodurantd periodidellefestivitareligiose.

Il lavoratoranusulmane divisotradiritti e doverichesiriflettononelrispetto
deiprecettreligiosdelCoranojn cuiil tempoassumenadimensiongiuridica

oltre che religiosag diritti e doveridi uno 0 s ¢ h ecuideditaleche non

riconosce,n alcunicasi,la diversita,disimpegnanda lavoratoredai suoi
obblighidafedele.

Lariflessionén tal sensdhasempraenutocontodelladifficoltadi conciliarde

esigenzalel lavoratoremusulmanoad un contestoproduttivo laico delle
aziende,nonché d e | | 0 e vcleenpbssaadsaorgerediscriminazionitra

prestatoridi diversareligione,non trovandoal contempouna soluzioneal

problema.

Proporzionalita ragionevolezz#? chemodoe possibilgisolverdl gaptracio
chenonsidevediscriminare cio chesifinisceperdiscriminar@ causali fonti
normativepocoincisivesultema?

Lametodologiatilizzatgperaffrontard 6 a desdrittaverierasulmetododel

diritto comparatomettendan lucegli aspettsocicegiuridicidellaquestionen

dueStatiUE: | 0 | dlaaSpagm@aSarannoguindi,analizzate confrontatele

politicheDEI eglistrumentchevengonattualmentatilizzatidallepartisociali

nel promuoverela diversita,l d u g u aggll d iamzlae bt 1 6 @a@ i enda
lavoratordi fedemusulmana.

(@)
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Beyondthe Clock: the Powerof (Non-)Working
Time to attract Young Talent

Massimiliano De Falco
Universityof Romed Ro iha e 6

Abstract& methodology

The youth labour supply has historicallybeenaffectedby the international
competitivenessnd the varyingability of work environmentdo effectively
meetthe employmenéxpectationsf youngegenerations.

Indeed,the shortcomingof employersn adaptingivorking conditionsto the
evolving needs of young workers has fueled a transnationalmobility
phenomenoncommonlyknown as the oBrain Draind. The postpandemic
labourmarkethasexacerbateithesarendsyevealinghatsuchdynamicsreno
longer confined to intellectualand highly skilled jobs, but they now also
encompassnanualones,signalinga widespreadatrisisof attractivenesthat
permeatethe entireorganizatiomf work within companies.

Unlike in the past, contemporaryemploymentchoicesd especiallyamong
youngergeneration® appearto be shapedoy a complexinterplayof multi-
dimensionafactors,ratherthan beingmerelydriven by economicconcerns.
Indeedseveragmpiricaburveyshowhow,in acontextof wagestagnatioand
persisteninflation,job satisfactiomependsot only on salarnjevelsput also
on theavailabilityf flexibility,work-life balanceandweltbeing.

In this scenarioworkingtime & and,converselynonworkingtime 8 canbe
seenasa unifyingvariableservingasa omagnel to attractyoungtalent.As a
result,companiesrecalleduponto rethinkthe temporaldimensionof work
organizationas a key componentof their value proposition, beyond its
traditionakolein coordinatingvorkflows.

In Italy, this path hasbeenproactivelyembracedy the SocialPartnersyho
haveexperimentedith innovativeorganizationadolutionsrelatedto working
time,to supportcompanies ahighlycompetitivdabourmarketFromhybrid
remoteworking modelsto reducedworkweeksnes,through organizational
flexibility measuregheseinitiativesaimto enhancehe qualityof time (both
oatd, andooutsid@) of work,to meetthe pressinglemand®f youngworkers,
andto addresshe decliningappeabf rigidly structuredob positionsTo fully
unlockthe potentialof thesesolutionsijt is crucialthat they be embracedy
employersyith arenewedawarenessf their capacityto attractyounghuman
resourceshow (more than ever) essentialto ensuringinnovation, and
competitiveness thelabourmarket.

Focusingon the Italian systemthis proposalaimsto: 1) collectand analyze
nationateportsto frametheneed®f youngegenerations thelabourmarket;
2) exploreworkingtime asa strategideverin assessinpe attractivenessf job
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opportunitiesfor young workers;3) examinethe working time solutions
developedhroughcollectivebargainingo ensuréetterwork-life balanceand
4) evaluatepotentiallytransferablgracticeshighlightingtheir strengthsand
weaknesses.
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dimissionpostCovidin Italia,in Giornaledi Diritto delLavoroedelleRelazioni
Industriali2023nn. 177178

Senatoril., TiraboschiM., La sfida delfbccupazionegiovanilenel mercato
globaldra produttivitadel lavoroe investimentan capitaleumano,in Diritto
delleRelazionindustriali2008n. 3.

PorchedduD., 6Smartworking e osettimanacorta in IntesaSanpaoloun
esempidli otransizioneligital® negoziatan Diritto delleRelazionindustriali,
2023n.3
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Level Up: Trade Union Strategiesfor Sectoral
Bargaining in the Contextof the EU Minimum
WageDirective

StanDe Spiegelaere
UNI Europad UGent

Abstract& methodology

The 2022EU Minimum WageDirective marksa turning point in European
industrialrelationsurgingMemberStatedo strengthercollectivebargaining,
particularhatthe sectoralevel.

However,in many countries,collectivebargainingemainsfragmentedand
confinedto the companylevel,limiting union$leveragendthe potentialfor
wagecoordination.

This paperexploresconcretestrategiesradeunionsaredeployingd or could
adoptd to levelup bargainingrom companyto sectoralevel.

Drawing on literatureresearchgasestudiesand recentunion initiatives,it
highlights severalkey strategiesaligning bargainingagendasacrossfirms,
mobilizingemployer$or sectorabargainingeveragingecondargtrikeactions
le, embeddingatrigger clauses in agreementdo expand coverageand
exploitingpolitical opportunitiegprovidedby the Directives implementation.
Thesestrategiesare illustratedby casesfrom Romania,lreland, Germany,
Swedemndothercountries.

Thispapercontributego theliteraturebyfocusingon strategicinionorganising
andbroadensheindustriatelationglebatdrom moreinstitutionabpproaches.
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El empleodomésticoy lasenfermedades
profesionalessilenciosas

Maria AlexandraDiaz Mordillo
InstitutoNacionabdela Segurida&ociaEspafiola

Abstract& methodology

En eldmbitoespafiotie Seguridadociakedenominanfermedagrofesional
aaquellajueescontraida consecuencideltrabajoejecutad@or cuentaajena
0 por cuentgpropiaen lasactividadegueseespecifiqueen el RealDecreto
1299/2006,de 10 de noviembre.Esta norma contiene seis grupos de
enfermedadgwofesionalesegurestércausadgsor agenteguimicosfisicos,
biologicos,nhalacibnde sustanciagutdneo carcinogénicod.a principal
cualidadielaenfermedag@rofesionatonrespectalaenfermedadeltrabajo
(aquell@onsideradeomoaccidentéetrabajgpor tenercausgrofesionapero
no estarincluidadentro del RealDecreto),es la cargade la prueba.A las
enfermedadgwofesionaleselespresumel origenlaboralalasenfermedades
deltrabajono y, generalmenteson confundidason enfermedadesomunes.
Ademasila calificaciérde unacontingenci@omo profesionafacilitael acceso
a la proteccion social (exencion de periodo de carencia)y conlleva
contraprestacionesascuantiosagalculcssobresalarioseales).

Las personaempleadagn el hogarno tuvieron cubiertadas contingencias
profesionale$iastala publicaciénde la Ley de Presupuesto&eneralegiel
Estadoparael ejercici®2011 A partirdeentoncesselesreconocetasmismas
prestacionegue las previstagaralos trabajadorescluidosen el Régimen
Generalgen los términosy condicionegjue se estableceen el RealDecreto
1596/2011,de 4 de noviembre,de extensionde la acciénprotectorapor
contingenciagrofesionalealaspersonatrabajadoragelhogar Finalmentegl
Real Decretoley 16/2022, de 6 de septiembre,mejora la proteccion
introduciendaignificativamejorasomola protecciorpor desempleo.
Sindudasetratadeun granavanc@araestoprofesionaleperono completo.
Estagersonasufrenenfermedadeslacionadaonlalimpiezay loscuidados,
tanto fisicas(herniasdiscalestendinitis cronica,desgast&e los manguitos
rotadoresepicondilitisfuertesdolorescervicale®s tunelcarpiano)como por
inhalaciérde productosguimicogbronquitisquimica) riesgogsicosociales.
Lo ciertoesque teniendeencuenteel ambitofamiliarenel quesedesarroll&l
empleadomésticono existerestudiogpidemiologicoguelleguerarelacionar
laexistencidedeterminadgsatologiasoneldesarrollaletrabajoslomésticos.
Tampoccevaluacionegeriesgosaboralegnelempleadelhogarquepudieran
establecarnarelaciordirectaentresuslesioney laspatologiaguepadecen.
En el presenteestudiose proponela integraciordel empleodomeésticcen el
campode aplicaciérdel RealDecreto1299/2006de 10 de noviembrecon el

www.internationalconference.adapt.it



91

fin deadecuarl@larealidadie estagpersonasgjue,enun alto porcentajeson
mujeres,muchasde ellas migrantessuponiendouna posible evidenciade
discriminaciomdirectgpor indiferenciacion.
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Health and SafetyChallengesin the
Entertainment Industry: Risks for Young
Workersand a PersonPresentin the Scope of
Work

Kinga Toth
Eb6tvdsLorandUniversity

Abstract& methodology

The occupationahealthand safety(OSH) risksin the entertainmenindustry
remainunderexploredparticularlyregardingooth employeesind individuals
presenin theemploye® scopeof activity suchaseventattendeed hisnational
casestudyexaminegeyrisksin Hungary pfferinginsightsrelevanto broader
EuropearOSH practices.

Theresearcls structuredaroundtwo OSH concernsThefirst partexamines
the risksfacedby workersemployedn the entertainmenindustry,suchas
psychosociastress,noise exposureand night shifts. Young employeesin
particularare amongthe most vulnerablegroups,yet accidentstatisticsand
employepracticesuggesheydo not receiveadequatprotection.Thesecond
part analyseshe risks affectingindividualswithin the employe® scopeof
activity suchasconcertgoersyhosehealthandsafetyarealsocoveredy OSH
regulationdn Hungarythismeanghatapregnantvomanattendingaconcert
shouldbeaffordedsimilamprotectiongo employeem hazardousnvironments.
Psychosociakksareamajorconcernasirregulamworkinghours highpressure
interactionsvith customersandprolongedtandingontributeto mentahealth
challengedNoise exposuras anothersignificanthazardwith concertnoise
levelsoften exceedind00dB, well aboveHungar interventiorthresholdof
85 dB. Finally, night work poseslongterm risks by disruptingbiological
rhythms affectingooth physicahndmentahealth.
Findingshighlightregulatorgapsn HungariarOSHlegislatiomndunderscore
the needfor enhance@mployeresponsibilityn safeguardingoth employees
and the public. Strengtheninghesemeasuresould improve national OSH
policieswvhilealsocontributingto scientifiadiscourseoncerninghe European
regulatoryrameworkor occupationadafetyandhealth.
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Iskola,Budapes2023.
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relationshipf work-relatedpsychosociaiskfactorswith depressiveymptoms
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Survey]Orv. Hetil.,2015,156(11)439448.
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non-bindingguidegoodpracticeapplicatiordirective200310eaoisework

M. BalesA Tanac94/33/EK Iranyelvafiatalmunkavéllalok ® d e | ése®r D |
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Subordinazionepersonale,organizzativa,
economicae algoritmica nei rapporti di lavoro
(evoluzionedella giurisprudenzain Svizzera)

JeanPhilippe Dunand
Universityof Neuchatel

Abstract& methodology

Il vincolodi subordinaziongaun lavoratore il suodatoredi lavorocostituisce
il criteriodistintivoessenzialdelcontrattodi lavoro.Seconddagiurisprudenza
del Tribunalefederalesvizzero(Corte suprema)il lavoratoree soggettaalla
sorveglianzagliordini e alleistruzionidel datoredi lavoro (subordinazione
personale)Quandoal lavoratorevieneconcessananotevoleindipendenza,
occorre allora basarsisulBmmagine complessivadella sua integrazione
nelbmpresa(subordinazion®rganizzativa)l due tipi di subordinazionesi
completana vicendaMentreil primo esprimeun vincolo di obbedienzai
seconddndicaun vincolodi appartenenzanoltre, la dipendenza&conomica
costituiscancl@éssaun aspettaipico del contrattodi lavoro(subordinazione
economicaEssguoesseretilizzatacomecriteriocomplementaneerstabilire
|@sistenzdi un contrattodi lavoro.Infine, le prerogativebitualidel datoredi
lavoropossonooggiesser@sercitatela undntelligenzartificiale(ad esempio
nel caso delle piattaformedigitali). Il vincolo di obbedienzae quello di
appartenenzai esprimonoallora attraversoun algoritmo (subordinazione
algoritmica).

GlobalmenteJa giurisprudenz@ragmaticalel Tribunalefederaleci sembra
adeguatalleevoluzionie allesfideattuali.E possibilee auspicabilesciredal
modellodel lavorosubordinato® rischioé elevatadi legittimareun modello
basatosul riconosciment@ompiacenteli (presunti)avoratoriautonomiche
perderebberal loro statusdi lavoratori(diritto del lavoro) e di salariati
(assicuraziosocialijafavoredi undndipendenzenoltorelativa.

A menochenonsipromuovandormedi coproduzioneealizzatallinternodi
piattaformecooperativereatricidi valore Le variepartiinteressatsarebbero,
ad esempiolegateda un contrattodi societavolto a organizzaréa creazione
comunedi valoreconl@biettivodi assicurarniaripartizioneln un contestali
guestdipo, in cuiognunosarebbé un certosensal propriodatoredi lavoro,
si potrebbeimmaginarauna societain cui non esistangiu (realmentepé
gerarchimésubordinazioneélavorosalariato.
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La protecciony prevencionde los riesgos
psicosocialesde los trabajadoresmayores

Manuela Duran Bernardino
Universidadle Granada

Abstract& methodology

La saludmentaly los riesgogsicosocialegpresentanno de los principales
desafioparael mundolaboraltrasla digitalizaciémleltrabajoy la exigenciae
nuevascompetenciay adaptacionede las personadrabajadorasEn este
contextoJaspersonasrabajadorasiayoreseenfrentaradesafioparticulares
que pueden tener una incidencianotoria en su salud mental, siendo
especialmensensiblalosriesgogletipo psicosociakn lacomunicacioque
agui se propone se analizaradesdeuna perspectivguridica, los marcos
normativosacionales internacionalegueregularia saludaboralenrelacion
conlaedady latransformaciouligital. Concretamentsgestudiar&l impacto
del envejecimientde la poblacionactivaen el aumentade lasenfermedades
cronicay comoafectadasaludnentaly elbienestalaboral Seanalizaraesde
un enfoquecritico,laspoliticagpublicasadoptadaparagarantizala proteccion
de la seguridady saludde los trabajadoresnayoresatendiendoal deber
empresariale adaptaciomlel puestode trabajoy ala promocidénde entornos
laboralesinclusivos.Por dltimo, se examinararias buenaspracticasy se
identificaradasherramientaguepuederintroducirsearaprevenilosriesgos
psicosocialesle las personasmayoresante la digitalizacionlaboral para
garantizarun apoyo adecuadaa quienesse encuentraren situacionesle
vulnerabilidad.
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La representaciontransnacionalde los intereses
de los trabajadoresen las compafniasaéreadras
la propuestade modificacion de la Directiva
2009/38CE sobrecomités de empresa
europeos

FernandoElorza Guerrero
UniversidadPablode Olavide

Abstract& methodology

UnodelostemagpropuestoporlaorganizaciodelCongresdienequevercon
el futuro de la negociacioncolectiva,y la redefinicionde su papel y
funcionamientantelastransformacionescondémicag sociales=n todo caso,
y desdeestaperspectivajn aspectale interésesel relativoa la funcionalidad
quehacieel futuro deberiamlesempefdoscomitésdeempresauropeoenla
ordenaciomlelasrelacionedetrabajodebatequecobrainterégrasconocerse
la propuestale modificaciérde la Directivaenla materiaquehaformuladola
ComisionEuropeaen el afio 2024y lasdudasgue se plantearsobresi estos
comitésdeberiaravanzahaciaunaconfiguraciorjuridicaque posibilitarano
s6looperarenel ambitodelainformaciony consultasinotambiénenel dela
negociaciogolectiva.

En elcasadelascompaniaaéreatacuestiomesultaespecialmentggnificativa
puespor ejemplounfenébmenaomoel Brexithadeterminadgue porlo que
respectal grupolAG (queintegracompariasomolberiao British Airways),
por parte del sindicatoespafiolde pilotos SEPLA se haya planteadola
construcciorde unaplataformasindicainternacionaintegradapor sindicatos
dedistintospaiseslondeestegrupoempresarialomunitarictienepresenci@
lo queincluyealsindicatdritanicodepilotosradicad@nBritishAirwaysd, que
derespuestalasnecesidadetedidlogoqueseplanteanel senodeestegrupo,
y queel comitédeempresa&uropeodelqueyano formaparteBritishAirways,
no puedeafrontar

Porello,lo queseplanteaeslarealizaciomlie un analisigriticodela propuesta
de Directivarealizad@or la ComisionEuropeaen 2024 previaconsideracion
dela evolucibnqueharegistradda normativacomunitariaen la materiapara
finalmentey, en primer lugar,atendienda las caracteristicagel sectordel
transport@érealepasajerogelimpactoquesobreasdinamicaslelmismoha
tenidoel Brexit,determinahastaquépuntoaquellaesponde lasnecesidades
deestesectorEn segunddugar realizaunareflexionsobresino habrdlegado
el momentode plantearsein enriqguecimientale las funcionalidadede los
comitésde empresaeuropeos,potenciandosu condicion de espaciosde
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negociacionolectivaaligualqueenotroscasos) véaséo ocurridoenelgrupo

IAG con la constitucionde una plataformasindicalinternacionab lo mas
razonablepuedeque seaasumirque los comitésde empresaeuropeosno

necesariamenton el instrumentomas adecuad@aradar respuesta las

necesidadede dialogoy negociaciortolectivagen razonde la estructurade

dichosgruposo suimplantaciérterritorial @ por ejemplopor estarubicados
tambiérenel ReinoUnido 8, y quepor lo tantoserianecesariexploramuevas
posibilidades.
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Beyonddecentwork for temporary migrant
workers:targeting non work aspectsto achieve
decentmigration

Blandine Emilien
Universityof BristolBusines§chool

Fjatrice Jalette
EcoledeRelationsndustrielledJniversitéde Montréal

Abstract& methodology

This proposalemanatesrom yearsof both primary and secondarydata
collectionregardingthe profiles, experiencesnd challenge®f temporary
migrantworkersan QuebedseeEmilienandJalette2024Jalette2023 Emilien
and Lemercier2023).While our analysihastendedto takea comprehensive
approacho criticallyexamineghe notion of decentwork & or lackthereofd in
thelightof temporarynigranworkeréexperiencesydaywereasseghisfocus
and unpacktheir situatedexperiencesn order to critically examinehow
achievinglecentwork in the caseof temporarymigrationin Quebeaequires
moreemphasien nonworkmatterghatmaybeoverlookedn themanagement
of human resourcesand employmentrelationshipsamid a decriedlabour
shortageontext.

Drawingfrom our existingdataweproposedo re-evaluatbowworkergstories
andexperiencesroundmigratiorhinderdull achievemenf whatcanbecalled
decentwork. Somehavein the pastsuggestetypologie®f strategiedeployed
by socialactorsto includenonwork mattersin their endeavouto promote
decentwork (seefor exampleConnollyet al.,2014) Here,we arguethat the
worker®migrantstatusplaysa significantole to how their work experiences
andworkerstatusaredefined By identifyingnonwork mattersbroughtabout
by migration, we argue, that achievingdecent work requiresa clear
conceptualisationf decentmigrationin viewof reallyimprovingthe worke
experience.
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La ajenidaden el mercadode trabajo como
indicador de laboralidad

JuanEscribano Gutiérrez
Universidadle Cordoba

Abstract& methodology

El permanentsurgimientale nuevosmodosderealizaciomlel trabajoimplica
la necesidadde arbitrar instrumentosteoricos claros que posibilite su
incorporacioral @mbitodel Derechodel Trabajo.En ordenamientogiridicos
como el espafiollasnotasde dependencig subordinaciorande concurrir
necesariamenparapoderconsideraun determinaddrabajocomoobjetode
regulaciémor nuestralisciplina.

Ejemploscomolostrabajogealizadogn el marcode lasplataformasligitales
handemostradqueesnecesariceformulatastradicionaleteorizacionesobre
losmismos.

En concreto,en relaciona la ajenidadnota exclusivamentpresenteen el
ordenamientcespafol,se han desarrolladanuy diversasteorias.Asi, por
ejemplo,se hablade ajenidaden los riesgosJos frutos, la organizaciénel
mercadoetc.

Desdenuestropunto de vista,ningunade estasesyasuficientgparadefinir la
ajenidadde modo quepermitarabarcatrabajoscomolos desarrolladosn el
marcodeplataformasligitales.
Nuestrgoropuest@saproximarnoalanotadeajenidadleunamaneralistinta.
Lo que realmente;aracterizaltrabajoobjetodeprotecciorpor el Derechadel
Trabajoesquelostrabajadoreso disponengnla mayoriade casosde poder
paraincidirenel mercadalondesufuerzadetrabajoesadquiridoa cambiode
unsalarioEl trabajadoseencuentralienadaletal mercadoRespectdeeste,
no gozadeapenapoderparapoderdecidirenquémaneraellevaacabodicha
ventao, inclusoaquiénsevayaavender.

Por ello, nuestrapropuestadoctrinal es la de entenderla ajenidadcomo
oajenidacen el mercadale trabaj@. Estenuevoconceptgpermiteincorporar
con muchamayor certezaprestacionesealizadagon una aparentdalta de
dependencigrespectale lascuale®sdificil apreciatatradicionabjenidacdkn
losfrutosaltratarseenmuchoscasosgeun trabajodesmaterizalizado.
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mercadaletrabajo.
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La redefinicion de la formacion laboral como
metodologiade proteccionfrente al riesgode
sustitucion tecnolbgicade personas
trabajadoras

Daniel FabelaMéndez
Universidadhutonomadel Estadode Morelos

Abstract& methodology

El informede sobreel futuro del empleodel Foro EconémicoMundial2025
prevépara2030la creaciorde 170millonesde empleosy unapérdidade 92
millonesgcasiel dobledelaproyecciérdeempleoxreadosespect@linforme
previode2023gesdecir,69millonesdenuevoempleoy laeliminaciémeotros
83millones.

Ello retala estabilidadaboraly empleabilidade laspersonaspuesel alzade
trabajotecnoldgicoen areascomo la prestacionde serviciosgeneralesje
cuidadoseducativosagricolasganaderogntreotros, represent@ambiosen
laboresadavezmascomunesadiferencialeafiosanteriores.

Con metodologiadeductiva,exegéticay derechocomparado este trabajo
respondela interroganteplanteadapor la academiasobre ¢Qué papel
desempeniala formacion la recualificaciony el aprendizajpermanenten la
mejorade la calidaddel empleosin perderde vistaque la mejorade las
competencia®s crucial parala protecciénparala fuerzalaboral,aunque
insuficientgoor sisolasi no secuentacon unametodologi@guepromuevasu
participacioenlatomadedecisioneformativay medidasocialegueatenten
elriesgadesustituciéaboralporimplementalelatecnologia.
TomoporcascMéxicocuydeylaboracontemplaldespidgorimplemento
demaquinaria cambiode unaindemnizaciérsiempregueexistgpactoen un
contratocolectivadetrabajoparaello,o lo decideel tribunala quiensesometa
el conflicto.Estoinfierequela estabilidag empleabilidadesubordinarauna
compensacioren dinero, sin proteger su estabilidadlaboral o asumir
compromisoslerecualificaciodecompetencidaboraleparamercaddaboral
enlaeratecnologica.

Por ello, se planteanmedidasque redefinanlos deberesformativos con
habilidadegongruentes lasexigenciaactualeslel mercadocon basea las
estrategigsropuestapor laOIT paralaformaciony elaprendizaj@decuando
el rol del Estado, empleadorasy coalicioneslaborales,reforzando su
participacioren la negociaciomle estipulacioneformativasen los contratos
colectivode trabajo;semejorela provisionde formacion Ja reorientaciore
lascompetenciagremialey la consultade medidassocialegjue atenterlas
consecuenciaelosposiblesiespidopor sustituciériecnoldgica.
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Por altimo, se propone una metodologiade contenidosminimos para la
negociaciorcolectivay las decisionegudicialesgue protejala estabilidady
empleabilidadelaspersonasonriesgode sustituciortecnoldgicahasadeen
criterios de pertinenciaen la medidade separacionmejora efectivade
productividad y competitividad, implemento de medidas sociales de
recualificacidniecolocaciéry periodosde adaptaciongon lo que se erigen
principiosy valoresparael implementoético de las tecnologiadrente a la
estabilidattumanansuempleo.
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Revisiting the Idea of Collective Bargaining and
the Role of the Statein the ReadyMade
Garment(RMG) Industry of Bangladesh

Ishtiag Mohammod Fakhruddin
EastWestUniversity

Abstract& methodology

CollectiveBargaininghas beenrepresentedn the literatureeither from the
framework of institutionalistsor from the frameworksof labor history
movementsThis paperargueshrough the study of the RMG industryin
Bangladestinatthe bargainingrocessn suchemerginggconomietakelace
in averyscatterednanneand,assuch needgo beplacedn apropercontext.
This paperemploysan ethnographienethodto studythe bargainingprocess
andfurtherargueshatcollectivebargainingn thisindustryis severelgffected
dueto the odeniab that the stateplayedduring any reportsof labor rights
violations. Furthermore, in-depth interviews with key stakeholderde.g.,
workers tradeunion leaderslabor ministry officials,etc.),this paperfurther
examineow a statebusinesmexusweakenshe bargainindeveragef the
workers.Finally,with the frameworkof transnationatrade unionsusedby
ArgentineSociologistRonaldoMunck,this paperarguesvhy sucha collective
bargainingnodelis moreeffectiven suchaglobalizeghroductionsystem.
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EuropeanWorks Councils: A Perspectiveon
Transnationaland European Collective
Bargaining through Worker Participation

Riccardo Fazioli
FISTEL-CISL

GianfrancoBrusaporci
FISASCATCISL

Abstract& methodology

Born at the end of the lastcentury EuropeanwWorksCouncilsiEWCs)today
representa crucial platform for information and consultationwithin large
European multinational companies. Collective bargaining governs the
functioningof theseCouncilsjn compliancevith the 2009directive(currently
underreviewby the EuropeanParliament)which imposesnformationand
consultatiorobligation®n companiesl heseobligationgoverawiderangeof
topics includingthe economicand financial situation,employmenttrends,
investmentsand future growth prospectsn terms of competitivenesand
profitabilityof the multinational.

On theothersideof thetable worker$representativdgvethe opportunityto
accesslataandengagén dialoguavith managemeriasedn countriesother
thanthosewherethe compang EuropearoperationsrelocatedThis context
is sometimeseenasa oprivileg® for thoseinvolved withoutrecognisinghat
it is, in fact, a genuineright derived from Europeanlaw. Indeed, large
corporationdeadquartereid one Europearcountryoften makedecisiongar
removedfrom the varioussitesof operationacrossthe continent,making
contactwith the headquartersssentigbr tradeunions.

Whileit is true that this forum is formallyonon-negotiating, in practicethis
rigid characterisatiois often contradictedAgreementseachedvithin EWCs
cangowellbeyondheminimumlegakequirementsn certainareaspnecould
envisageollectivebargainin@tthe Europearieveld not asareplacemenbut
asacomplemenandenhancemerib nationalevelbargaining with the aim
of improvingsocialprotectionstandardacrosslifferentEuropearcountries.
Examplesf so-calledransversassueshatcouldbeaddresseattheEuropean
levelthroughagreementgachedavithin EWCsincludehealthandsafetynon-
discrimination and social inclusion, artificial intelligence,environmental
protectionandthe gendepaygap With our contributionweaimto showthat
the time has come to shift attention and energytowards Europeadevel
bargaining onethat producesagreementsccordsandprotocolsd focusing
in particularon multinationaldasedn Europe.Majoreconomicandfinancial
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interestsare increasinglyepresentedby largecorporategroups,with which

sociapartnersnustbeableto engagen anequafooting.Only throughactive
participationof tradeunionsand workers,via socialdialogueand collective
bargainingcanwework towardseducinghe powerimbalancevherebymajor

financiakndcorporateactorsakedecisionsvithoutconsideringhe significant
social consequencegConversely Multinationals,through European social
dialoguewouldhavethe opportunityto managerisesyeorganisationgrowth,

andinvestmenté amorecoordinate@ndlessconflictuaimanner.
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Avancesy retospendientesen la proteccionde
la seguridady saludlaboral de los ocolectivos
vulnerable®

M2 Belén FernandezCollados
Universidadle Murcia

Abstract& methodology

LaEstrategi&spanolale Seguridag Salucenel Trabajo20232027(EESST),
marcacomoobjetivo4: OReforzata proteccidérdelaspersonagrabajadorasn
situaciordemayorriesga vulnerabilidadl pudiendaleducirsélesusdineasie
actuaciomueidentificacomocolectivovulnerablealaspersonagrabajadoras
jovenesy menoresie edad,autonomastrabajadores/adel sectorsanitarioy
sociosanitarig) del sectorasistenciabersonatiedicadal serviciodel hogar,
trabajadores/ague retornanal trabajotras un periodoprolongadode baja,
personasrabajadorason discapacidagtrabajadores/amévilesy migrantes,
incluidogtemporeros/asConestacomunicaciosepretendeanalizataslineas
deactuaciérdelavigenteEESSTconrespect@ cadauno de estoscolectivos,
examinanddos avancegn su protecciory los retospendientegparaconcluir
conunaseriedepropuestadelegeferenda.
Siguiendainametodologigropiade lascienciaguridicasy con el objetode
conocely analizael impactode la siniestralidadnlos gruposvulnerablesasi
comorevertidasdesigualdadesestosolectivoy lograrunaadecuadpolitica
preventivagstetrabajoforma partede los resultadosliel ProyectoPID2022
1371710800 sobreoLa prevencionde riesgoslaboralesante la transicion
ecologicay digital y los desafiosecondmico,demogréaficoy de génerd,
financiadgpor MCIN/AEI/10.13039/50110001103% por el FEDER, UE e
incluidoenla Convocatoriale Proyectosle Generaciéme Conocimientoen
el marcodel PlanEstatalde InvestigaciorCientifica;Técnicay de Innovacion
20212023.
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8,n.1,2023189217.
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en un mundo laboralen constantdransformaciof Seguridag saluden el
trabajon. 108,202123-39.
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laboraleslel trabajoautbnomoecondmicamentdependienteen Fernandez
ColladosM.B.(Dir.) AA.VV.: Trabajoautonomoaspectofiscalespegociacion
colectiva,saludlaboral,conciliaciény proteccidonsocial, Thomson Reuters
Aranzadi20232621286.
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Colectivosvulnerablessaludlaboral,autbnomo,empleodoméstico sector
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La imprescindible atencidnalos riesgos
psicosocialesen el ambito empresarial.
Precariedadlaboral y salud mental

JavierFernandezCostalesMuniz
UniversidadieLeén

Abstract& methodology

Los riesgogprofesionalede caractepsicosociatxisterdesdeesl comienzadlel
trabajoen tanto en cuantoel desarrollade la actividadliaboralse encuentra
integradaen estructuraproductivagomplejassin embargono hasidohasta
lasultimasdécadasuandohansidorealmentatendidoy tenidosen cuenta,
pudiendoser identificadoscon muchamayor precisiony susconsecuencias
analizadasondetalle.

Tradicionalmente| ordenamientgocialy el Derechodela Seguridag Salud
enel Trabajovinieronhaciend@ivotarlavaloraciordelosriesgodaboralegn
el marcode lasactividadesdustrialepeligrosa® con exposiciora agentes
fisicosguimico® bioldgicosgdeformatal quealo largodeltiempoel concepto
de condicionedle trabajose circunscribidinicamentea las materialey al
entorno ambientalmas inmediatoy, en consecuenciagcibiendoestasuna
mayoratenciorpor partedellegisladorsicomoladoctringudicialy cientifica.
En virtud de ello, resultabanecesaricampliarlas mirasy contemplarun
contenidanasextensoincorporandael elencaleriesgos erradicap minorar
los denominadogsicosocialeggelacionaley organizacionalesapacede
afectamlasaludnentalaméndelasposibley eventualesomatizaciones
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RODRIGUEZ ESCANCIANO, S.: La salud mental de las personas
trabajadorastratamientojuridico preventivo en un contexto productivo
postpandemid;irantlo Blanch2022.

Keywords

Saludriesgogpsicosocialesaludmental precariedadegislacion

www.internationalconference.adapt.it



ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

AddressingPsychosocialRisks in Post
PandemicWorkplaces:Insights from the PSYR
IR Projectand the Italian Case

llaria Fiore
Universitadi Sienad ADAPT

SilviaCaneve
Universitadi Sienad ADAPT

Diletta Porcheddu
FondaziondDAPT

Abstract& methodology

Theaimof thispaperisto presenthe mainfindingscollectedgsofar withinthe
PSYRIR projectd The Opportunitiesof IndustrialRelationgo Preventand
ManagePsychosociaRisks in PostPandemicWorkplacesfunded by the
EuropeanCommissior® DirectorateGenerafor EmploymentSocialAffairs
and Inclusion,underthe EuropeanUnion Programmeéor Employmentand
Socialnnovation(EaSl).

The PSYRIR projectis situatedwithin the Europeancontextof promoting
occupationaafetyandhealth OSH) with aspecifidocuson mentahealthand
the psychosocialveltbeing of workers.The initiative seeksto contribute
concretelyo theunderstandingndmanagemeiaif emergingsychosociaisks
in theworkplacewith particulaattentionto thepostCOVID-19period which
hasexacerbatedonditionsof stressanxietyjsolationandemotionaldistress
acrosyarioussectorsTheoverarchin@bjectiveof the projectisto identifythe
mainchallengeandcriticalissueselatedo mentahealtrandpsychosociaisks
atwork,aswellasthe structurabndculturalfactorsthatcontributeto them,by
analysinghe situationacrossall EU Member Stateswith a focus on the
healthcarandconstructiorsectorsParticulaattentionis givento the role of
social partnersand the active participationof workersin decisioamaking
processeelatedo the preventiorandmanagemertf psychosociaisks.
Thispapemwill focusspecificallpn theltaliancontext providinganup-to-date
overviewof thecurrentstateof mentahealthandwellbeingin workplaceslThe
analysisncludesamappingof keyissuesindunderlyinglynamicshighlighting
systemicshortcomingsand crosscutting risk factors. Moreover,the paper
exploreghe interactionbetweenpsychosocialisks,working conditions,and
mentalhealth with the aimof offeringusefultoolsfor both publicandprivate
stakeholdersto support the developmentof targetedpolicies and the
strengtheningf goodpracticesTheresearchlsooutlineghecurrentegislative
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frameworkin Italy concerningthe protection of mental health and the
prevention and managementof psychosocialrisks in the workplace.
Additionally selectedjood practiceemergingrom collectivebargainingand,
morebroadlyfrom sociallialogu@mondtaliansociapartnersill beanalysed,
in orderto highlighttheir innovativeand replicablepotential. This paperis
thereforantendedor allnationabndinternationastakeholde@policymakers,
institutionstradeunionsemployer@ssociationandOSHprofessionaldwho
are interestedn understandin@nd addressingurrentchallengeselatedto
mentalhealthat work, from a perspectivef preventionparticipationandthe
promotionof organisationaleltbeing.
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Blurred Boundaries:Examining the Statusof
Migrant Domestic Workersin Ireland

Laura Foley
UniversityCollegeDublin

Abstract& methodology

This paper examinesthe statusof migrant domesticworkersin Ireland.
Domesticcareworkersareavitalpartof Irish societyetdomestiavorkremains
oneof theleastregulatedeasibrganise@ndmostexploitedsectorsn Ireland.
Migrantwomenare overrepresenteth careand domesticwork, with large
amountsof homecaravork, especiallgldercareyundeclare@nd providedby
undocumentediorkergIHREC,2023).

This paperexamineshe laws,policies,and practicegertainingto domestic
work in Ireland, looking at issueswith employmentarrangementsand
informality.In 2014 Irelandratifiedthe ILO Conventioron DecentWork for
DomesticWorkergn. 189)2011 whichwasseerasamomentousnomentfor
campaignersloweversincehatdateittle progrestiasbeenmadeo improve
domestiavorkergemploymenstatudn Ireland.Thereis no legaldefinitionof
odomesticworken in Irish law and the term is rarelyusedin government
policies.

Underlrishemploymeniaw,domestiavorkersarenot categorisedsaseparate
categonyof workerbut insteadwill have,on paper,the sameprotectionand
employmentightsasall other workerswho areworkingundera contractof
employment.However,in practice,a large amount of domesticwork is
undeclaredndprovidedby undocumentedorkers Theseworkersoftenface
exploitativevorkingconditions do not havea valid work permitor contract,
receivecashin hand,andwill beunawaref theirrights.

This paperexaminesvhatthe currentregulatoryframework(e.g.non-binding
Codesof Practiceno employmenpermitfor domestiovork) meandor the
livedrealitieof domestiavorkersin Ireland,andillustratesiow theseworkers
who arecaringfor familiesin Irelandreceivansufficientcarefrom the Irish
state,andfacebarriersn accessindor examplesocialprotectionprovisions.
The paperconcludesvith recommendationsf whatstepsneedto betakento
improvedomestiovorker@rightsin Ireland,andto reducethe vulnerabilities
thatthoseworkingin thesectorface.
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From Classroomto Career:Skills Formation
Insights from SlovenianStudentWork
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Universityof Ljubljanaeg t u d eartiys K i

Abstract& methodology

Thehybridspacdetweenvorkandeducatiomcreasinglghallengesaditional
understandingsf skill formation. In Slovenia,studentwork represents
significantnstitutionalizedorm of youthlabourmarketparticipatiorandis not
merely a temporary employmentmechanismbut a structured pathway
influencingheacquisitiorof competenciesndeasinghetransitionnto regular
employment.

Thelegalframeworkor studentwork definest asa speciaform of temporary
andauxiliarywork, legallyestrictedo pupilsandstudentsprovidingthemwith
limitedemploymentightsbut importantsocialprotectionsincludingpension
and healthinsuranceThis creates regulated/et flexibleenvironmentwhere
youngindividualsanengagevith thelabourmarket.
Fromalaboumarketperspectivgioungpeoplan Slovenidenefitsignificantly
from studentwork, whichfacilitatesarlylabourmarketattachmentThis type
of work fostersthe developmenbf both transversaand job-specificskills,
enhancingemployabilityand personalgrowth. Additionally, student work
contributesto career developmentand easesthe transition to regular
employmentRelevantwork experiencealuring studiespositivelyinfluences
graduatemployabilitandemploymenbutcomes.
Studentvorkthusfunctionsasahybridform of learningandworking.lt fosters
not only professionacompetenciedut also personalmaturity and career
orientationpridgingthe gapbetweerformaleducatiorandthe dynamiaceeds
of thelabourmarketThemethodologicapproactof thisstudyis aqualitative
contentanalysi®f the findingspresentedn the monographfocusingon the
legal,economicand humanresourcesspect®f studentwork. The insights
extractedillustratehow nonformal learningvia studentwork significantly
shapegoungpeoplé professionatentitiesandmarketreadiness.

In light of thesefindings, Slovenianstudentwork can be viewed as a
olaboratoryg for skilldevelopmengligningwith broaderdebate®n vocational
pathwaysvhererainingandproductivavorkmergeRecognisingompetencies
acquiredhroughstudenworkisthusvitalfor designingnclusivdabourmarket
policiesandimprovingyouthemployabilitgtrategies.
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La particular vulnerabilidad de las personas
trabajadorasvinculadaa problemasde salud
mental

Inmaculada Fumero Dios
UniversidadieLalLaguna

Abstract& methodology

La particulavulnerabilidadelaspersonasrabajadoraginculada problemas
desaludmental:

Esta comunicacionabordara,en particular, el régimende protecciony
prevenciomelasaludnentahtribuiblealascondicionedetrabajoLosnuevos
entornodetrabajocondicionadopor larobotizacionlainteligenciartificialy
elcambiodemograficy climaticocontribuyerasoportardemaneradicional,
riesgospsicosocialegue incidenen la saludmentaly fisicade quiéneslo
padecemspectaleinterénormativoenelambitodelapromociéndelasalud
mentaly lasenfermedadeguedeellasederivan.

Lapropuestale Comunicaciogiraentorno atrescuestionesustanciales:

A En primer lugar,determinaisi los problemasie saludmentalde las
personagrabajadorasontribuyena la mermadel mantenimientalel
empleogentreotrascosaslebidoa lastransformacionesstructuralesl
mercadaletrabajo.

A En segundolugar, analizarlas medidasde protecciony tutela
relacionadason la salud mental considerandael marco legal, las
politicasde empleoy los mecanismode tutelabasadogn el dialogo
socialy enlasbuenagpracticas.

A En tercerlugar,analizacausasle discriminaciomiedoal estigmay
los mecanismosde proteccion relacionadoscon la diversidad
generaciongllaenfermedadronicaenel ambitodela saludaboral.

El andlisisle estasuestioneselacionason el bienestafisicoy mentalde las
personadrabajadorasu incidenciaen enfermedadesronicasplanteaserios
interrogantesen relacioncon los principiosde igualdad seguridady salud
laboralpobrezay no discriminacion.

En estesentido,se requiereanalizarestudiosde casorelevantesasi como
pronunciamientofudicialesen la practicalaboral.Un buen entornolaboral
basad@nlasaludnentapromueveslrendimientg el desarrollgprofesionah
fin dereforzarlos derechosndividualesle laspersonasrabajadoragueslos
distintos vértices que favorecenla discriminacion,ya sea por barreras
estructurales culturalesontribuyeal absentismo/presentisnteboral.
Seimpone,por tanto, el estudiodesdeun enfoqueholisticoque promulgue
propuestadelegeferenday el desarrollaepoliticadaborales.
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Caractery proteccionsocialde las practicas
academicas

Manuel GarciaMufioz
UniversidadPablode Olavide

Abstract& methodology

En los Planesde Estudiosde las titulacionesuniversitariagspafiolasgon
caractegeneralkehanincluidoasignaturaguesecaracterizapor laaplicacion
de los conocimientoy competenciagdquiridosen los estudiodde Gradoy
Postgradoen empresasnstitucionesentidadey Administracionepublicas.
En ciertamedidarespondea contrarrestata opinién, expuestacon alguna
frecuenciay determinadosambitos, de que la formacién académicaes
fundamentalmentéedricao que no se acompafiasuficientementale un
desarrollgpracticorealen los diferentessectorey ramasde actividadPero,
sobretodo, con el objetivode incorporarnormalmenteluranteun reducido
periodo,a los hoy estudiantesy mafanapotencialegprofesionalesa las
diferentesorganizacionggsroductivasparague conozcarsusestructurassus
dindmicasy sus contenidos.Esta incorporacionconllevaque los alumnos
efectlen,con mayoro menorintensidadbajo la direccidny tutelade un
empleadalela entidady un profesordela Universidadastareaslasqueesta
sededicajunto con sustrabajadoregienerandosa posibledudasobresi su
ejercicio es de naturalezaformativa, laboral o ambas simultaneamente.
Ciertamentezomosesueledescribigraficamentda estrecha finalineaque
separda realizaciorel trabajoy la practicaformativano permiteofreceuna
solucioninica,puestoquedependeentreotras,de circunstanciasspacialeg
modalesoncretas\No obstantegnnuestrapinion,esesencialmenfermativa,
aunqueambiénpuedateneralgunogasgogle laboralidadEn cualquiercaso,
quizasmasasentadenestositimos ellegisladohaextendiddaobligaciorde
cotizarpor su realizaciory, con ello, la proteccionde los estudianteguelas
efecttan.

Efectivamenteaunqueyasehabigprevistopor la disposiciéradicionafuinta
delReaDecretelLey28/2018 de28dediciembreperosinllegarmimplantarse,
ladisposiciémdicionatjuincuagésinsegunddelalLeyGeneratlelaSeguridad
Social,afiadidapor el articulounico treinta cuatro de la RealDecretelLey
2/2023,del6demarzoamplicel campaodesubjetivadelade Segurida&ocial,
atravégdelaintroducciondelos estudianteguecurserpracticasormativao
practicas externas pertenecientesa estudios universitariosy formaciéon
profesionalAsimismoa no ser,en sentidoestricto,unaactividadproductiva,
estanormaestableceeglasgue afectanno solo a su ambito subjetivo,sino
tambiéna su accionprotectoraa su gestiony a sufinanciaciongonfigurando
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unaespeciale regimenjuridicopropio, con suscorrespondientediferencias
respect@otroscolectivommparadopor el Sistema.

En consecuenciapn lafinalidadde poderidentificarsuspeculiaridadesomo
actividadjue entodo casosedistingualelaespecificamenkgboralcomosus
singularidade=n el terrenode la Segurida&ocial se proponeun estudioque
puedaaproximarsaestedobleplanoy asuinterrelacion.
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BalanceGeneration:How Young PeopleAre
Redefining the Meaning of Work
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Jagielloniabniversityin Cracow

Abstract& methodology

Thepurposeof thisarticleisto analyséhevalueghatGeneratiorZ holdswhen
takingup work andfulfilling their professionalesponsibilitiesyith a particular
focuson theissue®f work-life balancandwork-life integrity Unlike previous
generation&enZ prioritisesvork-life balancegxpectingmployerso support
psychologicatellbeingflexibleformsof employmenandawork environment
conduciveo developmenandinnovation.

Generationathangeés havingasignificanimpacton thelabourmarketshaping
expectation®f employersand redefiningthe way work responsibilitiesre
organisedndcarriedout. GeneratiorZ, enteringhelabourmarketatatimeof
dynamictechnologicabnd socialtransformationsbrings new valuesand a
differentapproacho work than previousgenerationg-or the representatives
of Generatiorz, work-life balanceflexibility,opportunitiedor personabnd
professionatievelopmentaswell asa senseof meaningn their work andits
compatibilitywith their own valuesareof keyimportancebut not only d the
latestresearclanalysety the authorsdebunksomeof therepeatedanyths.
GenZ expectationareinfluencingwork performancethe structureof teams,
aswell asthe implementatiorof new organisationainodelssuchas hybrid
workingandmulti-generationgdrojects Changingerspectivesn the role of
work andhigh demand®n employergneanthat organisationseedto adapt
their managemerdtrategie$o successfullgttractand retaintalentfrom this
generation.

Theauthorgntendto analysanumberof reportsandstudieson GenZ& level
of job satisfactiormndtheir expectationsf employerto showhow the new
generatioms shapinghe contemporarjabourmarketandwhatchallengeand
opportunitieghis createor organisations.
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Caring, but not working? Rethinking legal
recognition of feminised labour in social
security

Juliette Gilman
Université.ibredeBruxelles

Abstract& methodology

This paperinvestigatehow nationalsocialsecurityprovisionsasassesselly
the Courtof Justicef the EuropeariJnionunderDirective79/7/EEC, which
promotesequatreatmenbetweermenandwomenin statutorysocialsecurity
systems;ontributeto the structurablevaluatiomf carework 8 evenwhenthis
work is performedwithin the labourmarket.t examine$iow rulesgoverning
accest andcalculatiomf sociabenefitg suchasunemploymertienefitsand
old-agepensionsd tend to formally excludeor materiallydisfavourcertain
activitie® especiallthoseinvolvingcare parttimework,or interrupteccareers
0 despiteéheirsociahecessitgndeconomicalue.
Ratherthanaskingwhethercareshouldbe considereavork, this contribution
examinesow the law producesandreinforcegheideathatit is not. It argues
that legal mechanismften rest on implicit genderedassumptionsthat
womerd labouris secondaryflexible,or naturallydevotedto others.These
assumptionsre not only culturallyembedded they are legallyencodedn
systemshatrewardcontinuousfull-time,uninterruptedvork patterndypically
associatedith maleemploymentrajectories.

The paperdrawson feministlegaltheoryto unpackthe normativeframeworks
that underliesuch exclusionsin particular,it engagesvith Nancy Frase®
distinction betweenredistributionand recognition,showinghow symbolic
valuatiorof carg(associallynoble)oftencoexistsvitheconomignarginalisation
(throughlow benefitsor reducedeligibility). This paradoxundermineghe
promiseof equakociakitizenship.

Methodologicallythe paper combinesdoctrinal legal analysisand critical
feministtheory.It focuseson nationallegislativdrameworkshat havebeen
reviewedy the CJEUIin the contextof genderequalityin socialsecurityyith
theaimof contributingto broaderdebate®n howlegalcategoriesf work can
be rethoughtto betterreflectand supportthe realitiesof feminisedabourin
welfaresystems.
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El rol de los agentessocialesen las pensiones
contributivas por vejezparala poblacion ex
penitenciariaen México hasido evaluado
positivamentey aceptado

AngelicaGodinez
Universidad\utonomadel Estadode Morelos

Abstract& methodology

Lapresent@onencianalizael papeldelosagentesocialegnlapromocionde
laigualdadieoportunidadegsonun enfoqueparticulaenelaccesapensiones
contributivasque han sido exreclusagn México. Desde una perspectiva
interseccional en términosde derechosiumanosegl derechoa unapension
adecuadasfundamentgbaralograrun reintegraciésociaplenaUnarevision
mésdetalladaelsubsidicsalariatondicionabtorgadaraslaliberaciorrevela
la necesidade cuestionael actuakistemale seguridadgocialquecondenaa
losexreclusos unaexclusiorestimagtizada.

En el &mbitode las cienciasocialesel conceptode dagentesociab aludea
cualquierindividuo, grupo o instituciéon con capacidadde incidir en la
configuraciorde normasgestructuray comportamientosocialesEntre estos
actoresncluyeal Estadojasinstitucionesle seguridadocialJosempleadores,
lasorganizacionesindicaley delasociedadivil, los mediosde comunicacion
y lascomunidadel®calesTodosellosjuegarun papelcentralenlageneracién
de condicionegjue determinara inclusiono exclusionde diversossectores
poblacionales.
Asi,losagentesocialesienenunaresponsabilidagstratégicanlacreaciorde
condicionesstructuralegue favorezcarel ejercicioefectivode derechosgl
establecimientde trayectoriasaboraleestabley la inclusionproductivade
gruposhistéricamentmarginadosSuintervenciérdebeorientarseo soloala
implementaciode politicagormalessinotambiéna la transformaciémle los
imaginariosolectivogjuereproducempatronesieexclusion.
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Work And Non-work 6 Creating Employment
Law In Times of Uncertainty

BarbaraGodlewskaBujok
Universityof Warsaw

Abstract& methodology

Workis oneof thosecategoriesheresubstancé despitecenturie®f research
0 maynot bedetermine@nceandfor all. Thereasorfor thatisits changeability
or dynamics,relatedto inter alia, the nature of work, its various and
differentiatedypesthetoolsusedto performit, the placeof work and,above
all,whatto coverwith protectionappropriatéo performingwvork arechanging.
Newformsof workrequirenewconditionsanewapproachtakinginto account
the developmenphaseof socialrelationsTheyalsorequirechangesn legal
systemssothatlegakegulationsnostappropriatelyeflectrealsociarelations.
Thereforethelegislators forcedto changehe law,but in additionto realizing
thatthelawmustbechangedt is necessary considehowto changet in the
mostrationalwayandcopewith contemporarissues.

As mentionedundoubtedlyheworld of workis changingvith vivid dynamics,
andthis doesnot only concerndigitalizationput alsoother phenomen® we
still face the changein the structure of jobs accompanyinghe social,
technologicahindeconomiachangesNe arelookingfor answers$o questions
aboutthe useof artificialintelligencen the work environmenor work using
digitaltools,andin fact we havenot yetfound answerdo someof the basic
guestionsaboutthe employmentelationshipn action.We arestill unableto
improvethe workingconditionsof peopleemployedn precariougonditions,
which further increasethe feelingof insecurityThesequestionsncludenot
only new phenomenabut also redefinitionsof phenomenaand categories
alreadyfunctioningin law. New phenomenanaynot be understoodvith the
old meaningsRedefiningthe definition of work is necessarjo establisha
cataloguef employeeights,not yetcoveredoy the definitionandatthe same
timeprotectiond bothin the sociakphereandin the healthandsafetyat work.
The text will alsodealwith the conceptof nonwork andredundancy keyto
understandingontemporargmploymentelations.
Thepapelisintendedasatheoreticahpproachwith useof sociolegapproach.
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PsychosocialRisks, Preventionand
DevelopmentStrategiesof Mental Health in the
Metal Workersin Turkiye: A Mixed-Method
Analysis
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Abstract& methodology
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Mujeres migrantesy trabajo de cuidadosen
Espafna:barrerasparaalcanzarla igualdad
laboral en Espaia

Miriam Judit GdbmezRomero
Universidadle Cantabria

Abstract& methodology

La naturalizaciodel cuidadocomounaextensiomaturaldel rol femeninoha
sidounadelascausahistoricaslesuexclusiordelmercaddormal.Estavision
culturalalimentda ideade quepuedeprestarssinregulaciémi remuneracion
adecuadaEsta desvalorizacidgultural se traduceen condicionedaborales
precariay unaaltatasadeinformalidadespecialmentmeltrabajodoméstico.
En muchoaiseguropeogyjranpartedeloscuidadognelhogarserealizasin
contrato,sin seguridadocialy con escasaupervisionnstitucionalen Espafia
hemosatendidarecientementa unanuevaregulaciérdel trabajode hogarla
cualpuedemarcarun hito en suregularizaciorsin embargoalgunadarreras
como la del mecanismeefectivode control siguenexistiendoasi como la
vulnerabilidadle laspersonasrabajadoradel sectorcuidadosiendoestaen
sumayorpartemujeresnigrantes.
Lacrecientéeminizaciorelasmigracionesternacionaldsaevidenciadana
seriededesafiogstructuralegueenfrentaasmujeresnigrantegnlos paises
dedestinoparticularmentenelacces@l emplecencondicionesleigualdad/
dignidad.En Espafiaestefendmenoha cobradoespeciatelevanciaen las
ultimasdécadassituandoa las mujeresmigrantesen el centrode los debates
sobretrabajodecenteintegraciéry derechodaboralesA pesardel principio
generaéstablecidpor la Organizaciémnternacionatdlel Trabajo(OIT), segun
elcualtodadasnormasnternacionalegeltrabajoseaplicaratodadaspersonas
trabajadorasncluidadasmigrantessalvodisposiciorexpresan contrariola
realidadnuestrajueestecolectivocontintasiendoobjetode multiplesformas
dediscriminaciény exclusiénespecialmentaiandeseencuentraensituacion
administrativaregular.

El'lll PlanEstratégicparalalgualdad=fectivade Mujeresy Hombres(2022
2025)ncideenladiscriminaciédelamujerponienddaatenciérenlasmujeres
pertenecientegyrupos/ulnerablededicandonapartadalestudialelempleo
y alasituaciéralaqueseexponemujeresonindiceslemayorvulnerabilidad,
de estemodo indicaentrelasestrategiasl objetivodedicada promoverun
emplecsin desigualdades discriminacionese géneroy estoseespecifican
el objetivoconcretodestinad@ impulsamedidaglirigidasa potenciamacceso
alempleadelasmujeresespecialmentieaquellasonmayoreglificultadesle
insercionlaboraly esenestegrupodonde sin duda,colocamos lasmujeres
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migrantesascualesencuentrabarrerasdiomaticas;ulturalesadministrativas
y endefinitivabarreragstructuraleguedificultanelaccesalempleaiiadiendo
unfactorafiadidalhechodesermujerey eselhechadesermujeresnigrantes.
En la mismalineaapuntael plan estratégica la necesidadle mejorarlas
condicionegaboralesle lasmujeregeduciendda temporalidadparcialidagy
engenerala precariedathboralquelasafectanayoritariamentg presta
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Genderequity and emotional labor:
Ethnographical study

IsirabahendaGonzague
01 Decembriel 91& Universityof Albalulia

Abstract& methodology

The Romaniareconomyis experiencingrowth and hasmore than doubled,
moving from 16th amongthe EU memberstatesin 2010to 12th in 2022
(Eurofound,2023;PwC,2023).Competitionfor scarcegraduatgositionsin
Romaniahasintensifiecdbecausef the disparitybetweergraduatesupplyand
skill demandWorld Bank,2020).Romaniaa hub for numerousoutsourcing
companiespften employsyounguniversitygraduates rolesnot alignedwith
theireducatiorandskills.In recentdecadesyutsourcindiasbecomea priority
for manyadvancedountriegEdgelletal.,2016) Genderinjusticeandvarious
work-relatedactorscontributesignificantlyo job dissatisfactioanduncertain
careerpaths,particularlyin the servicesector.In multinationalcall centers,
femalecustomeisupportrepresentativg € SRsplominatethe workforce,and
societalnorms and workplacedynamicanfluencetheir experiencedespite
numerousarrative®n decentwork, Romaniarliteratureon the sociologyof
workandemploymenhaslargelyoverlookedhe precarityof outsourcedavork.
This studyexaminesiow work processeshapegendetinequityin call center
labormarketsaandsheddight on the experiencesf younguniversitygraduates
whofaceeducatiofob mismatchewhileworkingasCSRsFor overtwo years,
I haveconducte@dnethnographistudyinvolvingparticipatorypbservatiomnd
semistructurednterviewsvith 54 mainsociabctorsTheresultsarealsobased
on field notes.The dataanalysisompliedwith Braunand Clarké (2022)
reflexivethematicanalysisThreeprimarythemesmergedrom the reflective
thematicanalysisskillsrequiredor CSRroles,work processegndprecarious
work. The findingsrevealedliscrepancidsetweeradvertisegob descriptions
andactualresponsibilitiesasrecruitersoften prioritizedsoft over hardskills.
Under suchworking norms,femalesare often perceiveds better suitedfor
customeservicdecausef stereotypeegardingmpathyandcommunication
skills. CSRsencounterprecariousemploymentconditions becauseof the
demandingratureof CSRroles,which are characterizetly high workloads,
stressandirregulamworkinghoursthat disproportionatelgffectfemaleCSRs,
especiallshosebalancingamilyresponsibilitiet)ncleajob responsibilitieand
expectationsoften create confusion and stressamong CSRs.Emotional
resiliencesregardedsthedesiredjualityof theidealCSRio meefob demands,
asCSRsareoftenobligedto suppresgenuineemotionsandpresentacadeso
customerdo adhereto employerexpectationdEmotionallabor practicesare
discouraginglynequaln termsof gendeequityin the workplaceManymales
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in manageriahnd entrylevel positionsexpectfemalego be more nurturing,
empatheticandemotionallyattunedTheseexpectationshapenow emotional
laborisviewedandwhoistypicallyresponsibléor it. Theresultemphasizthat
emotionalaboris notinherentlytiedto gender.
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OAlgo masque un trabajoo: regimenesde
justificacion y ambivalenciasdel salario
emocionalen el trabajo creativo
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Abstract& methodology

Las industriasculturalesy creativas(ICC) han mostradoun crecimiento
significativalurantdasultimasdécadagonstituyéndosenla actualidaénun
sector altamente heterogéneoy diversificado. Estas comparten como
caracteristiczentraklhaceidelacreatividagduherramienttfundamentdbhque
seentiendano soloenrelacioral contenidade sutrabajoy lascompetenciage
los trabajadoressino tambiénen tanto que recursoproductivo (Sanchez
Capdequetal.,2020).

En estecontextose inscribeestacomunicacionla que tiene como objetivo
presentaun avancele losresultadosle unainvestigaciogueserealizadesde
la sociologiariticadeltrabajoenlagueseaborddaexperiencideinserciory
subjetivaciomle trabajadoredel sectordel cine,vinculadosa la producciény
postproducciéme obrascinematograficaBesdeunametodologiaualitativa
con un enfoquecritico, se han realizado20 entrevistagen profundidada
trabajadoredel sectorJasquehansidoanalizadasiguienddos lineamientos
delanalisigriticodeldiscurso.

Siguiendcel enfoquede autorestalescomo Luc Boltanski(2011),Laurent
Théveno(Boltansk& Thévenot2006)y Eve ChiapelldBoltansky Chiapello,
2002),hemos analizadolos 6rdenesde justificacibnque emergenen sus
narrativasy que dan sentidotanto al trabajo como a las situacionesle
precariedadjue enfrentanlos trabajadoredDesdeel orden moral, en estos
juicios se recurrea ciertos principioso normasde justicia,talescomo la
reciprocida® equivalencidg quegeneralmeniecurreenelmundodeltrabajo
cuandose hacereferencia pruebasmaso menoslegitimadasSin embargo,
tambiénhemosvisto que el orden del amor es importanteen estetrabajo,
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dimensiéren la que primaesla gratuidad|a donaciénaquelloque no tiene
precio,en contraposiciém aquelloquesecalculao quetieneunaretribucion.
En concretognnuestraanalisiiemoddentificaddresregistro® losregistros
delatrascendencialhonory elamord , losque,asuvez,presentamarcadas
ambivalenciagespectadel sentidode justiciaal que apelanJas que hemos
comprendid@omoespaciogeposiblesesistenciadelostrabajadores.
Estosanalisisirvendeinsumopararepensalasorganizacionatelsectordelas
ICCyelvinculogueestablececonlostrabajadore&n efectosehavistocémo
estetipo detrabajopuedeanvolucramunacapturadela subjetividadreativale
sustrabajadorespropiandosg movilizandaafectosqueresultarfuncionales
parasudisciplinamient@lineandsusdemandason la delmercadoDe esta
forma, vemoscomo la creatividadactiacomo unatecnologiadel yo, como
productorade un ciertotipo de subjetividadeslondelos afectogarticiparde
la dinamicade intensificaciordel trabajo,de hiperproduccior{Berlant,2020;
Reckwitz 2023),dificultandoen su experiencida toma de distancieentrelo
personay lo laboral.
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La responsabilidaddel estadoen el
aseguramientosocial de los deportistasde alto
rendimiento en México

Antonio De JesusGuevaraMendoza
Universidadhutonomadel Estadode Morelos

Abstract& methodology

La presentaeflexibnabordala responsabilidadel Estadoen la garantialel
derechaa la seguridadocialparalaspersonasleportistasen particularen el
contextomexicano.

En Méxicolaspersonadeportistagealtorendimientogdesempefidapractica
deportivacomorepresentanteke| Estadoencompetenciasternacionalesin
embargaosino cuentarconalguntipo derelacioriaboraly, por tanto,afiliacion
a un esquemale aseguramientobligatoriode seguridadsocial,la ley les
reconocelinicamenteel derechoa protecciona la saludy atencionmédica,
principalmentatravésde un seguralesaludy vidademanerarivadap bien,
a decisionde la persona,optar por un esquemade aseguramientae
incorporaciovoluntariaal régimerobligatoriodelsegursocial.

De manerasimilarestasituaciorsereflejaen otros paisesomoesel casode
Espafa,en donde el accesoa los esquemasle aseguramientba estado
condicionad@ la afiliacionvoluntariade los deportistagjuienegslebemasumir
latotalidaddelascuotasleseguridadocial.

En México Jaincorporaciomwvoluntariaal régimerobligatoricsetraduceenque
la personalebeasumiren sutotalidadel costode lascuotascorrespondientes,
sin apoyoestatab institucionalcontrarioa aquellapersonasjuedebenestar
aseguradasbligatoriamentelerivadode una relaciénlaboral,en donde las
aportacionesontripartitasentrela partetrabajadordaempleadorgel Estado.
Estasituacionplanteaunadesigualdadstructurafrente a otros sectoregjue
cuentancon mecanismosbligatorioso subsidiadopor el Estado,es decir,
correspondiéndolésresponsabilidagidecisiorde afiliarseo no, peseaqueel
deportealrepresentannaactividaddeinteréspublico requierainapoliticade
aseguramienigueno trasladda cargaeeconomicazompletamentala persona
deportistasino que reconozcay hagaparticipede la corresponsabilidadel
Estadoenla protecciorde susaludjntegridad/ mediosde subsistencial ser
beneficiad@stelltimo por la participaciémelos atletas.

Lo anteriorobligaa repensaestetipo de relacionedajo la perspectivalel
interédel Estado paraquesegaranticerondicioneslignasa estesectorque
no esconsideradoomountrabajdformalsolopor elhechodeseratletadealto
rendimiento.
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Porello,apartirdeunandlisiguridicoy comparadajesarrolladbajoelmétodo
deductivocomo hilo conductory en apoyo de los métodosexegéticoy
comparativaseproponereplanteaelmodelodeaseguramientmaraestesector
desdeunalégicade protecciénsocialen la queel Estadomexicanojunto con
las institucionesdeportivas,debe se implementeun esquemade subsidio
participativaquegaranticein minimode coberturaanteriesgo®cupacionales
ensuvidaactivacomodeportistasasicomoalfinalizaresta.
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The Ambivalenceof French Public Policies
Towardsthe Emergenceof New Work Patterns
Among Young People

Frédéric Guiomard
Universityof ToulouseCapitole

Abstract& methodology

This presentationwill examinethe ambivalenceof French public policies
targetingyoungworkersin the contextof emergingvork patternssuchasthe
combinatiorof work andtrainingthroughapprenticeshiptheriseof platform
andcollaborativevork,andthe gamificatiorof labour.
Thesepoliciessometimepromote,underthe bannerof employmensupport,
new forms of precarity. At other times,they seekto regulatethesemodels
through intermediarystatusessituatedbetweenstandardemploymentand
independenactivity.In somecasespoliciesappearto discouragéhesenew
forms altogetherby reclassifyinghem within the frameworkof traditional
employmentelationships.

The cumulativeeffectof thesevariedpolicyapproacheappearso contribute
to the developmenof newformsof inequalityboth betweeryoungandolder
workersandamongyoungworkershemselves.
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Del trabajo al buentrabajo enla eradigital:
calidad del empleo, alfabetizaciondigital y
nuevascompetencias

JoelEmersonHuancapazaHilasaca
UniversidadNacionaMayorde SanMarcos

Abstract& methodology

En el contextode profundagransformacionedel mercaddaboral(marcadas
por la digitalizacionatransiciorecologicy la proliferaciorde nuevasormas
contractualesgl debatecontemporanecobreel empleoha giradohaciala
calidaddel trabajo. Organismosinternacionalesomo la OIT y la Unién
Europeapromueverunavisiondel trabajodecentey sosteniblegnla queno
solo se garanticeun ingresojusto y condicionessegurassino también
estabilidadjesarrollgrofesional¢onciliaciory protecciorsocial.
Estainvestigaciombordala redefiniciondel dbuentrabaj@ a la luz de estas
transformacionescon especialatencion al papel de las competencias
emergentegntreellas|aalfabetizaciodigitalseperfilacomoun componente
esencialpara la empleabilidady la inclusién en un entorno laboral
tecnologicamentaediadoSuausenciao sololimitaoportunidadesinoque
contribuyeanuevagormasde exclusiory segmentacioelmercado.
Problemade investigaciorg, COmagpuedereformularsel conceptode trabajo
decenteantelos procesogle digitalizaciéry cambioestructuralz Quépapel
desempefidaalfabetizaciddigitaly laspoliticaglerecualificaciéanlamejora
delacalidaddelempleo?

Objetivos(i) Analizataevoluciordelconceptaletrabajodecalidad(ii) evaluar
el impactode la digitalizaciéren la estructuray condicioneglel empleoiii)
examinarel rol de la alfabetizaciémligital como competencialaveparaun
trabajodignoy sostenibley (iv) estudiatasrespuestadelaOIT ylaUE enla
articulaciorde politicagpublicasnclusivas.

Justificacidnta transiciondigital,acelerad&rasla pandemiaha ampliadoa
brechaentre quienesposeenlas habilidadesecesariay quienesquedan
rezagados$ntegrardaalfabetizaciodigitalenelanalisisielacalidadielempleo
resultaindispensablparagarantizata equidaden el accesopermanencig
progres@nel mundodeltrabajo Estainvestigacionfreceunamiradacriticae
interdisciplinarisobrecémoconstruirun nuevopactosociakntornoalempleo
digno.
Enfoquetedrico:Desdeunaperspectivduridicelaboral,complementadeaon
aporteglelasociologiaeltrabajoy laeconomialelconocimientoseemplean
los marcosconceptualesle dtrabajo decenté (OIT), oquality jobsd (UE),
ocempleabilidadostenibléy dtransicionegistas.
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MetodologigEstudiotedricecomparadazonanalisislocumentay normativo,
gueincorporauentesieorganismomternacionalesstudioglecasceuropeos
y literaturaacadémiceEl enfoquecualitativopermiteexplorarla interaccion
entrecompetenciappliticagpublicag/ condicione$aborales.
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Towards a European Directive on Internships:
First Critical Reflections

Giorgio Impellizzieri
Universitadi Modenae ReggidEmilia

Abstract& methodology

The research aims at offering an initial critical assessment of the recent European
initiative on internships, embodied in a proposed diréative either in the

process of adoption or already adoptatmed at regulating their conditions

and safeguard$wo key aspects are examined: first, the definitional challenges
concerning the scope of application of the measure, particularly the distinction
between training schemes and employment relationships; second, the centrality
of the principle of nowliscrmination as an ordering criterion of the new
regulatory framework. Through a normative and systematic approach, the
analysis explores the potential implications for the Italian legal system, a field
traditionally marked by a plurality of sources and amséninterpretative
debate. The aim is to highlight both the critical issues and the potential of a
European intervention thatunlike other recent initiatives (such as those on
minimum wage or platform woikjas so far attracted limited attention é th
domestic debate.
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La influencia del modelo de desarrollo
sostenibley competitivo de la UE sobrela
transformaciondel Trabajo y del Derecho

Laura lonita lonita
UniversidadieLalLaguna

Abstract& methodology

1. Objetivosdelacomunicacion

La presenteeomunicacioseproponeidentificary analizaen profundidad]a
aparicion,aumentoy diversificaciordel trabajoatipicodentro de la Unién
EuropeaguesemanifiestaomounaadaptacionelDerechadel Trabajoalas
exigenciag presioneslelmercadalobal.

2. Cuestiorconcretaaabordarg Comanfluye,alo largodeltiempo,elmodelo
de desarrollasostenibley competitivode la UE sobrela transformaciordel
Trabajoy delDerecho?

Duranteel procesalereorganizacidimansnacionalelaproducciénniciadoen
lasultimasdécadadel sigloXX conayudalelastecnologiadeinformaciony
comunicaciérel mercaddaboraleuropecha modificadosu arquitectury ha
flexibilizadatanto la estabilidadie entradacomo la estabilidadle salidapara
ofrecera la economida grandiversidadie relacionegontractualegue esta
parecidnecesitaparapermanececompetitivaa nivel global.Por un lado, el
trabajoestandao tradicionalconocidoa nivelde la Union Europeacomoun
trabajo socialmenteseguro,a tiempo completo,de duracionilimitada,con
horariosde trabajoestandargon un ingresoregulary que se desempefian
condicioneslesaludy seguridadehadesintegrad@aradarlugarauntrabajo
flexible pero generalment@recario,a tiempo parcial,temporal,estacional,
informal, de duraciondeterminadagcasionala pedido(a la carta)y/o por
cuentgropia.Porotro lado,eltrabajatradicionatehamodernizadparacrear
formasde empleamasatipicasgomoel trabajoenlascadenade suministrogl
trabajoen las plataformagligitalesy el trabajomovil basadeenlasTIC o el
teletrabajo.

Estasnuevadormasdetrabajorequierere unaatentay exhaustivavaluacion
deriesgosy de un enfoquelegalprecisoy analiticoporquepresentamn alto
gradode vulnerabilidag&conémiceg de precariedathboral.Tambiénporque
estarevolucionandy cambiandale formarapiday continuaprofundamente
influidagpor el sistemgroductivoprganizativy deprestaciowleltrabajocada
vezmasfragmentadanasautomatizadg masdigitalizado.

3. Atendiendoa la metodologiala comunicaciorse desarrollar&n basea la
interpretacion de: jurisprudencia, fuentes estadisticasy bibliograficas
importantesobrela materiay doctrinaguridicagdifundidaganto en Espafia
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como a nivel transnacionaparaun amplioanalisisglel marcojuridicode las
transformacionedigitalegnlasrelacionelboralegalcomosemanifiestaen
laactualidad.

4.Esquema:

1. Impulsoreseconomicospoliticos y legalesde la desregulacidmle las
relacionefaboraley dela consiguientapariciory proliferaciordelostrabajos
atipicoenlaUnién Europea

2. Tipos de trabajosatipicoscalidadde lascondicionesle trabajo,capacidad
protectoralelasorganizacionesndicaleyg delos Estadoshacion

3. Viasde regulaciorde las relacionedaboralesatipicasa nivel nacionaly
comunitario

4.Retoguridicos
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Collective Bargaining in Labour Deregulation
Era: Caseof Indonesia

Nabiyla Risfa lzzati
UniversitassadjahMada

Abstract& methodology

Sincethe enactmenof Indonesi& JobCreationLawin 2020 the countryhas
entereda neweraof labourderegulationmnarkedby a significantrollbackof
statutoryprotectionsfor workers.In this shifting legallandscapegollective
bargaininfpasgainedenewedmportancesacriticalmechanisrfor preserving
labourstandardsandprotectingworkergrights.However the persistentlyow
unionizatiomratein Indonesiagstimatedtlesshan10%of thetotalworkforce,
continuego hinderthe effectivenesef enterprisdevelcollectivebargaining,
limitingthe possibilityof effectivecollectivebargaining.

A pivotaldevelopmenemergedn 2024whenthe IndonesiarConstitutional
Courtreinstatedhe obligationto determinesectoraminimumwagesa policy
areasignificantlyveakenednderthe JobCreationLaw. This legalrestoration
has reopenedspacefor sectofevel bargainingparticularlyin settingwage
floors.In theimmediataftermathof theruling,nearlyallmajorprovinceshave
establishedsectoralminimum wages signallinga re-emergencef sectoral
collectivebargainingalthoughcurrentlyimitedto wageassues.

This paper examineshe implicationsof this legal shift by analysinghe
emergencandimplementationf sectoraminimumwagescrossndonesialt
argueshatthis developmenofferscriticalmomentunfor sectorbasedinions
to strengthentheir advocacyand institutional role. While implementation
challengesemainparticularlyegardingoverageenforcementandexpansion
beyondwagesthe reactivatiorof sectoralvagesettingmechanismpresenta
uniqueopportunityto reinforcecollectivebargainingtructuresamidongoing
labourderegulatiotrendsin Indonesia.
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oHe LovesMe, He LovesMe Not 06 o Affective
Labour and Algorithmic Control in Platform
Work

Tatjana Jakobi
PublicPolicyResearckenter

Branka Andjelkovic
PublicPolicyResearclenter

Abstract& methodology

This study examineshow food deliveryworkersengagen unpaidaffective
labourwhile navigatinglgorithmiananagemendn digitalplatforms Workers
describetheir interactionswith algorithmsin emotionaltermsd sayingthe
systemdloves) opunishes, or dignoresé them & revealinga deepaffective
entanglememith opaqueplatformmechanismsSimilarto the gameHe loves
me, he loves me not, where uncertaintyheightensaffective investment
(WhitchurchWilson,& Gilbert,2011)workergattachmento the algorithmis
shapedby unpredictableewardsand penaltiesgeneratingcyclesof hope,
anxietyandprecariougngagement.

To explorethesedynamicghe studydrawson interviewsvith Glovo andWolt
couriersselectedor diversework conditionsandincomerelianceThematic
analysisvasconductedollowing BraunandClarké (2006) This studydraws
on the broaderconceptualizatioof unpaidlabourasaffective cognitiveand
communicativeffort extracteautsideof taskexecutior{fHowsonetal.,2023),
but in the contextof on-locationfood deliveryplatforms Ratherthanseeking
generalizabilitythe study prioritizes authenticityby groundinginsightsin
participantSexperiences.

Findingscontributeto ongoingdebateson precariousplatform work and
algorithmicgovernancelNorkersarecompelledo remainconstanthavailable
andaffectivelyresponsiveéo shiftingplatformsignalsDespitethe rhetoricof
flexibility, dynamicpricing and bonus systemsproducea cycle of unpaid
strategizingyisibilitywork, andemotionakalibrationWhile prior studiehave
identifiedunpaidwaitingtimeandhiddenformsof labour(vanDoorn & Chen,
2021Woodcock Graham2019)thisstudyhighlightgheextractiorof unpaid
affectiveandcognitivdabourasastructuramechanisrof platformgovernance
pointingto broadertransformationé the labourmarketwherenon-standard
workreshapesotonlyemploymentonditionduttheemotionafabricof work
itself.

Unpaidlabour,in this context,is not limitedto time betweertasksjt emerges
asacorefunctionof algorithmiananagemeninderplatformcapitalismywhere
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workersselfoptimize selfregulateandstayin speculativengagementith the
platform.

The paperarguesthat regulatoryframeworksmust go beyondalgorithmic
transparencyr fairnessAs platformsshift risks onto workersand extract
unpaidlabourthroughemotionabndcognitiveengagementhereis a needto
addrestheeconomi@andmanageriatructureshatincentivizesuchextraction.
Bytracingvorkergaffectivanvestmenin algorithmisystemshestudyreveals
seltoptimizationas an uncompensatedondition of platform work and a
mechanisnof affectivecontrol.
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Family Caregiversin Croatia: BetweenPaid and
Unpaid Work in the SocialWelfareSystem

Marijana Jukic
SveucilistdosipalurjaStrossmayeraOsijeku

Abstract& methodology

Throughouthistory, the carefor childrenand elderlyand disabledfamily
membersn the familystructurewvastraditionallyentrustedo women but with
the beginningf theindustriakevolutionandthe progres®f urbanizationthe
needor allablebodiedfamilymembers$o workarosewhichtriggeredheneed
for newforms of care.This causedan additionaburdenon family members
(primarilywomen)ecausaow,in additionto theirwork,theystill hadchildren
andelderlyfamilymemberso carefor. In welfarestatetheoriesthesesituations
were attemptedto be alleviatedby social policies that would provide
compensatiorio caregiversand provide them with formal caregiverstatus
insteadf aninformalone,recognizingheirvital contributionto the society.

In Croatiatherewasalsoa needto clarifythe statusof caregiversspecially
promptedby the factorssuchasthe agingpopulationdecliningoirth rate,and
the emigrationof a part of the workingagepopulation(causecdespeciallypy
country® EU accessiofn 2013),which createda shortageof educatecand
qualifiedoersonneto provideadequatearefor thosein needof it. Despitethe
importof foreignlabourforce,theneedfavenot beenmetadequatelgndthe
solutionherecontinuego be stateinterventionby establishinghe instituteof
caregiverandcaregiveparents.

Additionalamendment® thealreadgxistingSocialWelfareAct haveprovided
the opportunityfor familymemberdo providecareprofessionallfunderstrict
anddefinitivelegallyprescribe@onditions)thusmeetinghe needf children
with disabilitiesand elderlypeoplein needof care,while at the sametime
integratingcareprovidersinto the workforce,preventingtheir inactivityand
givingthemalltherightsandobligationof aworker.Thisform of dworkd has
not yet reachedits full potential,and this paperwill analysehe changes
introducedythenewlawandhowthelegaktatusof caregiversregulate@nd
whethertherearesomepossibilitie®f it to changeallowingthe caregiverto
beconsidereg@quabkndactiveparticipant®n thelabourmarket.
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Las medidaslaboralesparapromoverla
igualdad realy efectivade las personasLGTBI

Djamil Tony KahaleCarrillo
UniversidadPolitécnicale Cartagena

Abstract& methodology

Las politicasde empleoparalas personad GTBI han evolucionadeen los
ultimosafios peroaunenfrentarmuchosdesafiosEn generalestagoliticas
buscan promover la igualdad de oportunidadeslaborales,eliminar la
discriminaciony garantizarun entorno de trabajo inclusivo.Es un tema
complejoy enconstantevolucionperoesesenciaeguituchandgor politicas
masefectivagjuegaranticemn entornolaborajustoe igualitarigparatodos.
BajoestecontextoEn Espafalaley4/2023,de28defebreroparaaigualdad
realy efectivade laspersonadransy parala garantiale los derechogle las
personas GTBI, establecgyor unaparte Jaspoliticagpublicagparapromover
laigualdagfectivadelaspersonakGTBI. Porotra,lasmedidaparadaigualdad
realy efectivade las personadrans.La ponenciaque se proponepretende
analizaaguellasnedidadaboraleparapromoveraigualdadealy efectivade
laspersona& GTBI.

La metodologiale investigaciomue se llevarada caboparamaterializaeste
estudicsebasardundamentalmentenunarevisiorbibliografica enelanalisis
dearticuloglerevistaguridicagspecializaddiyrose internet.
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Well-deservedrest?Workersdduties during rest
periodsin EU law

GaborKartyas
PazmanyreterCatholicUniversity

Abstract& methodology

In EU labouraw,workingtimeandrestperiodaremutuallyexclusiveoncepts.
However periodswhenthe workeris not workingfor the employesrenot all
rest periods(e.g.idle time), nor can it be arguedthat the worker has no
obligationsris-&vis the employeduringthe restperiods Restperiodsarenot
opureleisuretimed. The aim of the paperis to explorethe obligationsarising
from the employmentelationshipvhicharenot limitedto workingtime. This
analysishedsnorelighton thenatureof restperiodgasnonworkingtime),as
it isunderstoodn EU law.

Forthataimtherelevantirectivesndthe CJEUS casdaw(especiallgn stand
byduty)needs$o beexaminedAccordinglytheworkemrmaybeattheemployet
disposalduring the rest period, providedthat the constraintsimposedon
him/her do not reacha certainlevelof intensityandallowhim/her to manage
his/herowntime,andto pursuehis/herowninterestsvithoutmajorconstraints
(C-214/20.para.39.).The extentof theserestrictionaneverbe determined
onlyon a caseby-casebasisweighingup all the circumstance#he mainfactor
beinghow quicklythe workerhasto respondo the employes call.lt appears
to beaserioushortcominghatthereis no requiremenin EU lawto provide
theemployeén advancéhe schedulef theworkinghoursandrestperiods.
The worker$&obligationgduringrestperiodsarenot limitedto standby duty.
For instancethe Courtdoesnot considettraveltime (commutingjasworking
time evenif thereis a substantiatlistancebetweerthe placeof work andthe
residenceof the worker, as the worker is free to choosehis/her placeof
residenc€C-344/19.para4l.) Furthermoreguringtherestperiod theworker
may alsobe subjectto obligationsarisingfrom the employmentelationship
which areindependenbf beingat the employe® disposalFor examplethe
worker must respectconflict of interest,non-competitionor confidentiality
rules.By prohibitingcertainbehaviourshesecanalsoindirectlyaffectthe use
of restperiods.

Theevaluatiof workerédutiesduringarestperiodis alsoimportantfrom the
aspecibof the debatesn the oright to disconned A flexible standbytime,
duringwhichthe employeas only requiredto respondto the employes call
within 1-2 hours,doesnot constituteworkingtime asdefinedabove but the
rightto disconnectvouldmeanthatthe employeeannotbe obligedto receive
or respondsuchcallsat all. The paperwould alsoexplorehow the natureand
limitsof restperiodsasprescribedythe WTD canshapea (future)EU rightto
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disconnecandwhatother (broaderenforcementools could be necessarip
protectrestperiodsrom work-relatedbbligations.
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Distinct nature of work performedby an
attorney-at-law

Monika Kr p a
MariaCurieSklodowsk&niversityin Lublin

Abstract& methodology

Accordingto the Act on attorneysatlaw, the practiceof the professionof
attorneyatlawinvolvesthe provisionof legalassistancendthe provisionof
legalssistanamversspecificallyhe provisionof legakdvicedrawingup legal
opinionspreparinglraftsof legahctsandstandindpeforeauthoritiemndcourts
asarepresentativer defencecounselThe professionadctivitieshusdefined
maybeperformedundervarioudegabasedncludingaspartof anemployment
contractAn elemenbf theemploymentelationshipsthesubordinatiomf the
employedo the employerWhenindicatingthe essencef the employment
relationshippy definingthebasiaightsandobligation®f its partiesthe[Polish]
Labour Code providesthat by establishingin employmentelationshipthe
employeagreeso performwork of aspecifikind for theemployeandunder
employe supervisiortaplaceandtimedesignateldly theemployerwhilethe
employeiagreeso hire the employedor a consideratiorDue to the scopeof
professionadctivitiesandthe highcompetenceequirementdjoth substantive
and non-substantive,imposed on attorneysatlaw, the scope of this
subordinatioms uniqueandlimited.

Performingwork under supervisions understoodbroadlyand hasa wider
conceptuacopghanmerelyexecutingvorkinstructionsAt thesameime,the
LabourCodestatesn its generaprovisionghatif theemploymentelationship
of a specificcategorypf employeess governedy speciaprovisionsthenthe
provisionsof the Code shall applyto the extentnot regulatedby special
provisions.Thus,regulationghat are speciain relationto the LabourCode
modify the statutory arrangementsywhich have the characterof general
provisions.Suchregulationsare containedin the Act on attorneysatlaw.
Regulationsoncerninghe employmentelationshipof attorneysatlaw place
them in the categorydistinguishedy scholarsin the field, of nontypical
employmentelationships.

Generallythe modificationof element®f the employmentelationshipf the
attorneyatlaw concernsa limited scopeof supervisioron the part of the
employer,which guaranteeshe employedattorneyatlaw his substantive
independencas to the essentiahctivitiesof providing legal assistanceA
secondanglbeitnoteworthycircumstances theuniqueindependenaa terms
of organisatiof work, differentfrom that of otheremployeesyhichapplies
to thetime andpartlythe placein whichwork is performedlt is typicalof the
model of autonomoussubordinationunder which the employerdoes not
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directlyinterferewith the mannernn whichthe employegerformshis duties
within aspecificorganisationdtameworksetout by the employingentity. The
attorneyatlawshouldbe considere@nindependenemployeavith respecto

activitiesconstitutingthe essencef the provision of legalassistanceAny
employed instructionshouldbelimitedto organisationahatt
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El trabajoy el no trabajo:la nocion de trabajo
duro, frente al derechointernacional del trabajo.

Ingrid Kiessling
UniversidadsabrieldMistral

Abstract& methodology

Frentealatareadequelosmiembrosielasociedatbgrensumayorrealizacion
materialy espiritualposible emergenlos conceptosde Trabajo Decente
elaborade@n el senodela OIT y de Trabajosde Calidadal alerode la Unidn
EuropeaAmbasnocioneslestacataimportancialelosderechosfiumanosie
los trabajadored.os desafiosctualeparael derechadel trabajoemergeren
estemarcogntornoaldlogrosignificativalelademocraciadeatendebajoun
sistemale previsioncomunitariola protecciordeltrabajo paraqueseliberea
losindividuostrabajadoresntérminosampliosode laspresionegnmediatay
delanecesidafisica, condicionegjueseenmarcaenel conceptale Trabajo
duro. En lacomplejidadie abordarsolucionesictualesyvalzerM., sefalajue
opodemoseclutarrotar,cooperay compensapodemoseorganizagltrabajo
y rectificarsusnombresperono habremogliminadeeltrabajoduro,ni laclase
que trabajaduramenté Ademas,Ja busquedale la anheladaequidadnos
enfrentaa la histéricaluchade los trabajadorepor el reconocimientale sus
derechogiviles,abogandgor la anheladgusticiasocial La globalizaciosin
dudaacentua@stahistoricadefensdrentealasnuevagaracteristicaeltrabajo,
lo cualdestacda importanciadel ejerciciode la opoliticadel Trabajoduradd,
comorol ejercidgor lossindicatosactividaccondicionadajo obstantepor la
organizaciomue logrenlos trabajadoredajo el marcojuridico de lasleyes
nacionaley laspropuestasle laspoliticagpublicadde los gobiernoge turno,
quehoyfrentealavolatilidadde algunasiemocraciagresentalarosdesafios.
En consideraciodelo expuestoseproponeun constructivismale la nocion
de trabajo duro, término abordado por M. Walzer. Se propone una
categorizacionuevaentorno alarevisiéndel conceptcenmarcandolenlas
normasimperativasde derechointernacionab normasde ius cogens.lLa
propuestduscaesponder la preguntade ¢ COmdasnormasnternacionales
estarcambianddos parametroguedefinenun empleadignoy sostenible&n
estesentidocseefectuaréarevisiordelaspoliticaguropeasinternacionalegel
Trabajodecentey el empleade calidadParailustrarel actuakestadalelarteen
la materia,se tomarancomo casosde estudiorecientedos casossindicales
presentesn Chile,Perlly Argentinagueversarsobretrabajogrecarios.
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The transition of young peoplefrom education
to the world of work and the risk of labour
exploitation d Comparativeinsights into
apprenticeshipand volunteering of law
graduates

Lijubinka KovalLevi L
Universityof Belgrade

Abstract& methodology

Theproliferationof pathwaysimedat preparinggoungpeopleor independent
professionalwork in their chosenoccupationscoupled with high youth
unemploymerratespftenresultsn adeclinan thequalityof theirengagement.

Of particulaiconcernis the hybridnatureof theseactivitieswhichcomplicates
theirlegalclassificatiorgswell asthe risk of exploitingthe vulnerablgosition

of youngpeopleand discriminatingagainsthem basedon ageand property
statusThesechallengewill beexaminedbothin generalermsandthroughthe
specificcaseof recenfawgraduates i wo e knt eggr aiisééogssary
f oarc ctesasgul ag & df e Fhsspreregsisiteanbe fulfilled not

only through a legal apprenticeshipcontract but also via alternative
arrangementsjncluding, in some countries, unpaid traineeships,and
volunteering eventhoughvolunteerings primarilyintendedo benefitanother
personwi t hcheex pecao ot hacnccmpdnaamo toinbyt ed
p hi | a notchhraorpiihch b hrkeisissuasespeciallgressingiventhat
mostyoungpeoplecannotafford to gainwork experiencevithout (adequate)
compensatioandlabourrights whichnegativelpffectsdooth thedevelopment

of theirprofessionatareerandthe overallqualityof the judiciarysystem.
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Creatinggreenjobsin social cooperativesd
Polish perspective

Jd u k &Kezar
Universityof g - d t

SzymonBolimowski
Universityof g - d t

Abstract& methodology

The implementatiomf varioussustainabland/or greenpracticesn the daily
operation®f socialkcooperativebasresultedn agraduagreeningprocessAs
a result,scientificresearcheare alreadyrecognisinghe issueof greensocial
cooperative$Osti, 2012)or, more broadly,greensocialenterprise¢Clark &
Johanssorg016;Kozar,2023,2024) One of the importantaspectsndicating
thatsociakcooperativeareenteringhe pathof greerdevelopmenglongsida
decreas their negativempacton the environmentis the creationof green
jobs(GJ),whicharecharacterisealy highqualitycomparedo otherjobs.GJin
scientificresearchare identified with pro-environmentatransformationsof
markeentitiesandarediscusseith thecontexiof decentvork (Rodrigue2019;
Zimmermanr& Engelbrecht2024).

The theoreticabbservationsutlinedabovebecamehe startingpoint for the
researclprojectSocialandprofessionaleintegrationn the perspectivef the
greentransitionof socialcooperativesyhichaimedto explorethe procesf
greertransitionof sociacooperativeBom the perspectivef theirco-founders
0 keyactordn thisprocessAs partof the project,eightfocusgroupinterviews
(FGIs) were conductedwith co-foundersrepresentingd8 different social
cooperativesperatingn Poland.

An analysi®f the contentof the FGI interviewddentifiedopportunitiesand
barriergo the creatiorof GJin sociakooperativem Polandlt wasnotedthat
the co-foundersof sociakooperativescreasinglyecogniséhatthe socialand
professionateintegratiorof socialcooperativanembersshouldbe linkedto
contemporargconomiachallenge®cusedon sustainabilitandgreenissues.
Henceattemptarebeingmaddo develomgreercompetencemmongnembers
of socialcooperativesr to createGJ in theseentities.This is becaus¢hese
activitieaareseerasanopportunityfor thecontemporardirectionof sociaand
professionaleintegratiomf member®f sociakooperative#t thesamdime,
numerousbarriersare identifiedthat hinder both the developmenbf green
competenceandthe creationof GJ.In additionto the classi®darriersamong
whichthe lackof adequat&nancialresource$or greendevelopmenivasthe
mostprominenttheissueof the greerskillsgapwasidentified Amongthe co-
foundersof socialcooperativeghe greenskillsgapmanifestedtself primarily
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in alackof adequatgreenknowledgendgreenskillsnecessarp createand
maintain GJ in social cooperativesin turn, among membersof social
cooperativesvorkingin GJ, a greenskillsgapwasidentifiedin areasuchas
greenknowledgegreenskills,greenbehaviourgreenattitudesgreenabilities
and greenawarenesslhus, it was recognisedhat the shortageof green
competencesignificantlgontributedo areductionn thequalityof workin GJ
(their potential for the developmentof social cooperativess not being
exploited).
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Whistleblowing, Pay Transparency,and Quiet
Quitting: Ethical resistanceand identity in the
evolvingemploymentrelationship
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Abstract& methodology

In the contextof shiftinggenerationadttitudegowardwork, this presentation
exploresvhistleblowingpaytransparencgndquietquittingasformsof ethical
resistancandidentitynegotiationDrawingon legalperspectivesye examine
howthesepracticeseflectchangingxpectationaroundethicsaandfairnessand
howlegaframeworksespondvith greatefocuson integrity Theanalysisises
doctrinallegalmethodologysupportedy comparativenddocumentanalysis
of EU andnationalegalsourceslin the first part,wefocuson whistleblowing
asadeliberatactof dissentootedin personahndprofessionadthicslt isnot
onlyalegaimechanismut alsoasociallygroundedexpressionf responsibility
towardthe publicinterestWhistleblowersxposevrongdoingandfaceserious
risks.The EU Whistleblowin@irective(2019/1937gnsuresecurageporting,
protection,and confidentiality We explorethe tensionbetweenloyalty and
accountabilityThe secondpart addressepay transparencys a structural
responséo persisteninequalityn thelabourmarketgespeciallthe gendepay
gap. Pay transparencys increasinglyseennot only as an instrumentfor
individualempowermenbut asa tool for collectivebargainingand systemic
change.The EU Pay TransparencyDirective (2023/970)introducesnew
obligationgor employersncludingthe rightto informationon paylevelspay
reporting,and the requiremento includepayrangesn job advertisements.
Thesemeasuresim to createa culture of opennessand fairnessenabling
workergo detectandchallengenjustifieddisparitiesn pay Legakransparency
obligationsalsoreshaperganisationatientitiesmakingfairnessa corevalue
ratherthanarhetoricafgoal. Thethird partexploregjuietquittingd seereither
asdisengagemeat assettingooundarieBydoingthebareminimumworkers
expresdissatisfactionvith their employe® expectation®r attitude.Quiet
quitting can be an expressiorof oppositionto the organizatio@ unethical
practicesor violation of the principle of equality. To some extent,
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whistleblowing@ndpaytransparencganbe a remedyfor theseproblemsOn
the otherhand,quietquittingis linkedto issuesuchasprofessiondulfiiment,
sensf belongingandconnectiorwith the organizatio® purposeThisraises
the questiorof whatmeasuresmployershouldtaketo reducehe scaleof the
phenomenonunder analysisand whether they should do so. In further
perspective,the circumstanceof whether quiet quitting should be
comprehensivehggulatethy lawrequiresnalysisl ogethertheseperspectives
showthat ethicalresistances no longerjustareactionto misconducbut part
of abroadeshiftin howyoungegenerationgiewwork,loyalty andautonomy.
Integrityis now a baselindor legitimacydrivingcallsfor accountability.egal
actslike the EU Whistleblowingand PayTransparenciirectivesreflectthis
demandor ethicaworkplaces.
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L é@llattamentoe lavoro?

Luigi Lama
CentroStudiNazionaleCISL

Abstract& methodology

L@llattamenté@ unlavoro?

LadefinizionalilavorolLO del20130qualsiasttivitasvoltadapersoneli ogni
sess@detaperlaproduzionali benio servizadusoproprioo di altrid étroppo
ampiaPerrenderlgiu precisa stringent@bbiamdattoricorsoallaletteratura
e alladiscussioneon partecipanta corsidi formazionesindacalen Italia e
ali@steronelf@rco di vari decenniSialavoro che non lavoro hannodiverse
forme e gradidi impegno E duedimensioniunaoggettivala produzionedi
benie serviziunasoggettivda relaziondra chi producee chi usufruiscelella
produzionanediatalallarealizzaziondelbeneo servizio.
Perdistinguerédueinsiemidi dlavorad e ononlavora propongaun criterio:la
naturadellarelaziondrale parti,chi producee chifruisce Unaattivitae lavoro
quandal prodottoo il servizionon cambianaturaconla sostituzioneli unoo
entrambio contraentichi producee chi ne fruisce.Ecco la definizionedE
lavoroqualsiasittivitasvoltadapersoneali ognisess@detaperla produzione
di benio serviziadusoproprioo di altriin cuilarelaziondra chiproducee chi
usufruiscelelprodottopermettda completasostituibilitadi unao entrambde
partisenzahesiamodificatda naturadi talerelazioné.

Natura,non qualital.e competenze I@ttenzionalelproduttorepossonalare
qualitaal prodotto chealtri non riuscirebber@a dare. Possonaenderlounico,
ma é lavoro solo sela naturadellarelaziondra produttoree fruitore non e
alteratalallasostituibilitadi unodeidue.

Non é un lavoro l@llattamentada parte del genitorese € elementodella
costruzioneli un rapportoaffettivofrai duesoggettcoinvolti,mentreelavoro
seéconsiderattrasferibil@daltri;|@llattamentto é statoin mododiffusofino
acircaun secolda, guandde famigliebenestantffidavanda proleallebalie.
Oggi questapraticaé quasiscomparsa fa discutereuna nuova,molto piu
invasivalagravidanzaercontodi altri.

Circoscriverd lavoro,combinandda dimension@ggettivadellosvolgimento
di unaprestazioneonquellasoggettivaellanaturadellarelazionefaincludere
le attivita di servizio,in particolaredi cura della persona,estraneenella
concezion@revalenteli lavoronellinguaggi@orrentee in moltaletteratura.
Con la definizionedataé possibiladistingueread esempida@ttivitasessuale
lavoroseunodeipartneré sostituibilericevendaventualmenten compenso,
mentre non lo & se e espressionali una relazioneamorosache rende
reciprocament@sostituibili partner Oppureil colloquiofraamicie quellofra
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psicologo e paziente.Questo vale anche quando produttore e fruitore
coincidonanellacuradi séstessi.

Infine il coinvolgimentsoggettivamellavoromostracheil confinefrai duetipi
di attivitae sfumatoe mutevole.
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Trasparenza,portabilita e riconoscimentodella
professionalita:il ruolo della certificazione delle
competenzee delle microcredenzial
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UniversitadegliStudiRomaTre

Abstract& methodology

Attraversaun@nalisdellanormativavigente(ancorgarzialmentencompiuta)
e del contributo delladottrina giuslavoristicéforse poco attentaal tema),il
saggiaiproponedi offrire unadisaminaullacentralitalellacertificaziondelle
competenzee delbmpatto delle microcredenzialisul diritto del lavoro
contemporane@videnziandonke implicazionper un mercatadel lavoropiu
dinamico e inclusivo. Sul versanteeuropeo, l@ttenzionesi focalizzasui
provvedimentiemanatiin tema di lifelong learning,di validazionedelle
competenzacquisitattraversgercorsiformali,non formalie informalie sul
nascentequadroregolatorioconcernentde microcredenzialgsaminandde
azioniintrapresger promuoverainamaggiordrasparenza portabilitadelle
gualificazioniprofessionaliallinterno dello spazio unionale. Sul versante
nazionaleyieneapprofondital significatagiuridicodellaformazionecontinua
come diritto-dovereresponsabilita del@pprendimentopermanentecome
elementoimmanentealle persone,delle competenzenelle loro molteplici
dimensiond daconoscenzteorichee pratichead abilitatecnichee trasversali
d evidenziandorlacentralitiperldnquadramentprofessionaldeilavoratorie
per la loro progressionedi carriera allbnterno delle organizzazioni.
Successivamenilegontributoesploral ruolosvoltodaglientipubblicie privati
cheoperanmelsettoredellaformazionedellacertificazioneellecompetenze,
con particolareriferimentoai criteri di accreditamente ai meccanismdi
controllo della formazione,anche approfondendoil doppio binario delle
certificazionioprivatistiché basatesu normetecnicheUNI EN 1SO e sulla
certificazionéellecompetenzaferitealleprofessionnonorganizzatan ordini
o collegidi cuiallaL. 4/2013,comecontemplataalD. Lgs.n. 13/2013 Nelle
conclusionijl lavoro si soffermasulle promettentipotenzialitée sulle sfide
ancoraaperterelativeallintroduzionee alladiffusionedellemicrocredenziali,
gualiattestaziondigitalidi risultatidi apprendimentgpecificicircoscrittinel
tempoe focalizzatsucompetenzparticolariSeneapprezzera potenzialger
interventdi riqualificazioneapidae miratain terminidi maggiordlessibilitaei
percorsformativi,di personalizzaziomkl@pprendimentm basealleesigenze
individualiedi unarispostaiu efficacealledinamichevolutivedelmercatalel
lavoro, senzatuttaviatrascurarde questioniancorairrisolterelativeallaloro
pienavaliditagiuridicaalloro effettivoriconoscimente allapressantaecessita
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di definirestandarddi qualitacondivisia livello settorialee intersettorialeSi
discute, infine, ldmportanzadi sistemi di certificazioneimprontati alla
trasparenzali@affidabilitée alinteroperabilitalfine di agevolaramobilitadei
lavoratorialdnternodel mercatodel lavoroe il riconoscimentdransnazionale
delleloro qualificazionprofessionali.
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La representacionde las partesen el convenio
colectivoergaomnesen el trabajo del hogar
familiar en Espaia¢ necesarianodernizacion?

Alexandralenis Escobar
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Abstract& methodology

El trabajodesarrolladdentrodel hogarfamiliarhatenidoen el ordenamiento
espafoliningresgaulatinoy camediaé enel aredaboralLaconcurrencide
notasde laboralidady las particularidadede la prestaciordel trabajo,han
determinadguregulaciérromounarelaciériaboralespecialesddosafios30
del siglo pasado Esta consideraciorma condicionadcel desarrollode una
auténticaegulaciotmaboral.

Ello, unido a multiplesfactorescomo el aislamientadel trabajadory los
elementosle vulnerabilidadhterseccionale géneroy de condicionmigrante,
gue influyen en la escasaindicaciondel colectivo,limitan el ejerciciolos
derechosolectivogeconocidognla Constituciorenel desarrolldegislativo.
La ratificaciondel Conveniol90y de la Recomendaciéf01de la OIT por
Espafiaen el 2022,han obligadoal legisladora realizaruna revisionde la
regulacioninternad parcialmenteealizadan el RD-Ley 16/202248 , pero
necesarian cuantoa los instrumentosle promociony de accionsindicaly su
conformidactonel contenidadelart.3delConvenial900IT.

La dificultadde articularla representaciode laspartescon legitimaciorpara
negociaconveniogolectivosle eficacisergaomneshadeterminadda actual
inexistenciae un conveniocolectivosectoriahplicableEstaanomiaha sido
abordadaor diversasutorason solucionegjuevandesdda legitimaciorde
sujetosalternativo® laintroduccionde criteriosadicionalede medicionde la
representatividagharalograr la negociaciorde conveniospropios;hastala
extensidrde conveniogy/a existentesjue contribuyara mejorarlasprecarias
condicionesle trabajoquecaracterizaa estesector Sinembargoningunade
lasopcioneplanteadasspacifica.

Porotraparte el Plande TransformaciorRecuperacioyResiliencide Espaia
sitlatantoalaeconomiaeloscuidadogomolanecesarimodernizacioédela
negociacionolectivacnunimportantdugarLaPalanc#Ill dnuevaeconomia
de los cuidadosy politicasde empled recogede unaparte,en el marcodel
componente&2 oPlande choqueparala economiale los cuidadog, un Plan
Estratégico(PERTE) que abogapor la profesionalizaciomlel sector,con
problemasde precariedadle condicionedaboralesy falta de profesionales
correctamentirmados/ motivadosPorotraparte elcomponent@3onuevas
politicagpublicagparaun mercadale trabajodinamicofesilientee inclusiva,
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incluyeentrelasreformagamodernizaciodelanegociacionolectivgC23.R8)
paracorregirdebilidadegstructuraleyg adecuarla la realidady necesidades
actuales.
Estetrabajopretendeplanteatasprincipaleproblematicadelaarticulaciére
larepresentacidielaspartesenelconveniaolectiveestatutarienestesector,
contribuyendal debatede lasposiblessolucioneparaalcanzata regulacion
colectivade condicionesle trabajode laspersonasrabajadoraal serviciodel
hogarfamiliar.
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Los tiempos de presenciaen el empleo
doméstico

Olga Lenzi
UniversitatleValéncia

Abstract& methodology

El tiempode trabajoconstituyeuno de los aspectosnascontrovertidoslel
empleoen el hogar. En efecto, segundatos recientespublicadospor la
Organizaciorinternacionablel Trabajo,las horasde trabajode las personas
trabajadoragdomésticadetodo el mundosehallanentrelasmaslargaslasmas
precariay lasmasimpredecibles.

Un argumentarecurrentees que las singularidadepropiasde estarelacion
laboraMificultanlaaplicaciomlelaregulaciénletiempodetrabajgorevistgara
laspersonasrabajadorasn generalahorabien,esterazonamient@n ninguin
casgpuedgustificarun tratamientalistintoy reductivodelosderechosleeste
colectivo.

El Convenion. 1890IT, adoptadeen 2011 abordaesteasuntoensuarticulo
10y apuestgor otorgarun tratamientajueaseguréaigualdadie trato entre
las personadrabajadoragn generaly el concretocolectivodomésticosin
embargono sedetieneo directament®mite cuestionesan espinosasomo,
por ejemplo,el denominadaitiempo de presencia De igualmodo, el RD
1620/2011del4denoviembregncargadderegulatarelacioriaborakspecial
del empleodel hogar familiar en Espafaregulaestamateriaen el art. 9,
concretamentensuapdo.2, peroincorporaimportantesliferenciasespecto
delasprevistapardostrabajadoresomune&nel EstatutadelosTrabajadores.
Asilascosasgonla presenteomunicaciosepretendeahondaenlacompleja
cuestionde los tiemposde presenci&n el sectordomésticogn la medidaen
gue,a mi juicio, no existeexcepcioralgunaen la regulaciércomunitariaque
permitaestodapsogemporaleshibrido®, enla fronteraentreel trabajoy el
no-trabajogenestaocupacion.

A la luz del analisisde la normativacomunitariay su doctrinajudicial,se
propondra la necesariamodificaciondel RD 1620/2011,en cuanto la
consideraciomle los tiemposde presencian la relacionlaboralespeciahl
serviciodel hogarfamiliarpodriasuponerunavulneraciordel Derechode la
UE.

Contalespropositos)a metodologia emplearconsistiréen un estudiode la
legislaciénaplicabletanto supranacionatomo nacional,asi como de las
oportunas resolucionegudiciales.Ademas, se tomaran como referencia
resultadosle investigacionedatosestadisticog aportacioneprocedentede
ladoctrinaacadémicmasautorizada.
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Planesde SaludMental enla Empresa:De la
Obligacion Preventivaa la Estrategia
Organizacional

PaulalL6pez Aguado
UniversitatleValéncia

Abstract& methodology

Latransformacionlelmercaddaboralenlasultimasdécadad marcadaor la
digitalizacionaterciarizaciog laglobalizacion haintensificaddaexposicion
delaspersonasrabajadoraariesgogpsicosocialesomola sobrecargda falta
de autonomiao el escascapoyo social.Estos factoreshan contribuido al
incrementcsostenidale trastornosde saludmentalen el entornode trabajo,
configurandaunasituaciércriticacon repercusiondsumanasprganizativag
econdémicasEn Espafiajasincapacidadeemporalegpor saludmentalhan
aumentadaoin 72%desde2020a 2024 En 2024secontabilizarorasi650.000
bajas por este motivo, suponiendoun 10% del total de Incapacidades
Temporaleg conunamediade108diagpor bajaEstohageneradanportantes
costediumanog/ econdmicod.a OMSy laOIT cifranen12.000millonesde
dias de trabajo los que anualmentese pierden debido a bajaslaborales
relacionadosonlasaludmental.

Este estudiose enmarcaen un enfoquejuridico y técnico,abordandolas
obligacionesegalesierivadagle la Ley de Prevenciérde Riesgod.aborales
(LPRL), el Reglamentale los Serviciosde Prevencion(RSP)y directrices
europeagomo la Directiva89/391/CEE. En estesentido,se subrayajuela
evaluacionde los riesgos psicosocialess una obligacion legal de los
empleadorey,no unamerarecomendacion.

La metodologiaempleadeaen este trabajo incluye una revisidbn normativa,
doctrinaly empirica.Se examinanlos métodosde evaluacionde riesgos
psicosocialegalidadogpor el Instituto Nacionalde Seguridagy Saluden el
Trabajo(INSST) talescomoFPsicoCoPsoQISTAS21ly laNormaUNE-ISO
45003. Asimismo, se describenlos procedimientospréacticos para la
identificaciénevaluacionntervenciory seguimientdeestogiesgosmediante
lacombinaciometécnicasualitativagentrevistagpcusgroups)y cuantitativas
(cuestionariosestructurados)adaptadasal tamafioy caracteristicade la
empresa.

Se propone el disefioe implementaciorde planesde salud mentalcomo
herramientastratégicapreventivaEstosplanesieberincluir:objetivoslaros,
diagndsticanicial medidagrganizativagcolectivasseguimienty evaluacion,
y estarnintegradoslentrode la politicade responsabilidagbcialcorporativade
laempresaalineadoson los Objetivosde DesarrolloSostenibl¢ODS 3 y 8).
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Entrelasaccionesecomendadagencuentranmeducidasexigenciasxcesivas,
aumentafa autonomiafortalecerel apoyosocial prevenirel acosogestionar
loscambio®rganizativoy facilitarla conciliacion.
Lagestioradecuaddelosriesgopsicosocialgdapromocioractivadelasalud
mentaio solosonexigenciakegalessinotambiénoportunidadeparamejorar
el bienestada productividad lasostenibilidadelasorganizaciones.
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alosriesgogsicosociale3ratadopracticode prevenciérderiesgodaborales.
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psicosocialesevaluacion,responsabilidadsocial corporativa, absentismo,
incapacidatemporalbajas
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Retossocioprofesionalesie los cuidadores:¢,es
suficiente la nuevalLey de Dependencia?

Ramon Lépez Fuentes
Universidadle Sevilla

Abstract& methodology

Analizarcomparativamentpiéretosafrontalanueva_eydeDependenciante
cambiossocialesomosonel mayorenvejecimientde la sociedadproblemas
deimpactodelasenfermedadegdnicas invalidante® conatenciérespecial
alasmentales o nuevasealidadedefomentodelanatalidad y por tanto,del
impactadefomentarculturadelcuidadoy lacorresponsabilidadUn materigen
lagueun Mercadale Empleocambiantemasflexible perono por ello,menos
garantistalebgugarunapapeprotagonistajaquesindudaelcuidadeesquizas
lamasohumanalelastareas.

Paraello, no se sélo se trabajarartextos doctrinalessino jurisprudencigy
comparativaormativaconpropuestagsperemodeavancenlamateria.

Essentialbibliography
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Keywords

Dependenciaguidadoresrabajodinformab, proteccionsocial,saludmental,
suicidionuevagormasdetrabajocorresponsabilidaduevosetossociales.
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Desafiosjuridicos parael Derecholnternacional
de la SeguridadSocialcon relacionalos
cuidadosde largo plazo (el casoMéxico)

GabrielaMendizabal Bermudez
Universidadhutonomadel Estadode Morelos

Abstract& methodology

En el contextoglobalactual el envejecimientde la poblacion)a disminucion
delastasasienatalidag elaumentalelamigraciomplanteardesafiosruciales
paralossistemade seguridadocialparticularmentenrelaciéralos cuidados
delargoplazoenlosquelasnormativasantonacionalegomointernacionales
enfrentardificultadeparaadaptarsa estagealidadesambiantes.
Estetemarepresent&n si unaproblematicajue se puedeanalizadesddas
personamigrantesguerequierertde cuidadoslelargoplazo,y por tratarsele
un derechchumanogstoscuidadosieberarserproporcionadogor el paisde
destinop inclusivedl o los paisesle transito.Tambiénsepuederanalizatas
cadenamigratoriagjueseestarestablecienddelos paiseslelsurglobalhacia
los paiseslel norte global,cuyaseconomiasnasavanzadase permitena sus
ciudadanogostearsenasfacilmenteel pagopor serviciode cuidadosa las
personasjuelos requiererdentrode unafamilia.En esesentido.esnecesario
reconocetasnecesidadese laspersonasrabajadorasuidadoragjuienesho
s6loseenfrentara la problematicgropiade la migraciénsinoala queel ser
unapersonauidadorandicaperse por ejemplogl desgastemocionay fisico
y lafaltadecapacitacioparael desemperideltrabajo.
Aunqueexistennumerosodratadosy acuerdosnternacionalesrientadosa
ampliarla seguridagocialglobalmentegl trabajode laspersonaguidadoras
transnacionaldsrecibidoescasatencionEn México,uno delos principales
retos desdeel Derecholnternacionalde la SeguridadSociales la falta de
armonizaciomormativacon estandareisiternacionale$y) quegenerarechas
enelaccesacuidadoparamigrantey enlaprotecciordequienesosbrindan,
especialmentncondicionesregulares.

Desdeestavision,y enusodelmétododeductivoy exgéticogstainvestigacion
juridicada respesta las preguntasobrecuales el perimetrodel trabajode
cuidadoy quéparametrosonutilesparaidentificarloasicomolasdiferencias
entreeltrabajodecuidadosemuneradg el realizadaleformagratuitaconun
enfoquanternacionakl relacionarseon el fendmenalela migraciorinterna,
transnacionainclusotranscontinental.
Puesstaslinamicamigratoriasomplejizaminmadadelimitaciordeltrabajo
de cuidadosya que muchagpersonaguidadora$® en su mayoriamujeresd
cruzanfronterasgeograficay legalespara desempefiaestasfunciones,a
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menudoen contextosnformales sinreconocimientquridico.En estemarco,
resultandispensablepensalos criteriosnormativosy socialesonlosquese
define estetipo de trabajo,incorporandouna perspectivajue reconozcda
movilidadhumana)as desigualdadesstructuraley las multiplesformasde
precariedadsociadaal cuidadaencontextosnigratorios.
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Articolazione del tempo di lavorotra
sovraoccupazionee sottoccupazione

ValentinaMenegatti
Inapp

Abstract& methodology

Un fattore importantenella descrizionedelle condizionidi lavoro riguarda
l@rario di lavoro, la sua articolazionenel@rco della settimananonchéla
corrispondenztralaquantitadesideratdi oredilavoroe quellechesisvolgono
effettivamentela flessibilitaalternativaalle forme tradizionalidi lavoro,che
contemplanoorari standarde sedi fisse, favorita altresida una costante
innovazioneligitale rappresentaggila nuovanormalitaln talefase affinché
il cambiamentod inteso nel sensodi modernizzazionelelle regole che
definisconoldmpianto tradizionaled si possaconcretamenteealizzareg
necessariintrodurre mutamentia livello strutturale.Uno dei volani di tale
operazionee rappresentatalalfistituto delfrario di lavoro, non solo in
riferimentoalla suaquantita,ma soprattuttoalla suaeffettivamisurazionee
vincolativitaln questaquadroyecentementd,dibattitoé tornatoafocalizzarsi
suulterioriipotesidi rimodulazionélelf@rariodi lavoroaparitadi salariolacd.
settimanaortal Gdeadi fondotentadi coniugaréariduzionedelleoredilavoro
conl@umentalelbenesseredellaproduttivitadellavorostesso.
Parallelamente,si registra il consolidamento del fenomeno della
sottoccupaziongjentificandan talecondizionecolorochedichiaranali aver
lavorato, indipendentementealla loro volonta, meno ore di quello che
avrebbergotuto o dovutofare.Suquestafenomenoa partiredaglianni®0,
|I@rganizzazioneInternazionale del Lavoro (ILO) propone lautilizzo
delfindicatoredi sottoccupazionen aggiuntaa quelli piu tradizionalidi
occupazione disoccupazione| fine di descrivergli andamentdel mercato
dellavoro.Specularmentig sovraoccupazioreda condizionedi un individuo
occupato,che desiderao cercadi lavoraremeno ore rispetto a quelle
effettivamentsvolteedé dispostoadaccettaréa corrispondenteéduzionedel
reddito percepito.Entrambi i fenomeni,riduzione delrario di lavoro e
sottoccupaziondannoimplicazionrilevantisullaqualitddelfbccupazione.
Grazie alla disponibilita dei dati longitudinali delndagine InappPLUS
(ParticipationLabour UnemploymenSurvey,indaginebiennalejnseritanel
programmeéBtatisticanazionalegondottasu un campioneadi 45.000ndividui
dai 18 ai 74 anni), il paper analizzale dimensioniche hanno assunto
recentementefenomenisopracitati, facendoricorsoai paneldelleannualita
2021e 2022 A talfine siproceder&onl@tilizzatodi un indicatorechemettea
confronto l@rario settimanalesvolto con quello desiderato(indicatoredi
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adeguatezzdelleore lavorate)tenendoaltresiconto delle principalivariabili
sociodemografiche.
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From Function to Virtue: Morality Policing and
the Boundary BetweenWork and Non-Work

JacquelineMeredith
SwinburnéJniversityof Technology

Abstract& methodology

The boundarybetweenwork and nonwork traditionallydemarcatesireas
appropriatéor legafregulatiorirom thosethatfall withinthespheref personal
autonomyandprivateife. Howeverthisdividehasbecomencreasinglgorous.
Asworkencroachesn privatespaceghelinebetweemwork-relatecandpurely
personaactivitiegrowsmoreuncertainAccompanyinthisshiftisanevolving
array of employer@ prerogatives,enabling new forms of control and
subordinatio® evenwithin the nonwork realm.

This papercriticallyexamineghe expandingole of moral judgmentsd by
employersand,at times,courtsandindustrialtribunalsd in shapinghe legal
boundarybetweenwork and nonwork. It focuseson three key areas(i)
dismissdor off-dutyconduct(ii) compensatiofor work-relatednjuryand(iii)
regulatiorof employe&ehavioum remotework settingsln eachareathelegal
statusor impactof workerg§conductincreasingljingesnot on its objective
connectionto work, but on its alignmentwith employe@moral valuesand
corporateethos.

In dismissatasesideadlike @eputationaliskj @ulturalfitdand @ringingthe
employeiinto disreputéareincreasinglysedto justify disciplinaryactionfor
privateconductd whetherdrink-driving,sexuabehaviouror distastefusocial
mediapostsd on the basighattheseactionampactthe realmof work. Injury
compensatiocaseseflectareversabf thislogic.Moralisedudgmentsabout
private behaviourd drinking, partying,or engagingn consensuasexwhile
travellingfor work 8 cansuggesthat conductis not sufficientlywork-related.
In such casesmoral disapprovaldistorts legal interpretation,turning the
guestionof whetherinjury occursin the courseof employmentinto an
assessmenf whethetbehavioualignsvith expecteanoralstandarddfRemote
work furthercomplicatethe boundaryasemployergainnewopportunitiego
monitor and judge workersin private spaces.Surveillancecan result in
disciplinanactionnotfor performanceelatedailingsputfor perceivedapses
in virtue, discipline,or propriety d such as untidy homesor childrer®
backgrouncdhoisesin this way,the nonwork sphereis increasinglprought
undertheregulatorgcopeof work.

Takentogether this illustratesa broadershift toward moral policing when
determiningf behavioufallswithinthework or nonworkrealm:To illuminate
thesassuegshepapenfferscaseexamplefom Australiathe UnitedKingdom
and the EuropeanCourt of Human Rights,thoughits analysisasbroader
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relevancéor all jurisdictionghat differentiatebetweerwork andnonwork in
labour regulation.The paperchallengeshe growingemphasion worker$
personalvirtues, advocatinginsteadfor a focus on worker$ professional
function,dutiesandperformancet argueshatrulesdelineatinghe boundary
betweenvorkandnonworkmustbeinterpretecndappliecbasean objective
criteriawithoutresortingo moraljudgments.
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Ministers of religion asworkers:exploring the
impact of discrimination law on the definition of
work

Romain Mertens
Universityof Namur

Abstract& methodology

In manycountriesministerf religionarenot affordedheprotectiongypically
associatedith labourlawregulationsvariousargumentareinvokedto justify
this exclusionTheyrangefrom the spiritualnatureof the taskscarriedout by
ministersof religionto the absenc®f an employeilemployeeelationshipas
theyareseerasansweringcalling-atherthanperformingajob.In otherwords,
othe preparationof God& reign on eartld is not somethingthat can be
considere@swork andthereis no subordinatiometweeministerof religion
andtheir religiousorganisationlhe consequencef this reasonings a severe
lackof protectionfor thosewho devotetheirlife to religiousservice.
Thispaperrelieson acomparativapproacho analyséhe statusof ministersof
religionin relationto labourlaw. Drawingon insightsfrom Europeanaw, it
showshowthe particularlyexpansivecopeof discriminatiodawcouldinclude
ministersof religion,therebyenhancingheir legalprotections.in turn, this
reevaluatiogouldleadto a shift of paradigmandinfluencethe applicatiorof
otherlabourlawregulation$o ministersof religion.

The contributionbeginswith a reviewof the mainargumentsisedin Belgian,
FrenchandEnglishlegakystemso excludeclergyfrom labourlawprotections
(2).1t thenassesséle scopeof EU antidiscriminatiomawanddelvesnto the
casdawof the EuropearCourtof Justic€2).In doingso,the departurgoint
isEU directive2000/78establishinggeneralrameworkor equatreatmentn
employmenandoccupationContraryto manynationalevelintepretationand
scholarlyopinions,the analysisevealghat ministersof religiondo fall within
the ambitof antrdiscriminatioaw. Lastly the contributionexplorehow the
reasoning antrdiscriminatiomawcouldpromptareevaluatioof the statusof
ministersof religion under the more restrictivescopeof other labour law
regulation$3).Bytakinginto accounfactorssuchastheeconomiaependence
of ministerf religionandtheirvulnerabilityalongsidéheevolutionof labour
lawdrivenby newformsof employmentheideathatministersof religionsare
workersprogressivelgecomes substantivelaim.

In conclusionthe paperaimsat reflectingon the varyingscopeof labourlaw
and antidiscriminationlaw, as well as on the unique employefemployee
dynamiavithin religiousorganisationsn orderto identifywayso extendooth
nationabndEuropearregulationso betterprotectclergymembers.
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Tendenzerecentinelladiretta applicazione
dell@rt. 36 Cost.

Matteo Milanesi
UniversitéCattolicadel SacraCuoredi Milano

Abstract& methodology

Il commaprimo delfart. 36 Cost. viene tradizionalmenteonsideratoun
esempioparadigmaticali norma costituzionalémmediatament@recettiva,
disponendoessoun principio d quello della retribuzioneproporzionatae
sufficiented suscettibiledi applicazionancondizionataConseguentemente,
detto contenutonormativorisultada séidoneoa fondaredomandegiudiziali
espresseeiconfrontidi queldatoredi lavorocherisultiinadempienti ordine
allacorresponsionéi un salaricconformea dettiparametri.

Cio posto,e dariscontrarehel@rt. 36, comeognidisposizioneostituzionale,
€ comunqueportatoredi una certa caricadi indeterminatezzashe rende
difficoltosa al giudicantela costruzionedel quantum del salarioche sia
proporzionatce sufficientenellafattispecie€oncretaDi conseguenzaie fatto
storicamenteicorsoallesommedeterminatelaiCCNL, considerat@sofacto
eque.

Questostringentestandarcde statorecentementabbandonatan favoredi un
maggior potere giudiziale nella verifica deltadeguatezzada condursi
potenzialmentallalucedi indicatorieconomice statistic(cfr.,tralealtre Cass.,
sent.27711/2023)Tale valutaziondunge da controlimite,consentendana
verificadi tutti queisalariched integrandauelchevienedefinito,dallastessa
Cassazionelavorgoveros di persénonrispondonaisopradescrittcanoni
costituzionali.

Nellaspecielastrutturadelcontrollodi adeguatezzembranformarsiancora,
in prima battuta, alle quantificazionistabilitedai CCNL, salvarestandola
possibilitadi scostarginotivatamentdallemedesimd.a strutturaparedunque
esserajuelladi unapresunzioneelativadi congruitadel salarioprevistodal
contrattocollettivo.

Casopeculiaresembrgperoaversiconriguardoal lavoroalledipendenzelella
P.A.:quila contrattazioneollettiva per recentagiurisprudenzdellaSuprema
Corte,nonpuoesserevalutatgequindidisapplicatagllalucedelcanonali cui
ali@rt. 36 (Cass.ord. 31653/2024)La presunziongjarelativadivienequindi
assolutzeil datoredi lavoroé pubblico.

Alle consideraziomiu specifichejguardantiadeterminazionéellamisuradel
salarioin concreto,debbonoaccostarsguelledi sistemache interrogano
ldnterpretecircal@ppropriazionala partedegliorganigiudicantidi unacosi
rilevantgotestaPotestavidentementidoneaasuperaraejaunlato,il circuito
contrattualadi determinazionéellaretribuzionee, dalfaltro, quellopolitico
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rappresentativastrattamenteloneoaporreunadisciplinadelsalarianinimo;
prospettivaguesiultima,acuiil Costituentenaggiormentguardavaurantda
redazioneleli@rt. 36 dellaCarta.
Lequestioncheancoraggipongonda@rt.36alcentrodeldibattitosonoquindi
diverseyariegate magmatichesirendepertantoopportunouno studiovolto,
primadi tutto, acensirde stessgyerpoi tentaradi comprendernke prospettive
di sviluppo.
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Patternsof modern slaveryin Australian meat
and cleaning supply chains using photovoice

Ema Moolchand
RMIT University

ShelleyMarshall
RMIT University

Abstract& methodology

Reportafterreport paintsa troublingpictureof the commerciatleaningand
meatprocessingectoran Australiaastheyemergedishighrisk for modern
slaveryPerspectivesn modernslaveryisksoriginatingunderPacificAustralia
LabourMobility (PALM) schemearebeginningo appeain the broadersocio
legalliteratureattributingit to deeplyembeddedystemiqracticeshowever
discussionsnay becomelost in rhetoric unlessgroundedin experiencesf
peopldivingin modernslavery.

Thispapeiisthefirstto examinendcompareheexperiencesf moderrslavery
acrossboth the cleaningand meatprocessingectorsan Australiapy asking:
whatarethe commonanddivergenpatternsof exploitatiorthatleadto these
industriedeingflaggedashighriskfor modernslaveryThe paperaimscenter
thevoicesof workerghemselveby sheddindight on theirlivedexperiences
orderto providea nuancedunderstandingf how exploitationis shapedoy
complexsociabndpowerdynamicsvithin theirworkplaces.
Usingphotovoiceasaparticipatonactionresearcimethod the studyunfolded
in threephases$or eachsector(a)participantslocumentetheireverydajives
throughphotographsisingtheirmobilephones(b)theseamageservedsfocal
points for individual semistructuredinterviewswhich allowedworkersto
articulatetheir lived experiencesand (c) focus group sessionswith all
participantgnabled comparativeliscussionf the similaritieanddifferences
in their experiencesyith anaimto identify potentialsolutionsfor improving
their working conditions.In total, 51 photographswere collectedand this
createdrichvisuarecordof thedailychallengefscedoytheparticipantsvhich
capturedaunigueperspectiveto theirlives.

The comparativanalysisevealsriticaldifferencesn how socialstratification
andpowerdynamicshapehe livedexperiencesf workersin eachsector.In
the meat processingndustry, participantsdescribedmore subtle forms of
marginalisatiomftentiedto theirmigrantstatusandlackof prior experiencan
abattoirs Thesedynamicgesultedn workersbeingrelegatedo lowerstatus
roles comparedto their peersfrom other countriesor with different visa
statusesExploitationalsotook on a communalform, with workersfeeling
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obligatedo performunpaiddutiesto supportfellow Pacificlslandcolleagues,
blurringthelinesbetweersolidarityandcoercedabour.

In contrastthe cleaningsectordisplayed more overtform of coercionand
control,whereworkersexperiencedonstansurveillancanddevaluationThis
environmenfostereda climateof fear,makingit difficult for workersto assert
their rights or voice concerns.The differentialtreatmentof PacificlIsland
workersvhethetthroughdirectcoercionn thecleaningectoror moreimplicit
marginalisationn the meat industry, mirrors broader societalpatternsof
inequalityandstratificationThesedynamicsiot only shapedherolesworkers
occupiedbut also influencedtheir daily interactionswith supervisorsand
colleagueseinforcingoowerimbalances.

An intersectionanalysisighlightshow race genderandvisastatusntersect
to deepenthe worker$ experiencesf control and marginalisatiomn both
sectors. From boundarylessworking hours and wage theft to racial
discriminatiorandrestriction®n freedomof movementandrightsto privacy,
thispapemuncovershemultifacetedulnerabilitiethatallowmodernslaveryo
flourishunderthe PALM schemeThe analysipointsto aninvisiblewallthat
obscureghe distinctionsbetweenthe two sectorsrevealingthat while the
specifidormsof exploitatiormaydiffer, the underlyingstructureghat sustain
themarestrikinglysimilar.Overall,the paperillustratehow workersin both
sectorsremaintrappedwithin complexwebsof legal,economic,and social
constraintsperpetuatingonditionsof modernslavery.
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Night Work and the crisis of social reproduction
SianMoore
AngliaRuskinUniversity

Ruth Ballardie
Universityof Greenwich

Abstract& methodology

In the UK overonequarter(27%)of theworkforcewerenighttimeworkersn
2022(ONS,2022)with the proportionof femalenighttimeworkersncreasing
overthepreviouslecadé¢o approachingalf(44%) A substantiahternational
bodyof work hasdemonstratethat nightandshift work arelinkedto awide
rangeof mentalandphysicahealthconditiong(Torquatietal.,2019;Moreno,
etal.,2019)thathavesignificaneffectson workersput alsotheirrelationships,
familiesandsocialives(Arlinghaus2019).

Drawingon interviewswith night workersfrom five tradeunionsthis paper
locateghe experiencesf night shift workersin SocialReproductioriTheory.
Worker testimonies evidence the compressionof social reproduction
(Apostolidis,2023),underminingthe replenishmenof the humanbody and
labourpower,whiledestroyinghe qualitativenatureof timefor life asa social
beinglt recallMandg definitionof thetimefor socialeproductionn itswidest
termsasd@ime for educationfor intellectuatievelopmentor the fulfilling of
socialfunctionsandfor socialintercoursefor the freeplayof his bodily and
mentalactivityy Night work is destructiveof capacityfor socialreproduction,
underminingbasic biological replenishmentin terms of sleep, rest and
nourishment.

Worker testimoniesfurther demonstratehow the absenceof affordable
childcareprovision and family friendly working practicesmay inform an
apparenpreferencdor nightandshift workingamongstvorkingparentghat
thenimpingeuponthe qualityof relationshipsvith children.We exploresuch
preferencem the contextof whatNancyFrasehastermeddhe crisisof social
reproductiof partof capitalisr@ sociereproductiveontradictionbut specific
to financialisedeoliberatapitalismvherethedrivefor unlimitedaccumulation
threatenghe necessaryeproductiveprocessesipon which it dependsFor
Fraserfinancialisedapitalismnvolvesthe convergencef femaleand male
labour marketparticipationrates,reflectingan idealtwo -earnerhousehold
model, alongsidestatedisinvestmenfrom socialwelfare,includingpublicly
fundedcare(Fraser2017).At the sametime neoliberaktapitalismentailsthe
intensificatiorof work thatfurthererodeconditiondor nighttimeworkerswho
(in this study)havebeenhistoricallycoveredy collectivebargaining.
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Violenciay acosolaboral: masalla del tiempo y
lugar de trabajo

Belén Morant Toran
UniversitatleValéncia

Abstract& methodology

La propuestaeestudicsecentraenel anélisislelambitoespaciadeaplicacion
del Convenio 190 de la Organizacioninternacionaldel Trabajo (OIT),
concretamentenel contextadeldebatesobrequésituacionedeberincluirseo
guedarcomprendidadentrodelconceptquridicodelomundodeltrabajd que
establecel Conveniol900IT vy, por ende,debenquedaramparadapor las
normadaboraleselativaslaseguridadsaludy protecciérfrentealaviolencia
y elacoso.

El Conveniol90OIT introduceun enfoqueinnovadoral reconocemque la
violenciay el acosoen el mundo del trabajono solo ocurre dentro de la
tradicionatoncepciomelugary tiempodetrabajosinoqueambosendémenos
puedermanifestarsen espaciogjemposy contextogjue ,aunqueexternosal
centrodetrabajoo fueradelajornaddaboralguardamnvinculoo nexocausal
conlarelacioriaboralEstaampliaciorespacieemporatjuerealizael Convenio
1900IT sobrelossupuestodeviolenciay acosaqquedebemuedaiprotegidos
planteainterroganteguridicosrelevante®n torno a la determinaciorde la
responsabilidaempresaridtentea estetipo deconducta® comportamientos
y, tiene,ademasmportantegepercusiongsarakEspafnasi tenemosen cuenta
queel Convenial900IT entroenvigorenEspafiael 25demayode2023,un
afodespuésdesuratificaciortaly comoprevéelart. 14 C.1900IT.
Asilascosaslainvestigaciéproponeexaminael alcancelelaresponsabilidad
empresarian suobligaciérde garantizaun entornoseguroy libre de acoso,
segunel Conveniol90y la normativaespaniolay, que debeproyectarsen
atencioralos nuevosestandareisternacionalesobresituacionegueocurren
fueradel espacidisicoy temporaldeltrabajo peroqueestanintrinsecamente
conectadason la relacionlaboral.Y, cualesson los mecanismosegalesy
contractualdsabilitadoparaabordaestagonductaatendiendenespecifico,
alapotestacempresarialisciplinaria.
Pareaello,lametodologiatilizadaserdapropiadelascienciaguridicagueparte
del estudiosistematicale la normativanacionak internacionalen estecaso
concreto,aplicableincorporando,ademasla revisioncriticade la doctrina
relevantgy de la jurisprudenciaxistentgpara finalmentegfectuatda revision
exhaustivdeladoctrinacientificaenarasa contextualizagl problemguridico
abordado.
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At Work & But Working? Legal Challengesin
Classifying Auxiliary Employee Activities as
Working Time in the Faceof the Changing
N ature of Work

KingaMoras-Ol a F
KrakowUniversityof Economics

Abstract& methodology

Directive2003/88/EC of 4 November2003concerningertainaspect®f the
organisationof working time introducesa dichotomousdivision between
working time and rest periods,and in particulardoesnot provide for an
intermediateategorpetweenworkingtimeandresttime. Thechangingnature
of work,especiallgtlueto theincreasingseof InformationandCommunication
Technologieg§ICT), remotework andnewforms of work, raiseghe question
of whetherthis division is sufficientand whether,basedon currentlegal
definitions,we areableto unequivocallglassifythe activitiesundertakerby
employeed hisquestions particularlyelevantn relationto auxiliaryactivities
performedby the employeé that is, activitiesthat supportthe mainwork,
carriecbutin connectiorwith professionalutiesTheansweto thesejuestions
hassignificantimplicationsfor the legalsituationof the employeeincluding
matters of remunerationthe determinationof working hours, including
overtime the observancef requiredrestperiods,andthe boundarie®f the
right to disconnectwhere such a right is establishedy nationallaw or
workplaceegulations.

It seemshatintroducinganyadditionalntermediateategorypetweerworking
timeandrestperiodds not possibleandthedichotomouslivisionin thisregard
remainsthe only acceptablesolution, particularlydue to the implications
mentionedabove At the sameime, the evolvingnatureof work is leadingo
increasinglgomplexsituationsmakingit verydifficult to classifthemwithin
one of the two establishedategoriedn particularwhetheran employeas
performingvorkwhileengaging auxilianactivitiesnaydependnthedegree
of connectionbetweenthose activitiesand the main work, the level of
subordinationo theemployeduringtheir performanceyhetheitheemployee
had actualfreedomin performingthem (i.e., whetherthey were required,
imposedpr unavoidablegndthe conditionsunderwhichtheyarecarriedout.
This createsa needto specify appropriaterules that would enablesuch
classificatiorioweverdeterminingheform andcontentof theseulespresents
asignificanthallengeyhichwill bethe centrafocusof the presentation.
Thepresentatiofandultimatelythe article)aimsto analys¢hisissueincluding
anexplanatiomf the concepbf auxiliaryactivitiesidentificatiorof theimpact
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of digitalisatiomndremotework on the occurrencef suchactivitiesandthe
formulationof delegeferendaroposaldyasesn alegaldogmati@analysiand,
to alimitedextentcomparativéegalanalysis.

Essentialbibliography

KatsabianT. (2020)It&theendof workingtimeasweknowit: Newchallenges
to theconcepbf workingtimein thedigitalreality McGill LawJournal Revue
dedroit deMcGill, 65(3)

Eurofound.(2023)Workingtimein 20212022.

Eurofound.(2020) TeleworkandICT-basednobilework: Flexibleworkingin
thedigitalageNewformsof employmenseries.

Eurofound & InternationalabourOffice.(2017)Workinganytimeanywhere:
Theeffectson theworld of work.

St ef K.420R)iIn,K. W.Baran(Ed.),KodekspracyKomentarzTom Il.
Art. 94304(5)WoltersKluwer.

LecceseY. S.(2022) Monitoringworkingtime and Working Time Directive
2003/88/EC:A purposiveapproachEuropeariLabourLawJournall4(1)21-
34.

Keywords

Auxiliaryemployeactivitiesyorkingtime, evolvingnatureof work

www.internationalconference.adapt.it



ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

Extension of local bargaining asarisk of
generalapplicability of collective agreements
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Mental lliness, Disability, and Unfair
Discrimination in the Workplaced Lessons
From SouthAfrica, Canadaand the United
Kingdom

Aidan Mylchreest
Universityof the Witwatersrand

Karmini Pillay
Universityof the Witwatersrand

Bernice Welgemoed
Universityof the Witwatersrand

Abstract& methodology

In the earlyl7thcenturyponeof the earliestextson the subjecbf depression,
The Anatomyof Melancholywaswritten and publishedby Robert Burton
(writingunderhisaliadDemocritusJunior) Our understandingf mentalliness
hasevolvedsincethen, and developmenteén medicinehaveallowedfor the
managemermif conditionssuchasdepressiorHoweverpersonsufferingwith
mentalilinessstill facemisunderstandirgndprejudicen manyspheresf life,
includingin their placeof employmentln a postCovid19world, analready
stressedpopulationhas returnedto work, and an everincreasingoody of
evidencendicateghat a mentalhealthcrisishasemergedamongsthe global
workforce.

This crisisis not only a healthissueBoth employeeandemployersrefaced
with theintersectingssue®f mentailinessdisabilityunfairdiscriminationand
dismissalFor examplethe recentSouthAfrican caseof Janserv LegalAid
SouthAfrica (2018)39 ILJ 2024(LC) showcasethe shortcomingshat may
arisewhena court of law adjudicatesllegation®f unfair discriminatiorand
unfairdismissadlueto anemploye@ depressiveondition.

Thepapemwill drawuponcasédaw,legislatiomndotherlegatesource® extract
guidancdrom judicialattemptgo addressnentalillnessin the workplaceAs
partof thisexercisahepapemwill examin¢helegabpproachesf SouthAfrica,
Canadaand the United Kingdom, with particularemphasion depression,
disabilityand unfair discriminationA comparisorbetweerthesegjurisdictions
will allow the paperto adducelessonsin managingmentalillnessin the
workplace.The paperwill show that in responsdo a public healthcrisis,
innovativdegaktepsanbetakento combaitprejudiceandprotecttherightsof
vulnerableworkers.A progressivdegalapproachto mentalillnesswill be
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consideredgndthepapemwill proposdahatthedevelopmendf aCodeof Good
Practicefocusedn mentalllnessn theworkplaceis needed.
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Employee® sicknessand its effectson earning
capacityand the role of the employerin the
policy of employeeinclusion d comments
againstthe background of the Polish legal
regulation

Anna Napiorkowska
NicolausCopernicugJniversity

Abstract& methodology

Adequatehealthis one of the prerequisitesor employmentin termsof the
Polish Labour Code, employeeshall undergomandatorypreemployment,
periodicand returnto-work medicalexaminationsAn employeeshallnot be
admittedto work by an employemunlesshe employeg@resentsan up-to-date
medicatertificateconfirmingthatthereareno medicatestrictiongo perform
work in a given position in working conditionsdescribedin the medical
examinationreferral. The protection of the employe& healthis a more
protected value than the protection of the workplace,and a medical
contraindicatioto the performancef evenonedutybelongindo the scopeof
activitiesat the occupiedoositionjustifiesthe terminationof the employment
contractwith notice(Supremé&ourtjudgemenof 16.12.1999,PKN 469/99,
LEX n. 39602) At the sametime, therearerelevantegulationsn the Polish
Labour Code when the employeris obliged,on the basisof the medical
certificateto transferthe employedo othersuitablevork. Longtermand/or
frequentillnesse®f an employeanayjustify terminationof the employment
contractwith notice, andanemployemayterminatea contractof employment
withoutnoticeif theemploye& incapacityor work dueto sicknestastdonger
thanthe protectionperiodsin the eventof temporaryncapacityor work due
to sicknesghe employeés entitledto sickpaypaidby the employeffor up to
33/14dayduringthecalendayearandthereafters entitledto sicknesbenefit
andrehabilitatiooenefitpaidby the PolishSocialnsurancénstitution.In case
of limitedwork potential the employees entitledto compensatorgllowance
and,in theeventof permanenbr periodidnabilityto work,heor sheis entitled
to disabilitypension An employeeavho is temporarilyunableto work dueto
sicknesgannotperformgainfulemploymentinderthe sanctiornof losingthe
right to sick pay, sicknessenefitor rehabilitationbenefitd the useof the
employe& possiblyretainedcapacityto work is thereforeinhibited.Must the
rightto performgainfulemploymentwithin the limits of retaineccapacityto
work) and the benefitsassociateavith the employe@& sicknesse mutually
exclusivePlow to makeuseof the employeé retaineccapacityo work?How
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to supportemployersn developinglesirablenclusionpoliciesfor employees
with prolongedncapacityor work, preventingheir exclusiorfrom the labour
marketandtheirdependencen nonwork benefitsFinally how canwe adapt
the sociainsurancaystems$o employeebvinglongerandlongerwith various
chronicdiseaseso asto makepositiveuseof their retainedcapacityo work,
adaptingvork to their abilities skillsandstateof health,alsopromotingwork
as a value?Researcimethods:pluralismof legalmethodswith the aim of
presentinghe issuesn a dogmaticand practicalaspectformal 8 dogmatic
analysisf law,logicalanalysissjomparativenethod.
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El derechoala desconexiondigital: un reto
normativo paraprotegerla saludlaboralenla
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Abstract& methodology

Abstract:

El descansoonstituyain elementeesencigbarala saludfisicay mentaldelas
personagrabajadoradlo obstanteeldesarrolldecnoldgicy lageneralizacion
del teletrabajohan propiciadouna culturade constantedisponibilidadgque
difuminalos limitesentreel tiempode trabajoy el tiempode descansdsta
hiperconectividasetraducesnunaexigencianplicitado inclusoexplicité de
atencidrconstantalcorreoelectronicoalteléfonomovilo aotrasherramientas
digitalesueradelhorariolaboralJo quegeneraonsecuenciagegativasomo
ansiedadatigadigital trastornoslelsuefioo estrésronico.

Ante estaproblematicakEspafiaha reconocidoexpresamentel derechoa la
desconexiodigitalendistintosnstrumentosormativoselarticuld88delaLey
Orgéanicade Protecciénde Datos Personaleg Garantiade los Derechosgl
articulo20 bis del Estatutode los Trabajadoreg; el articulo18 de la Ley de
trabajoadistanciaAdemasel Proyectale Leyparalareducciérdeladuracion
maximadelajornadaordinariadetrabajoy la garantiaelregistrode jornaday
elderech@ladesconexidmueinicié sutramitaciérparlamentarianmayode
2025,proponeunamodificacionde los articulo20 bisET y 18 LTD con el
objetivo de garantizade maneramasefectivaestederechode las personas
trabajadoras.

A niveleuropeosinembargono existeaununaregulaciorespecificaobreel
derechaa la desconexioraunqueel Parlamentd&uropeoadoptoen 2021un
informeinstandalaComisiorapresentaunapropuestaledirectivagnlaque
subraydosriesgopsicosocialedisicosasociadoaladisponibilidadonstante.
En respuestaello,la Comisidninicié en2024un periodode consulteconlos
interlocutoresocialeparaconocersusopinionessobrela elaboraciémle un
textolegalquegaranticein teletrabajgustoy el derechaladesconexian

En estecontexto la present&eomunicaciomlanteaanalizata evoluciénde la
normativa espafnolady de los convenios colectivos que han adoptado
provisionessobrela materi@parareflexionarsobrela eficaciapracticade la
mismaen la proteccionde la saludde laspersonasrabajadoragsicomopara
identificarbuenaspracticasexportablesal ambito de la Union Europea.El
derechoa la desconexiéwligitalno solo se configuracomo un corolariodel
derechaal descansainotambiéncomoun limite al usoindiscriminadale la
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tecnologiaguedebeserreguladale formaclaray garantistparaevitarqueel
progresaligitalimpliqueun retrocese@nlascondicionesletrabajo.

Methodology:

La metodologiajueseempleard&n esteproyectoesla propiade los estudios
juridicos Sebasaen un andlisigle la jurisprudenciamitidapor los Tribunales
tantoespafiole@ S, AN, TSJetc.)comodelaUE (TJUE) Ademasesteanalisis
juridicosecomplementaréonun estudiadela normativay doctrinaactuafue
versasobrela materiaasicomodelosinformesemitidospor lasautoridadey
organismogsompetentey de los convenioolectivosy acuerdosnarcoque
regulardirectao indirectamentel derechaladesconexiodigital.
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The Meaning of Work: voicesfrom the lower
end of the labour market

MaayanNiezna
Universityof LiverpoolSchoobf LawandSociallustice

Abstract& methodology

Interventiondargetingeverdormsof exploitationsuchasforcedlabour treat
work asasiteof exploitatiorfrom whichworkersor victimsneedrescuingyYet,
differentactorsincludingvorkersmayunderstanavork asasiteof exploitation
andcoercionput alsoasa siteof agencymeaningandselfrealisationThus,
migrantworkersjncludingthosein low-wagesectorsmayfind their treatment
exploitativebut alsoexperienc@ridein beingableto providefor themselves
andtheirfamiliesjnteractwith others,contributeto societyacquireandapply
skills,anddeveloppersonallyandprofessionallyn otherwords,the goodsof
work mayalsobefoundin jobsconsideretbw-quality.

This paperseekdo establista baselindor the understandingf work andits
meaningin contextsof exploitationand limited choice.Through empirical
researchbasedn 23 interviewswith migrantworkersin precariougand low-
wagesectorgespeciallgleaningandhospitality)n the UK, it exploreslifferent
narrativeson the meaningof work. The paperidentifieskey themesin the
worker$narrativesgoncernindabourexploitatioron the onehand,andgood
or decentjobs on the other. It exploreddifferentwaysof defininggood or
meaningfulork: in termsof conditions(e.g.reasonabl&ours,decentpay,
healthand safety) beingtreatedas a humanbeingdeservingespecthaving
someautonomyover time managemerdnd tasks.and developingoersonally
andprofessionallyf furtherexploresecurringdeasaroundwhatmakeswvork
meaningful such as assistingothersfacing similar challengesyorking with
vulnerablepopulations,interactionwith clients,and reproductivelabour in
cookingfood or providingcare.

Throughconsideratiorof avorkdat the lower end of the labourmarket,this
paperpromotesa betterunderstandingf the meaningpf work morebroadly.
Conversationwith migrantsincludinghosewhoatdifferenttimesexperienced
bothlabourexploitatiorandalackof arightto work,exploreifferentnarratives
aroundthe goodsof work, good and bad jobs, relationswith employers,
managerandcolleaguegrotectionof labourrights,andworker&aspirations
bothin relationto conditionsandto thetypeof work.
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SocialProtectionin the Age of Atypical Work:
Rethinking What CountsasWork

Ramlot Ninon
Centernof PublicandSociaLawd Universitd_ibre de Bruxelles

Abstract& methodology

This papermproposes newanalyticaframeworkfor understandingow social
protection systemsdefine and value labour in the contextof increasingly
fragmente@mploymentrajectories.

Whileforms of work tendto diversify socialsecuritjawremainshapedy a
normativemodelof standare&employmend i.e.full-time,continuousandwith
a singleemployed that reflectsboth productivistandgenderegssumptions.
As aresulthon-standardvork relationship® suchasparttime andtemporary
labour & often fall through the cracksof protectionsystemsgdespitetheir
growingprevalence.

Ratherthanfocusingon specificcontractuatategoriesf non-standardvork,
this contributiondrawson the life-courseapproactrom sociologyto reframe
the legalanalysisroundperiodsof activityandinactivityrecognisedby social
securitysystemsThis temporalensallowsfor a moredynamiaunderstanding
of labourmarketparticipationgapturingnterruptionstransitionsandinformal
activitieghateludetraditionaktatusbasednalyses.

Usingthe Belgianegalframeworkasanillustration the paperdoesnot aimto
provide conclusivdindingsbut to opena new researctagendalt invitesa
reassessmeot the veryconceptof work underpinningaccesto socialrights,
insofarasatypicawork relationshipslisruptthe standardisedssumptionsf
employmentand careercontinuity on which socialprotectionsystemsave
historicallyelied.

In systemsbasedon occupationalstatus,social protection law not only
distributesentitlementsjt also defineswho is considereca worker, which
activitiesareeligiblefor recognitionandhowtheyarevaluedYetdespiteheir
strongattachmento labourmarketparticipationsomewelfareregimesalso
recognisecertain non-contributory periods d such as those dedicatedto
educationor unpaidcared as sociallyvaluable Theserecognisedorms of
inactivityoffer strategi@ntrypointsto improvethe coverag®f workerswith
fragmentedor intermittent trajectorieswho often fail to meet eligibility
thresholds.

By highlightingnot only whatis considereaworkd in socialsecurityaw, but
alsowhichperiodsof ononworkd arerecognised@ndhow theyarevaluedfor
benefit entittementthe proposedframeworkprovidesa tool to assesshe
adequacyf nationalegakystemsn thefaceof evolvingabourmarketsMore
broadlythismappingevealshelatentcapacityf welfarestatego reconfigure
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the normativelink betweenabour,marketsand socialrights.It showshow,
through entitlementstructureswelfare statescan either reinforce capitalist
marketiogicor departfrom it by legitimisingandsupportingsociallynecessary
but economicallinvisibleformsof labour.
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Brief Notes on Labour Law, Gender,and Social
Reproduction: An Application of Feminist
Methodology and SocialReproductionasa
Categoryof Legal-Employment Analysis

JoséPedroOliveira Pinto
Universidad€atélicaPortuguesa

Abstract& methodology

In light of the currentsociececonomiccontext,characterisedhter alia,by the
erosionof the traditionalmodelof the employmentelationshipthe crisisand
commodificatiorf carework,andtheemergencef newnuances thesexual
division of labour,amongother phenomenait becomesecessaryfrom a
feministperspectivep reflecton the expansiomf the conceptof workin the
legalarticulatiorof productiveandreproductivepaidandunpaidlabour.lt is
equallymportantto examinghe extentto whichsexuativisionswhichhave
historicallydevaluedand evenrenderedeproductivework invisible,are also
manifestedn labourlaw (for examplein the specificregulationof domestic
workersandchildminders)andhow certainactivitiesnot recognisedsavorkd
for legalpurpose® suchassexwork d remainexcludedrom labourregulation
in variousnhationalegafframeworks.

Furthermoreit is essentiaio criticallyquestiorthe waysin whichlabourand
social securitylaws frame unpaid care work (particularlyin the areasof
parenthoo@ndso-calledinformalcard), adoptinganintersectionglerspective
capablef articulatinglassraceandgenderin orderto betterunderstandhe
existinglegalframeworkggoverningthesephenomenarlhe extensiorof the
scopeof labourand socialsecuritylaw to reproductiveand domesticwork,
whetherpaid or not, emergess an imperativelt is thereforenecessarjo
examinehow the legallabourframeworkmay naturalisehe boundarieghat
excludesuchwork and to deconstrucgenderedlynamicsof subordination
throughanintersectiondens Jinkedto classaindrace.
Giventhepreliminarynatureof thiscommunicationyeaimto addressvo core
aspectdi) to outlinethe stateof theartin thisfield, mappingkeycontributions
from feministepistemologyabourlaw,politicaleconomyandthe sociologyof
work; (ii) to propose a set of researchquestionsthat can guide the
reconfiguratiorof labourlawthroughthe lensof socialreproductiortheories.
Drawing on feminist legal theory and the political economy of social
reproductionthis paperexplorediow gendemandsociareproductiortheories,
ascategorie®f analysistevealpersistenexclusionsn the legalframing of
labour.
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Ultimately we seekto reimagindabourlaw asatool for gendejjusticed one
capablef recognising@ndvaluingreproductivéabourandrespondingo new
formsof work. Thisinvolveschallenginghedichotomybetweenvorkandnon

work andrebuildinglegalcategoriesroundthe lived realitiesof workersand
caregiver®8yarticulatingriticaltheorywith legalnalysisyeaimto contribute
to aninterdisciplinargdialogueon thefutureof work regulation.
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La brechadigital en México y susdimensiones
de desigualdad:competenciasdigitales en el
entornolaboral actual

Anthony JoabOlivera
Universidadhutonomadel Estadode Morelos

Abstract& methodology

El presentérabajadeinvestigacidtienecomoobjetivoanalizalosfactoresjue
configurarabrechadigitaly el papeldelasnuevasompetenciadigitaleenel
contextotecnolégicale México.Examinaanto elementogcondmicos;omo
lafaltaderecursoparaaccedeaequiposcomponentegconexioneainternet;
cuestionessociodemograficagomo la desigualdadjue sufren gruposen
situacionde vulnerabilidadcomo migrantesimujerescomunidadesdigenas,
personagon bajosde gradogle educaciorentreotros;asicomopor razones
geograficasyinculadaal entorno fisico, la infraestructuradisponibley las
condicionesambientales.
Labrechaigitalesunfendmenasocialjueafectademanerandividualcomoa
gruposespecificofor tanto, seanalizacadaelementauela componeEsta
nuevdormadedesigualdaguesurgedebidoalentramadadligitaly tecnoldgico,
repercuteen el desarrollcacadémicy laboralen laspersonashaciendoque
desigualdadesgjue sufrian previamentese potencialicen,limitando las
oportunidadeguepuederadquirir Especialmentenel contextolaboralenel
cualseintroducerlos mediodigitaley tecnoldgicos.

El trabajode investigacioeonstade unaintroduccion)a cualcontextualizéa
investigacidoengeneray lametodologigueutiliza.El segund@partadesel
marcoconceptuaklcualanalizda brechaligitaly sudimensiércompuestaor
desigualdadescondmicassociodemograficag geogréficasasi como las
competenciagdigitaleskl tercerapartadondagaenlos cambiogjuehatenido
el trabajodebidoa las tecnologiagligitales susimplicacioney las nuevas
competenciaguedemanda.

El cuartoapartadantroduceteoriasy paradigmaslel cambiotecnoldgicoy
digitalenelmercaddaboralytilizanddaTeoriadelaSocieda&ed Jalndustria
4.0y laIndustria5.0.El quinto apartadaesaltdasconclusioney el sextolas
fuentesibliogréaficastilizadas.

En cuantoa la metodologiagl trabajo de investigaciérutiliza el método
deductivoparaanalizarde maneraespecificdos principalelementosie la
brechadigital,lascompetenciadigitalesy suimpactoen los nuevostrabajos.
Asimismosehaceaisodelmétododocumentgbararevisaarticulomacadémicos
y libros especializadoBor ultimo, paracrearun contrastanasespecificose
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utilizanfuentesestadisticagbancodedatostantoanivelmundiakcomodentro
delterritoriomexicano.

El principalobjetivodel trabajoesanalizala dimensionde la brechadigital
comounanuevadesigualdadompuest@or distintoselementogeconociendo
sudindamicay efectosen la sociedadParticularment&enteal ascensale los
mediosdigitalesy tecnolégicosn el campolaboraly las competenciague
demanda.

Keywords

Brechaligital desigualdadpmpetenciadigitalesinformacionalismandustria
5.0
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Competenzeintermedie e apprendimento
cooperativo:un distretto manifatturiero come
studio di caso/ Intermediate Skills and
CooperativeLearning: A Manufacturing District
asa CaseStudy

CarloPace
Universitadi Sienad ADAPT

Abstract& methodology

Latransizioneversol@conomialellaconoscenzanponeunariconsiderazione
profondadellemodalitadi costruzionelellecompetenzaeicontestproduttivi
locali, soprattuttonei segmentintermedidel mercatodel lavoro. In questo
quadrolaformazionaonpuopiuessereonsideratanavariabilencillareella
crescita,ma si configura come dispositivo strutturante dei processidi
innovazioneinclusionees adattamentd.a presenteaicercaanalizzal distretto
dellegnearredodellaBrianzacomelaboratorigper osservaré@&mergereli un
ecosistemgerritorialedellecompetenzan cui le interazionitra impresegnti
formativi, istituzionilocali e attori intermedisi articolanoin forme ibride di
apprendimentsituatoe cooperazionmultilivello.

A partiredaun approccisocieeconomicantegratce daundndagineempirica
condottasualcuneampresemanifatturierattivenelleprovincedi Como,Lecco,
Milanoe MonzaBrianzaijl contributoricostruiscée dinamicheheregolanda
formazionee latrasmissiondi competenzeeilivelli EQF 385. L@nalismette
in evidenzdmportanzali dispositivielazional{co-progettaziongyartenariati
territorialitirocini)el@sistenzdi regimilocalidi concertazionehefavoriscono
la costruzionadi percorsiformativi coerenticon le dinamichedel settoredi
riferimento.

Latesidi fondoechealcunidistrettigeograficgrazieacaratteristichieinzionali
intrinseche,attivano processibottomup fondati su prossimitaspazialee
sussidiarietdaricercgproponeun modellocheevidenzi@omeleinfrastrutture
socialidel@pprendimente la governancenultistakeholdesianocrucialiper
creareecosistemiformativi robusti. Questi ecosistemisono essenzialper
supportarda transiziongoroduttivae perridurrele disparitanelleopportunita
di lavoro.
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ServidumbreContemporaneaen el Ambito
Laboral. Un analisisComparadode la
Esclavitud Moderna en Espanay Ecuador
como Desafioalos DerechosHumanos
Fundamentales

Mayra AlejandraPascualGuzman
Universidadie Malaga

Abstract& methodology

Esteestudicexaminda persistencideformascontemporaneateservidumbre
laborakenEspafng Ecuadorrevelanddascontradiccionefsindamentalesela
dicotomiatrabajo/natrabajoen el mercaddaboralcontemporanedA traves
del analisisccomparativadel casoFurukawaen Ecuador(sentencid 07221-
JP/24) y las préacticasdocumentadagn sectoresagricolasespafioles|a
investigaciodemuestradmociertasactividadesconomicasesitianrenzonas
grisesdondese desdibujaras fronterasentre trabajolegitimoy explotacion
extrema.
Metodologicamentkainvestigacionombinaanalisigurisprudenciagstudiale
casoy revisiondoctrinal examinandoesolucionedel TEDH, laCortelDH y
tribunalesnacionaleslos resultadosdentificanpatronestransnacionalege
controlsobrepoblacionesulnerablegjueincluyerendeudamientgistematico,
retencion documentaly aislamiento,afectandodesproporcionadamente
personamigrantey afrodescendientes.

El analisisnterseccionaikvelampactosliferenciadosegurgénerocondicion
migratoriay origenétnicaracial,documentandaedémolasmujeressufrenuna
victimizaciormultiplequeincluyetrabajodomésticano remunerady mayor
vulnerabilidad diversosbusosUn hallazgaignificativaesla brechaentrelos
marcoguridicosformalesy suimplementaciéefectivamientrasEcuadorha
reconocideexplicitamentka servidumbrele la glebaEspafigresentaléficits
normativoespecificoparasupersecucion.

En definitiva,estainvestigaciocuestiondos limitestradicionaleslel derecho
laboral al analizar situacionesdonde la precariedadse transformaen
servidumbrey examinael papelde las relacionesndustriales/ los actores
socialegnlaprotecciordetrabajadoresnestazonagyrisesLasconclusiones
proponen un enfoque renovado que trasciendalas categoriaguridicas
tradicionalesyreconceptualizandel perimetro del trabajo protegido para
respondera manifestacionesontemporaneade explotacionque desafian
nuestra&omprensiéronvencionaleltrabajocomocategoriaocialeconémica
yjuridica.
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RivasVallejo,P. (2021) Aproximaciénlaborala los conceptoge esclavitud,
trabajoforzosoy explotacioaboralenlostratadosnternacionaleRevistale
EstudiosJuridicd_aboraley de Segurida&ocial2, 131.
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Chowduryy otrosv. Grecia21884/15TEDH, 30demarzode2017).
S.M.v. Croacia60561/14TEDH, 25dejuniode2020).

V.C.L.yA.N.v.ReinoUnido,77587/12y 74603/12TEDH, 16defebrerode
2021).
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The Trade-Offs betweenWork and Non-Work
Time in the US, 20032022 and their
Implications for Worker Well-Being

JosephPeck
Roosevellnstituteand The Productivityinstitute Universityof Manchester

Lonnie Golden
PennStateJniversity

Abstract& methodology

Thispaperexploresheassociatiobetweerthelengthof dailyworkingtime of
individualsn the USwith theamountof time allocatedowardtheir non-work
activitiesTo illustratehe tradeoffs incurredoy longerwork hours we usethe
Current PopulationSurves AmericanTime Use Survey,20032022, and
AnnualSocialand EconomicSupplement1 9622022 We divideunpaidnon-
work time into productiveand non-productiveactivities suchas household
productionand caregivingjeisure;and sleeptime, respectivelyRegression
analysesind that eachadditionalhour of work time is associatedavith a
reductiorof 25minutesof leisure23minutef productivenonworktime,and
12 minutesof sleep.There are differencesin work and nonwork time
allocationsby individual® gender,educationjncome,wagelevel, race,and
householdcomposition Analyzinginteractioneffects,we find that men are
relativelymorelikelyto havereducedimein leisureactivitiesvhilewomenare
sacrificingime spentin householdandcaringtaskswith everyadditionahour
of work time. We concludeby exploringthe implicationsof thesetime
constraint®n workerweltbeing.
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Transformacionsocial,econémicay
tecnoldgica.Desafiosen materiade
representaciony negociacioncolectivaen
Argentina, Brasil y Chile.

EleonoraPeliza
UniversidadCatolicaArgentinad ILERA

Horacio E. Bueno
Universidadle BuenosAiresd Gobiernode la CiudadAutbnomade Buenos
Aires

Abstract& methodology

Estetrabajoaborddos desafiogontemporaneasn materiade representacion
y negociaciorolectivaen ArgentinaBrasily Chile,a partir de los profundos
cambiossocialesgcondmicoy tecnoldgicosjuehanredefinidoel mundodel
trabajoen lasultimasdécadas=n particularseanaliza&cdmola expansiérde
plataformasligitalesy la crecienteéndividualizacionle lasrelacione$aborales
han fragmentaddos derechoslaboralesdebilitadola afiliacion sindicaly
dificultadola construcciorde identidadesolectivasEstastransformaciones
generannuevos obstaculospara la representaciome los trabajadoresla
expresiomelosconflictodaboraley lanegociacidénolectivagspecialmentn
contextosnarcadogor lainformalidadlarotacionaboraly ladisoluciérdelas
relacionetaboralesradicionales.

El estudiorealizaun analisicomparadalelimpactode estagransformaciones
en los tres paisescentrandosu atenciénen tres dimensioneglave:(1) los
desafiosictualeparala representaciosindicaken sectoregmergenteg?) las
nuevagormasde conflictividadaboraly lasllamadasgpracticaslesleales.d;

y (3) el papelde la negociaciértolectivacomo herramientgpararegularlas
nuevagealidadeborales.
Enmaterialerepresentaciésgobservainabajasindicalizacioplaemergencia
de nuevasorganizacionesn torno a los trabajadoresle plataformasgon
experienciasdiversascomo ASIMM y APP en Argentina, Stattespy
Simactter/BAenBrasily SINCAPPo GrecoApp enChile A pesadelasbajas
tasasleafiliacionsedestacaavanceaormativoxomolaley21.43%nChile,
guereconocederechogolectivosa trabajadorede plataformaspermitiendo
inclusolaformacioéndesindicatosnixtos.

En cuantoa los conflictoslaboralesseidentificannuevaformasde protesta
comohuelgasligitalesgibermanifestacionespagonemformaticosA suvez,
fendmenosomolatecnocensurimoderacionlecontenidognredesociales
y el esquirolajgecnoldgicorevelancémo los empleadoresambiénutilizan
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herramientasligitalesparadebilitarla accionsindicaly limitar la capacidad
organizativale lostrabajadore€stosdesafiodustranunacrecientasimetria
enelaccesqg controldelatecnologi@ntreempleadoregtrabajadores.
Finalmente el trabajo exploralas posibilidadesjue ofrece la negociacién
colectivapararespondera estastransformacionesSe destacarexperiencias
concretascomo el ConvenioColectivon. 722/15 en Argentinao la Mesa
TripartitaenChile Jascualeslemuestrague Janegociacionolectivgpuedeser
unaherramient&ficazy flexiblepararegulalasnuevagormasde trabajo.Se
sostieneque repensarla representaciomolectiva,adaptarlaa los nuevos
formatoslaborales fortalecerla negociacidrcolectivarequiereadaptados
mecanismosradicionalesle accidénsindicalparaque respondarde manera
innovadory estratégicalosdesafiosrabajodigitalizady globalizado.

Essentialbibliography

Arias, C. C., MenéndezN. D., & Haidar,J. (2020).¢, Sindicalismd?0?La
organizacionde trabajadoresle plataformasen Argentina.Sociologiadel
Trabajo97,5969.

Barreral.. (2023)Laconvergenciantrenegociacionolectivdaboralderechos
y plataformasy algoritmosdigitales:Desafiosy perspectivadkevistade la
Legislaciondel Derecho del Empleo, 4(2), 4567. https://ejcls.adapt.it/
index.php/rlde_adapt/article/view/1521

CorderoGordillo, V. (2021)La sustituciérde lostrabajadoresuelguistapor
mediogecnoldgicos.

LexSocialRevistale DerechosSociale9(1),31-37.

Dobrusin, B., & Montes Cato, J. (2017). Repensarel conflicto sindical
latinoamericantrente a lasestrategiadel capitaltransnacionallheomai 36,
148161. https://www.redalyc.org/jatsRepo/124/12453261010/html/
index.html

Goldin, A. (2020).Los trabajadoresle plataformay su regulaciénen la
Argentina.

ComisiérnEcondmicgaraAmérica.atinay el Caribg({CEPAL).

Gomez,C., & MenéndezD. (2024).Relacionesndustriales/ protestasen
plataformasligitalesUnacomparaciofhileArgentinaEstudiosSociologicos,
42(125), 233258. https://estudiossociologicos.colmex.mx/index.php/es/
article/view/2694

Gontero,SoniaRavest)avieraEmpleoy condicionetaboraleslelaspersonas
trabajadoradeplataformaligitaleenChile.Santiagdficinalnternacionatlel
Trabajo2024

Gonzélez,M. (2024).La reconfiguraciordel sindicalismanternacionaken
tiempoglobalesvocesnel Fénix https://vocesenelfenix.economicas.uba.ar/
larreconfiguraciodetsindicalismdnternacionagntiemposglobales/

www.internationalconference.adapt.it


https://ejcls.adapt.it/index.php/rlde_adapt/article/view/1521
https://ejcls.adapt.it/index.php/rlde_adapt/article/view/1521
https://www.redalyc.org/jatsRepo/124/12453261010/html/index.html
https://www.redalyc.org/jatsRepo/124/12453261010/html/index.html
https://estudiossociologicos.colmex.mx/index.php/es/article/view/2694
https://estudiossociologicos.colmex.mx/index.php/es/article/view/2694
https://vocesenelfenix.economicas.uba.ar/la-reconfiguracion-del-sindicalismo-internacional-en-tiempos-globales/
https://vocesenelfenix.economicas.uba.ar/la-reconfiguracion-del-sindicalismo-internacional-en-tiempos-globales/

239

Iglesiask:. (2018)EIl protagonismgoliticodelsindicalismg losmovimientos
sociales en Sudamérica. Trabajo y Sociedad, 31, 32%344.
https://www.redalyc.org/journal/3873/387359235019/

Litterio, L. H. (2020).La sindicalizacionla negociaciéry los conflictos
colectivogielostrabajadoredeplataformaRevistdDEIDES.

Pessanhal., & RodriguesM. (2023).Platformsand the Challengedor
WorkeréDigital Rights Relationsndustrielle$ IndustrialRelations78(3).

Sanchegirén MartinezB. (2021) El derechode huelgaen la eradigital:el
esquirolajéecnoldgicoAlS: Ars luris Salmanticensig(1),31-37.

Keywords

Fragmentacionrepresentaciorolectiva,negociaciércolectiva,plataformas
digitalessindicalizaciortrabajoinformal,conflictividadaboral tecnocensura,
huelgasligitalesdialogaosocial

www.internationalconference.adapt.it


https://www.redalyc.org/journal/3873/387359235019/

ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

NEETs and Active Labour Market Policiesin
Italy and Europe: A Labour Law Perspective

Gianluigi Pezzini
Universityof Piemonteérientale

Abstract& methodology

Thephenomenowf NEETs (Not in EducationEmploymenbr Traininghas
becomea pressingchallengen the contextof Europeaniabourmarketsand
welfaresystemaNEETSs represena growingsegmenbf the populatiorthatis
disconnecteffom formaleducationemploymenbpportunitiesandvocational
training, thus underminingthe core principlesof labour marketinclusion,
equalityandsociakitizenship.

Accordingo recentturostatdata(2023)theaverag®lEET rateamongyoung
peopleagedl5529in the EuropearlJnion standsat 11.2% downfrom 12.6%
in 2019 However]taly continuego recordsignificanthyigherfiguresreaching
16.1%,the secondhighestratein the EU. Disaggregatedatarevealsevere
territorial disparitieswithin Italy, with southernregionsoften doublingthe
nationalaverageMoreover,genderinequalitiesre stark:over 20% of young
Italianwomenfall into the NEET categorylargelydueto careresponsibilities
andpersistenstructurabarriergo labourmarketaccess.
Fromalegakndpolicystandpointthe EuropeariJnion hasintroducedseveral
instrument$o combatyouthdisengagememostnotablytheYouthGuarantee
initiativelaunchedn 2013.This programmebligesMemberStatedo ensure
that everyyoung personunder 30 receivesa quality offer of employment,
continuededucation,apprenticeshipor traineeshipwithin four months of
becominginemployear leavingeducation.

In Italy, structurafragmentatiorbetweerStateandregionacompetenciess
well asunderresourcegublicemploymenserviceshaveseverelyimited its
effectivenesg.o addresshesesystemishortcomingshe Italiangovernment
has recentlyintroducedthe Programmefor the Employabilityof Workers
(GOL) aspartof the broadeNationalRecoveryandResilienc®lan(PNRR).
GOL seeksto revampthe architectureof activelabour marketpoliciesby
improving service delivery, investing in digital tools, and personalising
employmenpathwaysDespitetheseefforts, the Italianlegalandinstitutional
frameworlstilllackghecoherencandcapacityo ensurainiversahndeffective
accesto labourmarketreintegratiotoolsfor NEETSs.

Facingthe NEET phenomenonmequiresa multidimensionaindrightsbased
approachLabourlawmustnot onlyregulatemploymentelationshipbutalso
proactivelyenableaccesso employmenteducationand training. Structural
legal reforms, combined with sustainedinvestmentand interinstitutional
coordinationareessentiab ensurgheinclusionof youngpeoplen thelabour

www.internationalconference.adapt.it



241

marketandto fulfil the socialfunctionof work asenshrinedn Europearand
nationalegalbrders.

Thispaperaimsto: 1) criticallyanalys¢he phenomenowf NEETsn Italyand
Europe2) assesthe effectivenessf currentactivelabourmarketpoliciesand
3) proposereformsandstructurainterventionaimedto boostlabourmarket
inclusionof NEETs
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Al in the world of work: Technologicaltraining
solutionsto build sustainablepreventative
Initiatives to combat the scourgeof gender
basedharm

Karmini Pillay
Schoobf Law,Universityof Witwatersrand

Abstract& methodology

Genderequalityis @ crosscuttingbjectivéin the broadercontextof thelLO &
agendaon decentwork. Meaningfulgenderequityextendso addressinghe
scourgef gendeibasecharm(GBH) that plaguesvorkplaceshe world over.
In recognisinghat GBH is abarrierto substantivequalitythe ILO highlights
theimportancef @ffectiveneasuret® preventandprohibitsexuaharassment
in the world of workd wherethe focusremainson preventionandnot on the
prohibitionof womenfrom @ccessingdvancingr remainingn deceniwvorkd
The ILO hasmandatedhat actionagainstGBH in the workplacenclude@n
inclusive jntegratecand gendemresponsivapproactito ensurethe effective
preventiorof suchharms Specifiqpreventativandprotectionmeasureseed
to betailoredto consideriskarisingrom unfairdiscriminationabusef power
relationsandgenderculturalandsocialnorms(Article 9, C19andpara.8 of
R206).Risk assessmentt)erefore,needto tackleunderlyingcausesbeing
@enderstereotypesnultipleandintersectindorms of [unfair]discrimination,
andunequagendeibasegowerrelation§(preamble)lhelLO hashighlighted
that,in additionto legaktrategieqrovidingtraininginitiativesareanimportant
measurdo breakdown dhe climateof impunity and sexismthat surrounds
gendeibasedarms.

To be effectivein the eraof technologicahdvancementsuch as Atrtificial
IntelligencqAl), preventativaneasuresuchastraining,needto go beyond
outdatedormatsandmodelsResearcBhowghattraditionalmodelssimplydo
notwork.WhileemployersecycléhesameneffectivanitiativesGBH remains
rampanin the workplacewith devastatingostto victimsandemployersThe
riskisanincreasingliragmentedesponséo tacklingcBH, awastef resources
andavulnerablavorkforce . The useof newtechnologys not withoutits own
legalgethicalndpracticathallengeelatingo thewaysn whichit changethe
paradigmon unfair discriminationand anttharassmendloctrines.Therés a
dearthof comprehensivimterdisciplinaryesearclhat systematicallgxplores
theadvantagesf transitioningrom traditionaimodels¢o newagemodelghat
utilise Al technologyto enhancemeasureso combatGBH at work. In this
paper,l criticallyreflecton legalparameterfor thesemeasuregpcussingn
trainingasa preventativeneasureanalysé¢he evidencen the effectivenessf
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this measureevaluatehe pitfalls of traditionalinitiativesin the workplace;
considerthe potentialchallengesf relyingon Al; andrecommendesearch
basedools and strategiesnformed by technologicahdvances$o reducethe

prevalenceof GBH and promote genderequity in the workplacein a

continuouslyransformingvorld of work.In sodoing,l will drawlessongrom

the jurisdictionsof the U.S,Norway,SwedenFranceand broaderEuropean
frameworko establistbestpracticeo pavethewayforward.
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Discriminacion e incapacidadtemporal

JaimePiquerasGarcia
UniversitatleValéncia

Abstract& methodology

El objetivodelainvestigacideonsistireenrealizaun analisisie la normativa
sobrela discriminaciévinculadaa lassituacionede enfermedad condicion
de salud,con énfasisen los procesosde incapacidademporal.Desdela
aprobaciomelalLey15/2022 del12dejulio,integraparalaigualdadietratoy
lano discriminaciérhansurgidadiversascognitasespect@lacalificaciome
las extincionesque estan vinculadasa las dolenciaso los periodos de
recuperaciore los trabajadoresAl integrarseestosmotivos dentro de las
proteccioneparalano discriminaciérgparentementigsaccionegjuetengan
por objetorepercutimegativamente llegara prescindirdel trabajadoquese
encuentr@nesagircunstanciasonllevaratanulidad.

A faltadequeel TribunalSupremaepronuncieal respectonumerososonlos
TribunalesSuperioregle JusticiaautonOmicogjue han resueltosobreestas
materiastantoconsentenciaguedeclarara procedencia improcedencidel
despidocomoconresolucionequedeterminarsunulidad De entretodaslas
posiblesircunstanciasnlasqueseproducerextincionegnlasquesealegan
discriminaciorpor estosmotivos, encontrarseen situacionde incapacidad
temporab serdespedid@enun breveespacialetiempotraslarecuperacioes
uno de los principalesndiciosparaprocedera la inversionde la cargade la
pruebagnla queserda empresda quetendraqueprobarquetal decisiomo
respondex motivosdiscriminatoriosAun asi,determinadopronunciamientos
judicialegleterminarque encontrarsen situacionde incapacidatemporalo
haberseecuperadoecientementao sonindiciossuficienteparaapreciata
vulneracionpor lo qué, la lineapara conocercuandose actiade forma
discriminatorig cuandao, no esclara.

El estudiogue se proponeplanteaarrojarhechossituacione® indiciosque
puedarcolaboraendiscerniunaactuaciérempresarialiscriminatoriae una
procedentea la luz de la interpretaciénudicialy doctrinalexistentehastala
fecha.

Comometodologiaeltrabajoposteriorseproponeasiguiente:

1. El usodel métodohistorico(diacrénicopara:conocerla evolucionen la
normativeenmateriadeno discriminacion.

2. El usodel métodoexegéticgparaconocerla voluntaddel legisladoen el
avancenormativoen materiade no discriminaciory las cuestionegjue le
llevarona introducirla condicionde saludo enfermedad¢omo unasituacion
especialmenfigotegida.
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Ademasielosmétodoxomentadoanteriormentesellevardacabolarevision

de la literaturacientifica,recabandanformacionde fuentescomo libros,

articuloso informeselaboradogpor expertosen el campode lasrelaciones
laboralegjuesirvanparacontinuarel estudiguridico.
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Strumenti societarie giuslavoristici nella
partecipazionealla gestionedelle imprese
cooperativein Italia.

GiovannaPistore
UniversitadegliStudidi RomaUnitelm&apienza

Abstract& methodology

Obiettivi: Il paperintende analizzaral rapporto tra strumentisocietarie
giuslavoristianellapartecipaziondei soctlavoratoriallagestioned e | | 61 mpr e s a
cooperativan ltalia. E noto comela figura del socicelavoratorerivestauna
naturadualeil socioé, al contempo espressiondegliinteressiel capitales
latore di istanze lavoristiche confliggenti con quelle della cooperativa.
L 6 ambi é&peeticatalalegislator@alianonellal. n. 142/2001 attraverso
la previsionedi una generalizzatalausoladi compatibilitatra la disciplina
giuslavoristicae la posizione del socio, priva pero di alcunaconcreta
esplicitaziondlaleregimed b i f rsioiflette anéhesulrapportotra dialettica
societaria collettivanellagestionalellecooperativeCio avvienesecondain
duplicepiano. Innanzitutto,é ravvisabileuna sovrapposizion&a strumenti
collettivi di disciplinadei rapporti di lavoro, ovverosiail regolamentalella
cooperativai contratticollettivi,cheingenerda necessitdi trovaredeicriteri
di coordinamento.Come, d & a |Icanto,osussiste una contemporanea
convergenza& antinomiatra diritti sindacalidei soctlavoratorie strumenti
partecipativicontemplatidal diritto commercialePure in questo caso, il
legislatorgpredicd © e s deidaiiti zindacalo ¢ o mp at icdnlobtaiee nt e
di sociol a v o r Handmerod problemavienesostanzialmentebliterato
dal | 0 a cdlettimaglaid clae gli accordiinterconfederalin materiae i
contrattidi settoreaffermanoun egualitarismtra soctlavoratorie lavoratori
non soci, sottendendouna dubbia comunanzadi interessi.La questione,
peraltroacquistanarinnovatgregnanzallalucedellanuovaleggeiguardante
la partecipaziondeilavoratoriallagestioneal capitales agliutili delleimprese
(I. 15maggid®025n. 76),il cuiart. 14neestendée previsionancheallesocieta
cooperativ® iqnantoc o mpat i bi I i 0.

MetodologiaGli istituti deldiritto dellavoroe commercialgengonacanalizzati
ecoordinatattraversd 6 a p p | dellecategoridagraaticheeldiritto civile,
apartiredallapreviadisaminalellad ¢ | adicormmat i bi | it " 6.
Risultatiil raffrontotrastrumentdeldiritto commercialedeldiritto dellavoro
evidenziaomeil riconoscimentalellanaturagenuinadel sociolavoratoredi
cooperativajellesuecaratteristichégellasuarasversalitadentrambi rapporti
di cuietitolare possaelargrospettiveneditee in alcuniprofili maggiormente
garantistichaspettoalladisciplinagiuslavoristicpersestessaonsiderata.
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Originalita: Il paper si muove secondoun approcciosinora scarsamente
consideratogdato che la giurisprudenza& la dottrina prevalentitendonoad
applicareleplandadisciplinagiuslavoristicaenzalcunvagliodi compatibilita.
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Al In the financial sector:the role of social
dialogue

SaraProsdocimi
ADAPT

Diletta Porcheddu
FondaziondDAPT

Abstract& methodology

Developedwithin the framework of the EU co-funded project FinAl &
Anthropocentri@pproactho Al to supportpeopleandcompanieDeveloping
socialdialogueon e-skills of workersin the Europeanfinancialsector(n.
101145653)his paperaimsto examinethe intersectionbetweenArtificial
Intelligenc€Al) andlaborrelationsn the financiakectorwith aspecifidocus
on the role of socialdialogueand collectivebargainingn fosteringethical
practicesn Al adoption.

Methodology

The researcladoptsa mixedmethodapproachintegratingegalanalysisnd
casestudyexaminationkirstly,the paperprovidesan analysi®f the Reg.EU
2024/1689AlI Act),focusingonits keyprovisionsincludingisk classification,
complianceequirementsandworkerprotectionmeasuresl he nationalevel
implementationof the Act is assessethrough a comparativereview of
legislationn selectedMemberstatesand Candidateountrieswith afocuson
sociapartneréinvolvement.

In additionto thelegalanalysighe studycollectsandexaminesocialdialogue
and collective bargainingbest practicesthrough a review of collective
agreementsocialpartnerdeclarationgndsectoral/companievelinitiatives.
This includesan in-depth reviewof the Joint Declarationon Employment
Aspectof Artificial Intelligencg€2024) signedby Europearsocialpartnersn
the banking sector, which emphasizedransparencynon-discrimination,
fairnesssecurity privacy,and digital rights for workers.Other sectoraland
companylevelagreementareanalyzetb highlightpracticesuchascontinuous
trainingon digitalskills,contractuatlausesémiting Al-basedsurveillanceand
mechanismansuringvorkerparticipationn Al governance.

Findings

The researchrevealsa generallack of multistakeholdemprocessesn the
developmeniand adoption of Al-relatedregulationsat the Europeanand
national level, with limited social partner8 engagementHowever, it also
identifiesseveraéxamplesf effectivesocialdialogueandcollectivebargaining
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practiceshatpromoteethicalAl useensuringvorkerérightsaresafeguarded.
Theseinclude sectoralagreementshat mandatetraining on digital skills,
establishclear boundariesfor Al-basedmonitoring, and guaranteeworker
participationin decisiormakingprocesseselatedto Al deploymentin this
sensethis paperaimsto highlightthe criticalrole of sociadialoguen ensuring
anethicandhumancentere@pproacto Al in theworkplaceadvocatingdor
strongeiinvolvemenbf sociapartnersn thegovernancef Al technologies.
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InvecchiamentoDemografico e Rischi
Psicosociali:Una Urgente Riflessioneper
|dnvecchiamentoAttivo

ValentinaQuadrino
Istituto ICNOS

Abstract& methodology

Ldnvecchiamentademograficoimpone una riflessioneurgente sui rischi
psicosociatihelaforzalavorosenioraffronta,conimplicazionsignificativgper
il concettodi invecchiamentattivo promossaa livello internazional@OMS).
Questocontributo,adottandaunaprospettivanterdisciplinareanalizzaome
fattori qualil@geismastrutturalee percepito)e pressioniegateali@voluzione
tecnologica le mutatedinamicheelazionalsul luogodi lavoroincidanosul
benessemmentalee sullapartecipazionattivadeilavoratorpiu anziani.
Partendalaun@naliscriticadelleattualiprotezionidellasalutee sicurezzaul
lavoro,si esplorande lacuneesistentnel fronteggiarefficacementtali rischi
psicosocialiL@sperienzaliretta, maturataancheattraversocolloqui con i
lavoratoriseniomel@mbitodel Programm&OL, haevidenziateomequeste
sfidevengangercepites gestitefornendospunticoncretisulleloro esigenze
sullebarrierancontratenel contestdavorativo.

Vengono quindi proposte strategie psicologiche pragmatiche,fondate
sul@videnza maturateancheattraversd@sperienza contestiOMS,voltea
promuoverembientidi lavoroinclusivie supportivi.Tali strategiespazianaa
interventidi sensibilizzazione formazioneper contrastare pregiudiziegati
ali@eta,a programmimirati allagestionalello stresse al potenziamentalella
resilienzandividualee collettiva.Infine, si discutell ruolo crucialedi tutti gli
attori coinvolti nel definire quadri che integrinola dimensionepsicosociale
delfinvecchiamentadttivo. Si sottolineala necessitali superarauna visione
puramenteprestazionaléel lavoro, abbracciandain approccioolistico che
valorizziil benessermentalecomelevafondamental@er la sostenibilitalel
lavoroelapienarealizzaziondelpotenzialelellaforzalavorosenior.
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Invecchiamentattivo,rischipsicosocialageismadavoratorisenior benessere
mentalesalutee sicurezzaullavoro,programmasOL, resilienzaambientidi
lavoroinclusivisostenibilit@ellavora
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Analisisenrelacionala Resolucionn. 032025
dadael 22de enerodel 2025:improcedenciade
la bonificacion por desahucioen casode retiro
voluntario

Gabriel Recalde
CentrodeEstudiosdelaPoliticaLaboral

Abstract& methodology

Laresoluciom. 032025dadoel 22 deenerodel2025dela CorteNacionalde
Justicidhadecididoguerecibirla bonificaciorpor desahucigueseencuentra
establecidanunanormativavigentedesdesl afio2015enel quefuereformado
el Caodigo del Trabajo, generaun pago duplicado cuando por razones
establecidaen los ConveniosColectivosse ha acordadoel pagodel retiro
voluntario para acogersea la jubilacion. Este pago relacionadoal retiro
voluntarioseencuentrgositivizadeen mandatogonstituyenteks cualese
consideragomonormativagrganicagueinclusoestarpor encimalenormas
decaracteordinariacomoesel casodel Codigodel Trabajo.
LainvestigaciéquesehaestablecidparaelexameruridicoalaResoluciom.
032025dadoel 22deenerodel2025 esutilizandaunainvestigacidéanaliticy
sintéticalelanormativdegakxistentg suinternacontradicciopararetroceder
demanerarbitrariaun derechaonjustificacionesarentesleargumentacion
coherenciaormativa.
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Keywords

Desahucioretiro, bonificacionyoluntario,laboral,resolucibnjmprocedente,
resoluciénprecedente
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El Estatuto del Becario:de las expectativasa su
posible plasmacionjuridica

OscarRequenaMontes
UniversidadleVValencia

Abstract& methodology

La distincionde la prestacionaboralrespectale otrasactividadesle indole
formativay/o confinesdeinserciériaborakeharevelada@omounadelasmas
clasicagcomplejafronterasielDerechadel Trabajocomodisciplinaalmenos
desdeel puntodevistadesuconflictividacensedgudicial.

El ordenamientguridicelaboralespafiokeha caracterizad@n esteaspecto,
por lapresenciae,por un lado,modalidadegpura® de contratode trabajod
cuyacausay objetosecentrabaren el intercambiade prestaciéraboralpor
remuneraciord y otras modalidade®mixta® & donde se incorporabael
elementdormative, gozandgadegrantradicionlaregulaciomelosllamados
ocontratosformativo®, actualment@revistaen el articulol1 del Estatutode
los Trabajadored?ero,a su vez, por otro lado, dichoscontratosde trabajo
formativosd ahoradenominadogcontratode formacionen alternanciay
ocontratode trabajoparala obtencionde la practicaprofesional d vienen
conviviendocon otrasformulascontractualesy priori de caractemno laboral
porquesufinalidadesd o debeserd exclusivamentfermativaNos referimos
a, entreotras,lasbecas|aspasantias laspracticasgisefiadasomoviasde
aproximacioral &mbitolaboralcon el fin de adquirirformaciénen el propio
centrodetrabajo.

En efecto.el citadopreceptadel Estatutode los Trabajadoresspafiohasido
unodelosqueenmayomumerodeocasionebasufridoalteracionesienpara
reforzar su finalidad formativa,0, mas frecuentementepara promover su
atractivacomomecanismdeinserciénaboralY peseaello,lasestadisticate
usodeesaslosmodalidadesontractualermativasehanmantenidsiempre
enunoshivelegealmentdajos.

Uno de los principalesmotivos del escasanterésempresariapor dichas
modalidadescontractualedormativas parecehallarse,precisamenteen la
competenci@d a menudodeslead que encuentraren lasreferidasbecaso
practicasenespeciatjelascalificadasomolaborale® extracurriculares.
MientragqueenlaUnion Europeagnel marcode calidadbaralos periodosie
practicasse discuteacercale la remuneraciomle los mismos por lo quese
refierea Espafagurantdos ultimosafiossehaacometid@algunamodificacion
legislativa efectosde mejorana protecciérsocialdelos periodosde practicas
y estaen marchaun proyectode OEstatutodel Becarié & como se conoce
popularment® que,sinembargono terminadeverlaluz.
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En estecontextolapresenteomunicaciopretendeonstituirun ensayaeritico
a las propuestasegislativagjue se vienenplanteandgaraterminarcon los
ofalsosbecariod y mejorarlascondicionesle laspersonasometidas estos
procesosasicomo ofrecerunavia de desmantelamientdel sistemaactual,
apostandg@or uno massimpley decentgaraquienegrascurrerpor estafase
vitaly laboral.
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The valueof time spenton training within the
employmentrelationship

OscarRequenaMontes
UniversidadleVValencia

Olga Lenzi
UniversidadleValencia

Abstract& methodology

In the contextof labourrelationstrainingis establishedsboth aright anda
duty of the employeeThe legalworkingtimeis, in principle,the soleperiod
duringwhichthe employeas contractuallyequiredto placetheir time at the
disposalof the employer(SupremeCourt Judgmentof 26 June 2003).
Neverthelesghe classificatiof time devotedo trainingremainsa complex
and nuancedmatter. As this analysiswill attemptto demonstratesuch
classifications not alwaysstraightforwardgiven the diversity of training
activitiesn termsof their content,origin,and purpose amongotherrelevant
factors.

In thisregardthejudgmenbf the Courtof Justiceof the Europearinion of
280ctober2021(Case&c-909/19)highlightghatwhatis decisivein the Courts
view, is whetherthe employees compelledby the employerto undertake
trainingnecessarfor adaptingto professionatlemandsSuchan obligation,
insofarasit significantlyrestrictsthe workei® personafreedom,is a critical
consideratiom determininghe natureof thetimein question.

In the sameline, article 13 of Directive (EU) 2019/11520f the European
Parliamenandof the Councilof 20 June2019on transparenandpredictable
workingconditionswithinthe Europearinion stipulateshat:dMemberStates
shallensurghatwhereanemployeis requiredoy Union or nationalawor by
collectiveagreement® providetrainingto aworkerto carryout the work for
whichheor sheis employedsuchtrainingshallbe providedto the workerfree
of cost,shallcountasworkingtimeand,wherepossibleshalltakeplaceduring
workinghours.

Furthermoreijt mustbe emphasizethat underthe SpanisHegalframework,
thereareseverastatutoryandregulatoryprovisionsvhichexpresslyecognize
thattime spenton mandatoryrainingd whetherto ensurevorkergadaptation
to technologicathangesffectingtheir roles(Articles23.1(dand52(b)of the
Worker$ Statute)pr in the contextof occupationatisk prevention(Articles
19.40f the Workerg§Statuteand19.1and19.2of the Lawon the Preventiorof
OccupationaRisks)Y isto betreatedasactualworkingtime. Thisalsoextends
to trainingreceivedy healthandsafetyrepresentativas the performancef
theirduties(Article37.2of the Lawon the Preventiorof OccupationaRisks).
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Howeveraswill beevidencelytheSpanisitcollectiveagreemenendthecase
lawreviewedy Europearandnationatourtsin relationto thismatterthelegal
realityis considerablgnorecomplex.
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The accessof youngerworkersto the labour
market d insights from Portugal

AnaTeresaRibeiro
Universidad€atolicaPortuguesa

Abstract& methodology

Thispresentatiowill focusonthePortugueskaboumarketandon theexisting
measurethataimatensuringzoungepeoplé accesso it.

I will firstly delveinto the realityof the work of minors,which possesses
specifiaegulatoryrameworkywith the intentof balancinghe employabilityf
youngstergoftenanecessitgueto thefamily® situation)with theireducational
needsEven thoughthis regulation(and,mostly,its enforcement)s credited
with endingchildlabour |t stilldrawssomecriticismdueto someof itsdoubtful
andanachronistules(suchasallowingparentgo retainthe minor& salary).

I will alsobriefly providean accountof the work of studentsvho engagen
apprenticeshipsy orderto complementheireducationgothin secondargnd
tertiary education.lt should be noted that while in some cases,such
apprenticeshipmrevoluntary(merelyseerasawayfor studentgo enrichtheir
curricula)in manysituationgheyaremandatoryastheyareseerasanessential
meansto provide studentswith the practicalknowledgethat is requiredto
achievethe degreeat stake.However,such apprenticeshipare not legally
framedasemploymentontractsmeaninghat,in principle thesestudentsare
not entitledto the applicatiorof theLabourCoderules.

Finally,| will alsofocuson thetraineeshipsf recentlygraduatedtudentsywho
wish to join a regulatedprofession(namely,lawyers,engineersgdoctors,
architects,among others) and, as such, must comply with mandatory
traineeship®©nceagainsuchtraineeshiparenot consideretb beemployment
contractsRecentlydueto commitmentgpresenin the Portugues®ecovery
and Resiliencé’lan,there wasa legalchangeto the Statuteof Professional
Orders,requiringthesetraineeshipso be paid (which wasnot, previously,
ensuredn all cases)This changewvasmet with resistancérom professional
associationgsuchas the Bar Association)with the argumenthat it could
becomeahindrancdo traineeshipsSincaet is all still veryrecentijt is yetto be
seenwhethetthesdearswill cometrueandif thismeasurevill leadto invisible
barrierdsothepr of essi oné

In addition,acknowledginghe importanceof the competenceand abilities
gainedoiningtheworkforcewhileyoungtherecenDecentWork Agendaried
to creatancentivego the work of youngstudenworkersandyoungstudents,
by strengthenintheir socialprotection.Thereforeyoungstudenworkersand
young studentswho work during school holidayscan accumulateannual

www.internationalconference.adapt.it



264

earningf up to (euro)10,640(14 timesthe guaranteedhinimum monthly

wagewith familyallowancestudygrantsandsurvivor§pensions.

Giventhe highnumberof unemployegoungpeoplein Portugalaswellasthe

numberof youngpeoplewvho neithemwork, nor study anymeasurethatallow

abetterintegratiorof youngpeoplein the nationalabourmarketis welcomed.
Butaretheseenough?
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Formarsilavorando?Dicotomie e ambiguita tra
lavoro e non-lavoro nei percorsiduali dellaiefp
lombarda

Virginia Maria Riva de Capitani
Scuol&Professionald@®rte Muraria

Abstract& methodology

Il contributo esplorala tensionetra lavoro e non-lavoro nei percorsidi
formazioneprofessionalduale con particolareiferimentoali@pprendistatdi
| livello e allternanzascuoldavoro nei percorsi di leFP. Partendo
dalf@sperienzaoncretadellaScuolaProfessionald@rte Murariadi Milano,
centroaccreditatin Regiond.ombardiasi analizzante difficoltadi orientare
studentie famiglienellacomprensiondi duedispositivprofondamentéiversi
sottoil profilo contrattualee retributivod l@no configuratocomerapportodi
lavoro J@ltrocometirociniocurriculargratuitod maspessandistintidalpunto
di vista educativo.La riflessionemette in luce le ambivalenzealel ovalore
formativad dellavoroe le problematichéegateallalegittimazionsocialedelle
diverseforme di partecipaziong@roduttiva. Attraversoalcuni casistudio e
|@&nalisidelle pratichedi collaborazionescuolampresa,il saggioevidenzia
criticitanel riconoscimente nellavalutazionalellecompetenzacquisitan
contestolavorativo,soprattuttoin contestiaziendalnon strutturatisul piano
formativo.ll contributointendecosioffrire unaletturacriticadeipercorsduali
comeluoghidi negoziazionielentitarigeistituzionaleneiqualisiridefiniscetra
ambiguitae opportunitajl confinetraformazionee lavoro.

Dal punto di vistametodologicola ricercaadottaun approcciogualitativoe
interdisciplinare,incrociando strumenti della pedagogiadel lavoro e
del@ducazionalei giovanicon elementidi analisigiuridiceistituzionalejn
particolarael@mbitodeldiritto dellavoroe dellepoliticheattive Ldndaginesi
fonda su intervistesemistrutturatea studenti,tutor scolasticie aziendalig
responsabilili percorsojntegratedallibsservazionpartecipantén contestidi
formazionesulcampoL@biettivoe quellodi restituirdacomplessitdeivissuti
formativie lavoratividei giovanicoinvolti,nonchéle pratichee le logicheche
regolanosulpianoimplicitoeistituzionale@ntegrazion&a scuolee impresa.
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Arte e lavoro: spunti per la ridefinizione del
lavoro subordinatoalla luce del lavorodegli
artisti dello spettacolo

Maria Margherita Rizzi
Universitadi Genova

Abstract& methodology

Lo studiodellavorodegliartistidellospettacolguo fornire nuovispuntiperla
ridefinizionedel@mbitodi applicaziondelladisciplinadellavorosubordinato.
Il motivorisiedenellepeculiarcaratteristichéellavoroartisticoDa un lato,la
prestazione artistica di lavoro prevede una insostituibile attivita di
interpretazione di creazionehe,in quantoespressiondellapersonalitgiu
intimadelrtistanon puoesserémitatadalcommittenteclalfltro,taleattivita
di caratterecreativodeve,in talunecircostanzefare i conti con esigenzeli
direzionee di organizzaziongelleprestazione deglispettacoli.
L@sempialel@ttorecinematograficeé emblematicaafronte di unapersonale
attivitadi interpretazionegglié soggettaal condizionamentdel registae del
produttore,chedeterminde modalitacon cui la prestazionéleveessereesa,
stabilendrari,luoghie modalita.

In particolarenel cinemae semprenecessaritinserimentalelf@ttorein una
strutturaorganizzativahe lo diriga:la suaprestazionaon potrebbeessere
fornitasenon nel@mbitodi un processdli realizzaziondi un prodottoaltrui,
chesaravendutoe dacuiil produttoretrarraprofitto economico.

La figura del@ttore cinematograficaimostrainsommache I@&terodirezione
dellaprestazioneasaratteristicapicadellavorosubordinatotrovaun suolimite
nellalibertacreativalellaprestazione.

Affinché possandrovare applicazionde disciplinedel lavoro subordinato,
occorrealloraaccederad unanozioneattenuatali subordinazionencentrata
sul requisitodelfinserimentodel lavoratorenella strutturaorganizzativalel
committenteNon a caso,sono stati presentatin Parlamentalue disegnidi
legggDDL VerduccRampin. 2039del5 agost®021jn Senat@ DDL Orfini
n. 3205del 21 luglio 2021allaCameraghedefiniscondl lavorosubordinato
artisticonel casodi una partecipazionelelfrtistaallinterno di un sistema
organizzatanterdipendentejncolante.

Una convergenzain tal senso,pare rinvenirsirispetto alla disciplina,di
applicazionegeneraledi cui all@rt. 2 del D.Lgs. 81/2015, che impone di
applicarea disciplinadel lavoro subordinatoai rapporti le cui modalitadi
organizzazionsonodeterminat&al committentgper quantoil commaz2 del
citatoart. 2 escludalalpropriocampadi applicazion&e collaboraziorprestate
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nel@mbito dellaproduzionee dellarealizzaziondi spettacolida partedelle
fondaziondi cuialD. Igs.n. 367/1996).

See verocheal lavoratoresubordinate semprepiu frequentementechiesto
di svolgerelavoro creativo, e di risolvere problemi in autonomia,con
atteggiamentproattivo,allorale caratteristichdellavoroartisticonel@mbito
dellospettacol@otrebberacostituireun buonmodelloper mettereafuocogli
elementichiavedi unarinnovatanozionedi subordinazionehetengaconto
dellarichiestai creativita.
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Rivistaitalianadiritto dellavoro,n. 4, partel.
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Treglia(2006).Rapportodi lavoro artisticoe prestazionartistica,nota alla
sentenzaCassazionsez.lavn. 20659del 25 ottobre 2005, 1l lavoro nella
Giurisprudenza. 5.

Venezian{(1987).Nuove tecnologiee contrattodi lavoro,in Giornalediritto
relazionindustrialin. 4.

Vitaletti, A. (2022) Lavoro e tempidello spettacolouno studiosullo statuto
giuridicodelfartistaQuadernFondazion@&rodolini

Vullo, E. (1993).Scritturaartisticae parasubordinazionm, Rivistaitalianadi
diritto dellavoro,n. 2,404405

Woronkowiczl.,DouglasS.N. (2017)WhoGoesFreelancePheDeterminants
of SelfEmploymentor Artists,in EntrepreneurshipheoryandPracticen. 22
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Unfinished Business:The Transpostionof the
EU Directive on AdequateMinimum Wagesin
Ireland

Bill Roche
UniversityCollegeDublin

Michael Doherty
MaynoothUniversity

Abstract& methodology

The EU Directiveon AdequatévlinimumWagesvastransposechto Irish law
in November2025throughsecondariegislationAs the coveragef collective
bargainingn Irelandis varioushestimate@sbetweer24to 43 percent,under
Article 4 of the Directivean enablingframeworkand actionplanto extend
collectivebargainingemainto be developedThis requiremenhasprovento
be the most challengingind contentiousaspecbf the transpositiorprocess.
While the Irish governmentestablishedh tripartite High Level Group on
CollectiveBargainingo provide recommendationsn the transpositionof
Article 4, the partiesremaineddeadlockedver advancinghe committees
proposalstthe November2024transpositiordeadlineandwork continuego
find agreemeniby the November2025deadlinefor Article 4 measuresThe
challengeshat ariseare shownto reflecta longrunning fault line in Irish
industrial relations surrounding trade union recognition and collective
bargainingThree possiblescenarioon the transpositionof Article 4 are
outlined.

Thepapelintegratesesearcanddocumentselevanto theissueanddrawson
the author membershipn the High Level Group on CollectiveBargaining
establishedy the Irish governmento adviseon the transpositionof the
Directive.
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M. Doherty &henyou aind got nothing you got nothindto lose....Union
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2013369397.
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Sobreel derechoal trabajoy la garantiade
empleo

ClaudiaRodrigo
Universidadie Chile

Abstract& methodology

Este articulo,a partir de una comprensioninstitucionalistale los derechos
fundamentalegH&berle,2003,2019),examinael derechoal trabajocomo
derechale ciudadaniaociadesddasposibilidadequelapropuestaletrabajo
garantizad@ job guarante€Antonopoulos2024;Garzén,2021;Grossi.et al,
2024 Kasyy Lenher2023, Tcherneva20202022)comounaherramientpara
surealizacidrgoncrecior materializacion.

El desempleguntoconlaprecariedadhasidoconsideradasomopartedeuna
onuevacuestionsocialdel siglo XX16 (Castel, 1997;Juliany Valdés,2022;
Rodrigo,2024)con segmentaciog dualizaciordel mercadode trabajo,sub
empleoe informalidad,malesde los que viene dando cuentade manera
sistematicéa Organizacionnternacionatlel Trabajoen estudiose informes
(Organizaciémnternacionatlel Trabajo,2023,2025) Faltatrabajo,lo cuales
una probleméaticaespecialmentesensible para determinadossectoreso
segmentosde la poblaciony, a la vez,tomandolos compromisosiormativos
vigentesgltrabajogquedebecrears@o puedesercualquietrabajosinoqueuno
digno y sostenibleA su turno, paradojalmentejo solo las personasno
calificada® de bajacalificacionsino quelaspersonasiltracalificadagueden
estatambiéndesempleadasgclusivedesempleadate largaduracionLuego,
las politicaspublicascentradasen la empleabilidadintermediacidrparala
colocacionformacionpermanenteayeciclajgrofesional, queseproponerun
calceentre oferentesy demandantede trabajo,no son suficientes¢, Como
garantizaentoncesnasy mejorempleo.en esteescenaricomplejo? Como
hacerlodesdeun marcode respetaa laslibertadeempresarialeguerigenlas
economiage mercado?¢ Quobliticagpublicasa nivelnacionak internacional
puederservira esteobjetivosocial’Sonalgunasie laspreguntagjuesehan
formuladoo quesepuederformularsobreestateméticay laspropuestasle
trabajogarantizadpuederdaralgunasucesEl presupuesttedricode partida
de estainvestigacionesla centralidaddel trabajo,de los trabajoscomo un
dispositiveelementatle parala ciudadaniaocialBaylos2018BaylosCabeza
y Aparicio, 2022;Rodrigo,2021),examinandcel trabajogarantizadaomo
herramientale politicagpUblicagque posibilitaestaconvivenciantrelibertad
deempresg derechal trabajocomoinstitucionquefuncioneparalelamente,
de maneracomplementaria lasinstitucionesentradagn la empleabilidad,
imbricadalasnecesidadesmcialey ambientalesrecienteso resueltadentro
delmercadaletrabajo.
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Metodologialnvestigacionedrica,basadoen la recopilaciony analisisde
fuentedelDerechodeCienciagcondmicay deSociologia; deotrasfuentes
disponiblesen internetd especialmentelesdesitios de proyectospiloto de
trabajogarantizadoomoel proyectdoMAGMA enAustriad, paraelexamerde
losdosejescentralesel derechaltrabajoy eltrabajogarantizado.
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RodrigoSilvaC.(2024)Precariedaldboraly derechaltrabajo Aproximacion
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TchernevaP. (2020).The caseof a Job GuaranteeCambridgeReinoUnido,
Polity.
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Diversidad generacionaly proteccionde la
saludintegral en el trabajo

SaraiRodriguezGonzélez
UniversidadleLalLaguna

Abstract& methodology

La transiciébn demograficaestd configurandoun nuevo escenariodaboral
caracterizadpor unacrecientaliversidadjeneracionalla prolongaciérde la
vidaactivamasallade la edadordinariade jubilacion A estatransformacion
demograficaesumamuevagormasde vulnerabilidagsicosociahsociadaa
laedadentrelasquedestacataintensificaciédeltrabajolapresioradaptativa
de la digitalizacionJa inseguridaden la continuidaden el empleoy la
discriminacioetaria.

La coexistencian un mismoentornoorganizativade personadrabajadoras
jovenesd masexpuestaa situacionede precariedadsociadaala volatilidad,
incertidumbrecomplejidady ambigiiedadlel mercadolaboralactuald con
personasle edadavanzadé& masvulnerablegpor los cambiodisiologicos|a
prevalenciade enfermedadesronicasy las dificultadesde adaptacion
tecnologicad exigeintegrarde maneraespecificda variableedad en las
estrategiadegestiorpreventiva.

El objetivodeestacomunicacidoesexaminatacapacidadelmarconormativo
de prevenciénde riesgoslaboralesy del sistemade proteccionsocialpara
afrontaradecuadamenteexposiciomiferenciatielaspersonatrabajadoradge
edadavanzadgyrestandeespeciahtenciona los riesgogqueincidensobrela
saludmental. Separtede la premisade quela edaddebeentenderseomoun
elementayuemodulala experiencideltrabajoy lascondicionesle saluden él
alo largodelciclovital.

La metodologiaadoptadacombina el analisisde fuentes normativasd
internacionalesguropeasy nacionale® con una revisionde la literatura
cientificay técnicamasrelevantesobreenvejecimientgaludmentallaboraly
prevencion de riesgos psicosocialesEl estudio tendra en cuenta las
orientacionedelos marcosestratégicoecientegjuepromueverentornosde
trabajoseguroy saludabledesdaunavisibhomnicomprensivdelderechala
saludtalescomo la EstrategiaGlobal en materiade Seguridag Saluden el
Trabajo20242030, el Marco Estratégicode la UE en materiade saludy
seguridaéneltrabajo20212027y la Estrategi&spafiolale Seguridag Salud
en el Trabajo20232027.Estaultima,en su lineade actuacior8, contempla
accionesle asistencitécnicay controldirigidasaaquellaempresaquedeban
gestionaandecuadamenkeedaden el trabajo teniendoen cuentda evolucion
delasaptitudegpsicofisiolégicas.
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Finalmentey considerandquela promocionde unagestioreficazde la salud
mentalen el trabajoconstituyeuno de los aspectoglavetanto en la futura
Directivasobreriesgogpsicosocialeg el bienestaen el trabajo,comoen la

actualizaciode LeydePrevenciémleriesgosaboralegnEspafaesteestudio
planteala reformulaciondel marco normativode la prevencionde riesgos
laboralesy de la proteccion social desde una logica integradoray

generacionalmengensiblepromoviendouna culturapreventivaorientadaal

bienestalaboralintegradelaplantilla.
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From leisureto labour: Content creation
betweencreativeautonomy, platform control,
and regulatorygaps

SophieRosenbohm
Universityof DuisburgEsserd IAQ

Fabian Beckmann
Universityof DuisburgEsserd IAQ

Fabian Hoose
RuhrUniversityBochum

Abstract& methodology

The digital transformationis not only reshapingestablishecemployment
relationdbut is givingriseto newformsof labour.Thesenewformsof labour
increasinglplur the boundariebetweerwork and non-work, autonomyand
control, and betweenformal employmentand selfemployment.Content
creationon socialmediaplatformssuchasYouTube,InstagramTikTok, and
Twitch offersa paradigmatiexamplef theseshifts.

Drawingon qualitativenterviewswith creatorsn Germanycomplementetly
expertinterviewswith policymakersynions,and intermediaryagenciespur
paperexploreiow contentcreatoriavigatehe porousdividebetweerwork
andnonwork,aswellasthe ambivalencesf autonomyandcontrolwithinthis
field. We alsoshedlight on the regulatorygapsthat arisewhensuchwork falls
outsidethe scopeof traditionalabourlawandwelfareregimes.

Our findingshighlightthat contentcreationfrequentlyoriginatesasa leisure
activityandremaingleeplyintertwinedwith play,selfexpressiorandeveryday
digitalparticipationlts hybridityis alsomirroredin the dissolutiorof temporal
boundariebetweenvork andleisureandin the overlapof professionaand
personakpheregfor exampleby offering intimateglimpsesnto family life).
Despiteenjoyinga high degreeof creativefreedomand flexibility, content
creatoroperatehoweverwithin opaquealgorithmicsystems&anddependon
infrastructuresowned and controlled by global tech corporationssuch as
Alphabet,Meta, ByteDanceand Amazon.Theseconditionsexposethem to
continuouspressure®f visibility, constantonline presenceand algorithmic
responsiveness.

Our analysisshowsthat creatorsactivelyrespondto these demandsby
developingdaptivestrategieS hesancludediversifyingncomestreamscross
platforms and cultivating relationshipswith other market actors such as
advertiserssponsorsand their audiencesCommunitybuilding,in particular,
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servesas a stabilisingtactic. Yet this labour often goesuncompensated.
Furthermorepur resultsrevealsignificantgapsin acces$o socialsecurityas
manycreatorgsemainexcludedrom institutionaprotectionsunderscoringhe
needto rethinkwelfarecoveragéor digitallynediatedelfemployment.
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Medidas de flexibilidad interna enla funcion
publica antelos retosde la digitalizacion y la
transicion ecoldgica:una comparacionentre
Italia y Espafia

JoseAntonio RuedaMonroy
Universidadie Malaga

Abstract& methodology

La funcion publica,como forma de empleocaracterizadpor principiosde
legalidacestabilidagi orientacioralinteréggenerakfrontgprofundagensiones
estructuraleantelos procesosle digitalizacioly transiciérecoldgicakn este
escenaridasmedidagle flexibilidadinternad relativas la jornadamovilidad
funcionaly geogréficé sepresentawomoinstrumento€laveparaajustatos
recursoshumanosa las nuevasnecesidadeadministrativasin recurrir a la
destruccionleempleo.

Estetrabajoproponeun analisicomparadale lasdinamicagontractualedel
empleopublicoen distintosordenamientosuropeosg¢on especiahtenciona
Italiay Espafaparacorroborarcomoestasherramientasstansiendodo nod
utilizaday adaptadasnfunciondelosregimenesstatutariogigente®nestos
paises.

Lainvestigacibabordadesdaunaperspectivauridicelaboraly administrativa,
loslimitesconceptualegmaterialedeldtrabajoy no-trabaj@ enun ambitoque
tradicionalmenteo hasidoel protagonistaelosestudiogientificosperoque
hadepreocuparnognconsideraciodelosproblemasgjuepuedeacarreaalas
administracionash marcojuridicoqueno permitaunareorganizaciéfiexible
deestamportanteparcelalelempleo.
Seexaminaspecialmentauestioneselativasa lasposibilidadede movilidad
delpersonay modificaciérdeltiempodetrabajoantelos retossefialadog en
un contextode nuevosmodelosenlos queprimaunapresencialidaitexiblee
hibrida.A partir de ello, se planteanpropuestagjue permitanredefinirlas
categoriaaplicablesnelsectopublicodesdainavisionquecombineeficiencia
institucionalgarantiale derechoy adaptaciésosteniblal cambio.
LametodologidelainvestigaciéserdatipicadelaciencialelderechoEstara
basadan el estudiodoctrinal cientificoy jurisprudenciazon unaperspectiva
comparadazentrandael analisigenlos ordenamientogalianoy espafolEste
estudidormargpartede unaestanciaeinvestigaciéprevistaenla Fundacién
ADAPT y queseiniciaréenfechal deseptiembrele 2025 Porel momentda
bilbiografiaonsultadgueseaportaespublicada@&nEspafagueseréampliada
enlaestancidacualestarantimamentdgadaalatematicajueaquisepropone.
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Tiempo de trabajoy no trabajo.Smartworking y
teletrabajoen una perspectivacomparadade los
ordenamientosjuridicos de Italia y Espaia

SimoneSaccomani
UniversitadellaSvizzerdtaliana

Abstract& methodology

El procesade transiciontecnoldgicaignificativay radical tambiénacelerado
por el estallidode una emergenciaanitarigpor Covid19, estaprovocando
cambiossignificativosen los sistemasrganizativos/ productivos,lo que
permiterealizatrabajosdistanciaueradelasinstalacioneselaempresaero
enestrechg constanteonexioncon el empleadon travésde ordenadores
otrosdispositivo®lectronicosSielmododeproduccidrtipicodelacadenale
montajesecaracterizabgor estructurasigidasy automatizadasn lasquelos
trabajadoregran meros ejecutoresde una obra reducidaa una actividad
puramente mecanica,monotona y repetitiva, las nuevas estructurasde
producciorexpresabamor el contrario diferenteoportunidadey renovadas
necesidadede flexibilidady, por tanto,de libertaden cuantoa la gestiéndel
tiempoy dellugardeejecuciémlelaejecucidmelaobra,cadaszezmésorientado
alosresultadoen lugarde a lasestrictagestriccionesle control y direccion
tipicadelparadigmé#ordistatayloristalesubordinaciorSetrata,sinembargo,
de unalibertadmasformal que sustancialyaquela disoluciongraduade las
coordenadasspaciotemporales correspondee manerainalagmaticauna
mejoradel bienestampsicofisicadel trabajadorDe hecho,frente a modelos
organizativosnuy flexibles,caracterizadggor la volatilidaddel espacioy la
fragmentaciédeltiempodetrabajo secorreel riesgode unaprolongaciorad
libitumy singarantiaadecuadatelajornaddaboraly, por tanto,depeligrosos
solapamientosntrela esferaprofesionaly la privadade los trabajadore<l
cambiode escenariexigequeel abogaddaboralistafrontecongranatencion
elinsidiosoy turbulentoreto tecnoldgicgaratratarde construirunareflexion
lo mascercangosiblealasconvocatoriaprovenientedelasnuevagronteras
digitales.La contribuciona nivel metodolégicoexaminaanaliticamentel
derech@ositivo;despuédeun examernelestadalelatécnicay un estudicen
profundidadsobrelos desarrolloseciente®n la legislaciorsobreel tema,se
pretendegprofundizaren unaperspectivéransdisciplinay comparativatalia
Espafnalarelaciorentreeltiempodetrabajoy eltiempono laborakenelambito
del trabajoa distanciacon especiateferenciaal trabajointeligentegen las
diferentesformas de trabajo &gil italiano y teletrabajoespafiol.En las
conclusionesedestacarél papeldelossindicatoy lanegociacidnolectiva
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Invisible Labour, Visible Struggles:The Plight
of Domestic Workersin PostCOVID -19
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Abstract& methodology

Although domesticworkersare an integralpart of India® urban,informal
economy; they continue to face marginalisation,stigmatization, and
undervaluatiorof their work. The pandemicaggravatethe vulnerabilityof
domestiovorkersandthey struggledo maintaintheir livelihood.This paper
investigatethe challengefacedby domestiavorkersn GoaandWestBengal
duringthe COVID-19pandemicT hisstudyconductedn-depthinterviewsvith
tradeunionleadersanda surveyamongdomestiovorkers(n=412)to examine
the impactof the COVID pandemicon domesticworkers,highlightingthe
inadequacyf existinglegalframeworkto safeguardheir interestduringthe
crisisand explorethe collectivebargainingapacityof the domesticworkers
nurtured by the trade union. Primarydata analysigevealedob loss,wage
reductionsandotherformsof exploitatiorandrisksfor domestiavorkersThe
studyalsohighlightedhehelplessnesd tradeunionsto ensureéhebasidabour
rights of domesticworkersduring and postpandemicaswell asthe lack of
collectivebargainingpowerof workersto ensureheir basidabourrights.The
paperarguesgor amoreeffectivedegaframeworko ensurébasidabourrights
andtheinclusionof domestiavork aslegitimateemployment.

The studyinvestigatethe lived experiencesf domestiovorkers focusingon
theirwork,workingconditionsandtheircollectivisatiom tradeunionsagainst
thebackdropof the COVID-19 pandemiclt aimedo documentheimpactof
the pandemion their work experienceandto examinghe extentto which
unionisatiorhasmitigatedhesenegativeeffects.The studywasconductedn
KolkataandGoafrom Marchto Decembe022 KolkataandGoaasthe site
of studywereselectedor their significance the domestiavorkermovement.
Kolkatais notableasthe homeof the first tradeunion for domestiovorkers,
establishedn 2015.Goa, on the other hand,is characterizetby a diverse
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domestiovorkerpopulationcomprisingooth localsand migrantsfrom other
states.

The study employeda mixedmethodsapproachjntegratingqualitativeand
quantitativeoolsto ensureacomprehensivenderstandingf theissuesData
collectiormethodsncludedn-depthinterviewgIDIs), focusgroupdiscussions
(FGDs),andsurveygn=412).IDIs wereconductedvith tradeunionleaders,
NGO/CBO officials,andthe labourcommissioneto understandradeunion
activitiesthe role of NGOs, andthe benefitsprovidedto domestiovorkers.
FGDs were held with domesticworkers registeredwith trade unions or
collectivesto gatherinsights on their work conditions, challengesand
experiencesyhich also informed the surveydesign.Finally, surveyswere
administeretb domestiavorkergegisteredvith tradeunionsto collectdataon
employmenterms sociakecurityandchallengefacedduringthe pandemic.
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Dal tradizionale al digitale: tecnologie
emergenti,apprendimentoe la trasformazione
del settoreartigianale

Andrey Felipe Sgorla
Universitadi Siena

Abstract& methodology

La trasformazionelel settoreartigianalenel contestodelladigitalizzazione
delletecnologieemergenticomeldntelligenzartificiale(lA), la fabbricazione
digitalee le piattaformedigitali,staridefinendde praticheradizionale i modi
di apprendimentoQuesto studio esploracome questetecnologievengano
integratenel lavoro artigianale promuovendonuove forme di creativita,
innovazionecollaborazion@urmettendan discussionkpreservaziongelle
tecnichetradizionalie delleidentitaculturali.La digitalizzazioneonsentegli
artigiandi accederastrumentavanzatgcomel@A generativalafabbricazione
digitaleampliandde possibilitali desigre produzionemaintroducend@nche
tensionitra automazione l@&ssenzananualalel lavoroartigianalelnoltre, le
piattaformedigitali creanonuovi spaziper lo scambiodi conoscenzes
|@pprendimenteollaborativotrasformandd@rtigianatan un campoibrido
checombinapratichetradizionalcon competenzéigitali. TuttaviaJ@dozione
di questeecnologienon € uniforme.Le piccoleimpreseartigianalaffrontano
ostacolicomerisorselimitate e carenzedi competenzeligitali,che possono
accentuarke disuguaglianzioltre, lontegrazion€i IA e automazionsolleva
guestionetichee pedagogichepmelapreservaziondel@utenticitaulturales
ldmpatto sulidentitadegli artigiani.Questostudio, attraversoun approccio
interdisciplinareche combinarevisionedella letteratura,studio di casoed
etnografialigitale esaminariticamenteali trasformazioniLo studiodi caso,
condotto in Toscana,analizzacome gli artigiani locali integrino queste
tecnologiementrd@tnografiaigitaleesplordeinterazionsupiattaformeome
Instagrane TikTok, evidenziandoomequestenfluenzind@pprendimentdo
scambiali conoscenze le narraziondi autenticital risultatimostranachele
tecnologie emergenti ampliano le possibilita pedagogiche consentendo
esperienzémmersive,digitalizzazioneali tecnichetradizionalie maggiore
visibilita culturale. Strumentidi IA preservanoconoscenzea rischio e
personalizzané@pprendimentomentre la realtdaumentata/virtualéacilita
ldnsegnamenta distanzali tecnichecomplessel uttavia,emergondensioni
legateal bilanciamentdra innovazionee autenticitag allasostenibilitadelle
pratiche.l social media democratizzand@ccessoal@pprendimentoma
rafforzano dinamiche di mercato che privilegiano visibilita e
commercializzazionespetto alla profondita culturale.Questo studio offre

www.internationalconference.adapt.it



289

spunti sulBmpatto delle tecnologieemergentisul@apprendimentoe sulla
formazioneartigianalerafforzandola rilevanzadel@rtigianatacome campo
dinamicoe culturalmentesignificativo,in linea con le priorita strategiche
del@NESCOe congli Obiettividi SviluppaSostenibile.
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Nomadismo digital: reinventandoel bienestar
entretrabajoy no-trabajo
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Abstract& methodology

En estgponenciavoy atratardeidentificarel fenomenadelnomadismaligital
conelcambiodeparadigmaociakurgidoenlaerapostcovid.En esteperiodo
las personadrabajadoraban dadoprioridada susvalorespersonaley a la
necesidade la busquedale la felicidadmasalladel trabajoy del no-trabajo.
Este perfil de los trabajadorese puederelacionarcon el fenébmenodel
nomadismaligitaly, por lo tanto,conun régimerde movilidadinternacionay
deflexibilidadorganizacionajueseconfundecon el teletrabajonternacional.
En otrostrabajoshe sefialadda diferencigentreestagnodalidadede trabajo
remotoy aunquesnestaocasiorvuelvaaretomadichadiferenciayoyahacerlo
acentuand@importancialelaautonomig delaconfianzantrelossujetosle
unarelaciordetrabajoiadelndmadaligitaly ladesuempleador.
Sepuedepensanueel nomadismaligitalpriorizalaautonomia lamovilidad,
eligiendosusproyectosy diseflandu propio ritmo de trabajo;y que,por el
contrario.el teletrabajadanternacionatuelemantenewrinculoscontractuales
conunaempresdija. Puedegueestadiferencisseafundamentgbaraentender
cémocadamodeloinfluyeenla percepciordel bienestay la relaciérentrela
vidapersonay profesionatielaspersonaguerealizarprestacionegeservicios
remotagnunambitointernacional.aclaveesqueelfenomenalelnomadismo
digitalproporcionainavisionintegradelbienestay lasaluddeltrabajadoque,
enultimainstanciagsquiéndecidesobresumaterializaciétantoenel entorno
de trabajocomo de no trabajo.El bienestano seasocialnicamenteon la
estabilidacdeconomicasino con la autonomigparadecidir como, cuandoy
dondetrabajarpromoviendain enfoquamadibrey conscientbaciaelempleo.
La gestibndeltalentoy la capacitacidnontinuasonelementosundamentales
delnomadismaligital.Los profesionaledelnomadismaligitaldesarrollatas
habilidadedransversalegue les permiten adaptarsea distintasindustrias,
adquirirnuevosconocimientosle formaautonomay mantenerseompetitivos
enelmercaddaboral.

Por otro lado, en principio pareceque no tienen necesidadle afiliarsea
asociaciones sindicatogrofesionalesaunquecreancomunidade$lexibles
basadasninteresesomuneparacompartiexperienciasconexionedigitales.
Finalmente se examinararas implicacionesdel nomadismodigital en el
contextodeltrabajoy no-trabajo cuestionandpor lo tantolasfronterasentre
elempleoy eldescanso.
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ComparativeStudy

YanaSimutina
Koretskylnstitute of StateandLaw of the NationalAcademyof Sciencesf
Ukraine Universityof Bristol

Mykhailo Shumylo
Kyiv StatdJniversityof TradeandEconomics

Abstract& methodology

Aroundtheworld,domestiavorkis not consistentlyecognisedsoreab work.
The undervaluatiorof domesticwork resultsin low pay and poor working
conditiondor domestiavorkersin the labourmarketaswellastheirexposure
to situation®f subordinationmarginalisatiomndexploitation.

ThelLO estimatethatglobally75.6million peopleprimarilywomenandmany
migrantsareemployedn thissectoraccountingor 4.5percentof allworkers.
Domestiavorkisgenderedndofteninteractsvith dimensionsf raceandclass
identitiesn waygshatleavedomestiavorkersparticularlyexposedo situations
of subordinationarginalisatiomndexploitation.

In 2013,ILO Conventionl89on DecentWork for DomesticWorkersalong
with the correspondingRecommendatiom 201,cameanto force.Theseglobal
labourstandardarefoundedonthefundamentgbremisehatdomestiavorkers
areneitheraservant®,nor omember®f the familyp nor seconeclasswvorkers.
ThelLO Conventionl89providesa strongframeworkfor the recognitionof
domestiavork, its valueandprotectionHoweverpnlytencountriesn Europe
(eightof whicharein the EU) haveratifiedthisconvention.

Neither Ukraine nor the UK haveratified this ILO Convention.In both
jurisdictionsdomesticworkersfacethe isolatedand informal natureof their
work, aswellaslesseprotectionunderlabourlawcomparedo otherworkers.
Their exclusionstemsfrom a lack of coveragéy legislatiorthat appliesto
workersan othersectorandvulnerabilitiearisingrom immigratiorstatusThe
latteris evidentin the UK, wheredomestiavorkersareexcludedrom certain
keylabourprotections.

In Ukrainedomestiavorkwadegaliseth 2024in the LabourCodeof Ukraine,
which was supplementedvith provisionsregulatingthe specificfeaturesof
employmentelationshipgor domestiovorkers.This stepbroughtUkrainés
labouregislatiortloseto internationastandardsyutit did not fullyimplement
them.Moreover|egislativeegulatiorhasnot triggeredheactualegalisatioof
domesticwork in Ukraine,and the provisionsare not beingenforced Most
domestiavorkeran Ukrainecontinueto workinformally.
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This paperaimsto providea comparativeanalysi®of the legalregulationof

domesticwork in the United Kingdom and Ukraine.It examinesiomestic
worker$ accesdo fundamentalhuman rights at work in both countries.
Specificallyit compareghe protectionsthey have regardingtheir working
conditionsjncludinghoursandrestperiods aswell asthe protectionof their

right to privacy. The common and distinct challengedaced by the two

jurisdictionsin ensuringthe rights of domesticworkersto decentwork are
emphasised.
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Balancing Flexibility and Protection: Legal and
Regulatory Aspectsof StudentCooperative
Work in Hungary
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Abstract& methodology

The presentatiorexamineghe legalfoundationsand regulatoryframeworks
governingstudentemploymenthroughcooperatives1 Hungary focusingon
howthesestructureshapeyoungindividualstabourmarketparticipation.
Studentcooperatives legallyrecognisedorm of economicassociatiomffer
an atypicaemploymentnodelwhereinyoungpersonsd primarilyenrolledin
secondaryr tertiaryeducationainstitutionsd mayengagen gainfulactivity
underaspecialisecegulatoryegimeThismodel establishedndertherelevant
provision®of theNationalCooperativéct andfurthercircumscribedy labour
lawinstrumentspresents distinctivetripartitelegalrelationshipnvolvingthe
cooperativethe studentmemberandthe contractindousinesgntity. Thelegal
structureof studentcooperativegoesnot constitutea classidabourcontract
betweerstudentandemployerinsteadjt operatesindera membershibased
frameworkasdefinedin the applicableooperativéegislationThe contractual
obligationsof the studenttowardsthe cooperativeand, indirectly,the user
enterprisarearticulatedn theinternalby lawsandthe individualparticipation
agreementyhichstipulateshetermsof service

provision, remunerationand liability. While the normative intent of the
frameworkis to balancdlexibility with protection practicathallengepersist.
The absencef directemploymentontractsbetweenstudentsand enduser
entitiesmay createambiguitieconcerningdiability, occupationakafety,and
disputeresolutioninadequat&nowledg@mongstudengparticipantsegarding
theirrightsd exacerbatebly their legallysubordinatetatusd oftenlead€o an
asymmetryin bargainingpower despiteformal statutory protections.This
underscoretheimportancef ensuringubstantivaatherthanmerelyformal,
legakafeguards.
Fromajurisprudentiadtandpointstudentooperativeexemplifyahybridlegal
constructthat intersectdabourlaw, cooperativdaw, and youth policy. They
offeralegallysanctionedvenudor engagingoungpeoplen economi@ctivity
withoutcompromisingheireducationadbligationsHoweverfo maintairlegal
certaintyandpreventabusethe existingframeworkrequiresongoingdoctrinal
clarification judicialinterpretationand regulatoryrefinementd especiallyn
lightof evolvingabourmarketdynamicgndthe generationadharacteristiasf
youthemployment.
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As a sum,studentcooperativesepresena uniquelegalinstrumentfor youth
employmentolicy, providing a lawful, structured and flexible employment
pathwayTheir effectiveoperationdepend®n a preciseandenforceabléegal
framework that aligns educationalgconomic,and social objectiveswhile
safeguardintipe rightsandwelfareof youngparticipants.
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in theHungariarpopulistnationalissystemComparativéaborLaw& Policy

Journal, 42(1), 113134. https://heinonline.org/holcgibin/get_pdf.cqi?
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Trabajo domésticode cuidadosdecentey
obligacionesdel empleadoren Espana:lucesy
sombras

CarmenSolisPrieto
Universidadle Sevilla

Abstract& methodology

Hacepocosdiaspodideersenlaprensainanoticiaquesehacisecodelacaida
delindicede afiliaciona la Segurida&ocialdel personahl serviciodel hogar
familiaren Espafayolviendoal nivelregistradaatorceafiosatras Los datos
pueden parecen contradictoriossi se tienen en cuenta determinadas
circunstancias.

El envejecimientdelapoblaciérunidoalainsuficienciaelasprestacionedel
sistemade dependencig el prolongadotiempo medio de esperaparasu
resolucionponende manifiestoque el sectorde los cuidadosesuno de los
ambitosde mayorexpansion.

Podriapensarsgue esedato pudieraderivarsale un empeoramientde las
condicionefaboralesSinembargoen2022seaprobdunanormativaespecifica
pardamejoradelascondicionedetrabajoy deSegurida&ociatlelaspersonas
trabajadorasl serviciodel hogar (Decreteley 16/2022), que supusomas
estabilidaan el empleo;su coberturgpor el Fondo de GarantiaSalariahnte
casodle insolvencialel empleadorun nivel de protecciénde su seguridag
saludequivalentea la de cualquiemtra personarabajadory el accesa las
prestacionepor desempledyaslos hitos marcadogor el RealDecretoley
11/2020, por el que se adoptaronmedidasurgentescomplementariasn el
ambito social y econdémico para hacer frente al COVID-19, para el
reconocimient@ los empleadosie hogarde un subsidioextraordinarigpor
desempleantela faltade actividad)a reduccionde lashorasde trabajoo la
extinciondel contratoa consecuencide la crisissanitariapor la STJUEde 24
defebrerode2022(asuntdC-389/20),queconsiderd@uelanormativaspariola
queexcluialelasprestaciongsor desemplealosempleadodehogargueson
casiexclusivamentmujeresgracontrariaal Derechode la Union; y por la
disposicioradicionab63delalLeyGeneratiela Seguridadociafueamparael
accesoextraordinarioa la prestacioncontributiva por desempleode los
trabajadoregransfronterizosen Ceutay Melilla sin necesidadle acreditar
residencian EspafaRealDecretaley 2/2024). De la mismamaneracabe
reseflagueel salariominimointerprofesionasehaido incrementanden los
ultimos afioshastaalcanzatos 1.184euros/mesparael presenteafio (Real
Decreto87/2025).
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Ello llevaa cuestionata causade estaparadojicasituacion.El numerode

afiliadoshacaidoporque pesea quelasfamiliassiguemecesitandestaayuda,
algunadhan optadopor reducirla jornada,otras han extinguidoel contrato
existentey/o recurridoa la economiasumergidaA su vez, el progresivo
aumentode la cargaecondmicay burocraticaen materiade cotizacion,
prevenciormeriesgosaboraley protecciorfrentealacosajuerecaesobreeste
empleadosuigeneripuedeserotro elementaesincentivador.

Anteello, ¢ cualeseriariasviasde soluciénparadarun cumplidoequilibrioa

losinteresedelaspartesenconflicto?

Todo elloconstituirdel objetode estacontribucion.
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Los trabajosde cuidadosde personas
dependientesa nivel profesionaly familiar

Dulce SorianoCortés
Universidadie Cadiz

Abstract& methodology

La actualsituaciénrdemograficavidenciain procesade envejecimientde la
sociedadEsteriesgosocialdemandainaactuaciorde prevenciory atenciéon
por partedelos poderepublicosEn EspafidalLey39/2006,de 14 diciembre,
dePromociérdela AutonomiaPersonay Atencidénalaspersonagnsituacion
dedependenci@onstituyGel puntode partiday respuestastitucionaparael
reconocimientade derechosa las personasdependientes=se modelo de
cuidadosnstitucionalizadestéen procesade revisiony evolucidnhaciaotro
centradcenla personajuecombatael aislamientsocialy ofrezcaservicio®n
suentornocercanorespetesupropiaopciondemodelodeviday promuevau
participaciorsocial Estecomplejoy graduaprocesaledesinstitucionalizacion
exigiracambicculturalmarcguridicoy respalddinancieroSobreesabasese
asientala OEstrategiaEstatal para un nuevo modelo de cuidadosen la
comunidadun procesade desinstitucionalizaci@924203@®, enlineacon la
correspondientEstrategi&uropea.
AnalizaremosltrabajodecuidadognEspafaesdeudoblerealidadpersonas
cuidadoraprofesionaleg familiaresuidadored€£n amboscaso®sprimordial
poner en valor la funcion social que realizanlas personascuidadoras,
mayoritariamentemujeres. Partiendo del marco legal y convencional
propondremosnedidaslemejoraenel sector.
Loscuidadoprofesionalesontrabajofeminizadce infravaloradsocialmente.
En estesubemple@bundael trabajoa tiempo parcial,salariogajos,mayor
vulnerabilidadante el despido, desproteccionfrente a riesgoslaborales
especificogfisicosy mentales)escas@ nulaformaciony cualificacionpeor
coberturaen SeguridadSocialy baja capacidadde negociaciéncolectiva.
Adicionalmenteel trabajode cuidadosen el domicilio planteaproblematica
especific@nsumayorianujerey ademasonaltapresencideextranjerague
alertadesituacionedediscriminacidmterseccionadlrgemejorafacalidadiel
emplecenestesectorgquepresentain granpotenciatlegeneraciode empleo.
Seapuestgor nuevogolesprofesionale@yestoresle cuidadoy apoyosjue
implicara actualizaciorde planesde estudioy programasde formacion
profesional. También aludiremosa las cooperativasde cuidadoscomo
alternativ@recientgararespondeaestanecesidadocial.

Los cuidadorefamiliaresonel bastiondelos cuidadoglelargaduracionLos
poderespublicosestanllamadosa valorizarestetrabajono profesionalno
remuneradanvisibley feminizadocon medidaseficientegjueevitenquelas
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familiassoportersolasesepesoqueesresponsabilidadetodalasociedadPara
respetael bienestapersonay carrergrofesionatielasmujeresuidadorase
ha de impulsarla corresponsabilidade los hombresy ahondaren medidas
laboralesle conciliacion.

Metodologia: descriptiva,reflexiva y constructiva, partiendo del marco
normativoacompafaddeanalisigloctrinaly jurisprudencial.
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Right to be unavailableduring non-working
time? (Abstract)

AlexanderStohr
LabourCourtBerlin

Abstract& methodology

In the past,the distinctionbetweerworkingtime and nonworkingtime was
simple:youwentto work, andwhenyou clockedin at the companyworking
time beganandwhenyou clockedout in the eveningandleft the companyit
ended.However,thesetimes are over. In the digital agein particular,the
boundariepetweenvorkingtime andleisuretime havebecomeincreasingly
blurred (dblurringthe boundarie®f workingtimed). Smartphonemeanthat
oneis alwaysavailableno matterwhereyou are,emails text messageand
WhatsAppmessagesill alwayseachone.But do employeeslwaysaveto
keepup to dateandreadthe messagebattheiremployesendshemoutside
of workinghoursAccordingo medicafindings,jnterruptiongo nonworking
time canhaveanegativémpacton healthandsafetyat work, work-life balance
andrecoveryrom work.

A right to be unavailables conceivablen two variants:The right of the
employe#o ignoremessagdsom theemploye(orightto disconned) andthe
prohibition for the employerto contact the employee (oright to be
disconnectdad). Theright not to bedisconnecte intendedo protectagainst
(imperceptibledslippingoveid into work performanceReadingan emailis
often half the steptowardsreplyingto it. A mereorightto disconned would
not fully guarante¢hesefunctions,asthe employeds only protectedfrom
themselvew alimitedextentandtheemployemayform expectationthatthe
employeenustthenfearbeingdisappointedConversehgdrightto disconned
can alsobe more drasticfor the employerin this casethe employeecan
interruptthe communicatiothemselvesyhilethe employercouldstill contact
theemployeén anemergenclyf theyimposetheirowncommunicatiomlocks.
In mypaper] will giveanexampl®f thelegakituationn Germanylt will then
discussvhata statutoryregulatiorcouldlook like. In particularthe regulation
in Australiawill be discussedaccordingto which from 26 August 2024
employees companiewith morethan15employeeandfrom 26 Augus2025
in allcompaniesvill havetherightto ignoreemployecommunicationduring
nonworking hours, unlessthe communicatiorrelatesto an emergencyr
schedulingdightto refusaunreasonableontact). Thelawdefineemergencies
asunforeseersituationghat (1) threateremployees;ustomer®r the public,
(2) disruptor shutdown operationspr (3) causephysicalor environmental
harm. The EuropeanParliamerd 2021 proposalfor a directivewill alsobe
discussedAccordingto this,employeearenot obligedto oengagelirectlyor
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indirectlyin work-relatedactivitiesor communicationby digitalmeansutside
working hour®. Both approachesre aimedat a oright to disconnedt In
contrast] wouldlike to showthathis oright to be disconnectetlis preferable
with reasonablexceptions.
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La negociacioncolectivacomo instrumento
clavefrente a las actualestransformaciones
economicasy sociales

CarlosTeruel Fernandez
CatholidUniversityof Murcia

Abstract& methodology

La negociacidrcolectivaestademostrandaser un pilar fundamentade la
regulaciordel trabajono solo en Espafiasino tambiénen otros paisede
Europa,pero su funcidny alcancesstanexperimentandoambiosprofundos
debido a las transformacionegconomicag/ socialesLa globalizacionla
digitalizacionla transicidnecoldgicay el augede nuevasformasde empleo
desafiata capacidade los sistemagacionaleparagarantizaunacobertura
efectivay unaadecuadaroteccionde los trabajadore€n estecontexto,la
Unién Europeahaimpulsadaliversasniciativagparareforzarla negociacion
colectivacomola Directivasobresalariogninimosadecuadog la promocion
deldialogesociatomoherramientalaveparamejoradascondicionetaborales
y lacohesidrsocial.

Se estimaque la negociacidrcolectivase convierta,cadavez mas,en un
instrumentcesencigbaraquela normativanacional europeguedarlegara
aplicarseleformaefectivaentodoslos sectoreprofesionaledelos diferentes
paisesniembrosde la UE, asi como paraque los trabajadoresdquieran
progresivamente@,travésde su capacidasegociadorajuevosderechogjue
puedarinclusadlegaraserprecursoredefuturasmodificacionekegislativas.
Porello,eltrabajoexaminaréaevoluciordelanegociaciénolectiveenEuropa
y Espafiaanalizanddos mecanismoguedeterminarsu coberturay eficacia.
En particularseestudiarélmododeintervencidmelosinterlocutoresociales,
lasestrategiasdoptadaparaampliarel alcancele los conveniogolectivosel
papelde la extensidmormativaja articulaciorentrelos distintosnivelesde
negociacioy laintervenciordelos organismogilateralesEn el casocespariol,
se abordanlos efectosde lasrecienteseformaslaboralesen la estructuray
dinamicalelanegociacionolectivaincluyenddaprevalencidelosconvenios
sectorialegrente a los de empresay la incidenciade los mecanismosie
descuelgue.
Asimismoseexaminaralosnuevosontenidosielanegociacidnolectivague
van masallade los salariog la jornadalaboralparaincluir aspectogomola
digitalizaciomleltrabajoJa inteligenciartificial la sostenibilidag el bienestar
laboralFinalmenteseanalizarfaimportancialelatransparencigaccesibilidad
delosacuerdosolectivogaraevaluasuimpactoy facilitarel seguimientale
lastendenciasegulatorias.
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A partir de un enfoquecomparadoel trabajobuscaradentificartendenciay

buenagpracticaguepermitarfortaleceel papeldelanegociaciogolectiveen

unmercaddaborakenconstantéransformaciérgsegurandaen equilibrioentre
flexibilidady protecciérdelostrabajadores.

La metodologiaque se utilizaraparael desarrollodel presenterabajosera
eminentementguridicay analiticalgualmentese incorporaraun enfoque
practico.
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II caregiverfamiliare tra doveredi curae
mancatoriconoscimentodei diritti

Tiziana Tesauro
CNR-IRPPS

Marianna Russo
CNR-IRPPS

Abstract& methodology

Tralenumeroseonseguenzellatransizionelemografican atto,unadellepiu
allarmantsottoil profilo socialepsicologica lavorativoe I@mergenzdi cura
svoltadalcaregivein ambitofamiliare.

Secondal modellofamilistastoricamenteadicatoin Italia, la gestionedei
bisognidi curanei confronti dei familiarianzianie/o non autosufficientie
relegatalinternodellemuradomestichede considerati@dempimentdi un
dovere morale, prevalentementassegnatalle donne. Dalla ricognizione
effettuatadallaCamer@&mergeheil 65%deicaregivefamiliarie rappresentato
dadonnedi etacompresdrai 45ei 55 anni,le quali,nel 60%dei casi,sono
costrette ad abbandonarel lavoro per potersi dedicarea tempo pieno
al@ccudimentdeiloro cari.A frontedelrischiocrescentdi marginalizzazione
socialee di estromissiondal circuitoproduttivo,irrisoriee frammentatesono
le tutele apprestatedalfbrdinamentogiuridico nei confronti dei caregiver
familiaritout court.

Alla definizionenormativajntrodottacon l@rt. 1, comma255,l. 27 dicembre
2017,n. 205,non hafatto finora seguitounaregolamentazioremogene&d
efficacecomeattestandadiversificaziondelladisciplinalivelloregionalela
presentaziondi due propostedi legge(n. 114/2022e 443/2022),ancoraal
vagliodellaCommissiondéffari SocialdellaCamera.

| pilrecentinterventnormativiafavoredeisoggettvulnerabil{v. Leggalelega
n. 227/2021in materiadi personecon disabilitée decretoattuativod. Igs.n.
62/2024;Leggedelegan. 33/2023sullepersoneanzianes decretaattuativod.
lgs. n. 29/2024) menzionano ripetutamente il caregiver familiare,
riconoscendoneil valoresocialeed economicaoper léntera collettivit®, ma
limitandosallaprevisionali meriauspicper quantoconcernead esempiola
valorizzazionedelfesperienzee delle competenzematurate nelfattivita di
assistenzalfinedi favorirel@ccesso il reinserimenttavorativaal terminedi
taleattivita.

Alla lucedi talescenariola primadomandadi ricercaallaqualeil contributo
intendefornire unarispostae sel@serciziali curanei confronti dei genitori
anzianie non autosufficientsiameramenten doveremoraleo, piuttosto,un
obbligogiuridicoe,in casaaffermativogentroqualilimiti. In taleprospettivase
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l@dempimentalelfdbbligodi curadovesseivelarsitotalizzantee prolungato
neltempo,impedendal caregivedi svolgerejualsiasaltraattivitaretribuitae
depauperandd@ventualebagaglioprofessionalagia acquisito,ldndaginesi
propone sullabasedelf@nalisdi datisecondare tenutocontodellanormativa
e dellagiurisprudenzien materiadi individuares/o implementarée tutelepiu
opportuneedefficaci.
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Reinvigorating Collective Bargaining in the
PostCOVID Era: A ComparativeAnalysisof
Bargaining Levelsunder Australia® Fair Work
Act and Denmark® SectoralSocialPartners
Model

Clive Tillman
RMIT University

Abstract& methodology

Australi& systenof enterpriséevelcollectivebargainingsin terminaldecline.
This is evidentfrom the numberof employeesoveredby currententerprise
agreementsyhichhasfallenfrom 27%in 2012to only 15%by late2021.This
reductionin bargainingoveragéasbeenobservedn all Anglospher@ations
wherenegotiationprimarilyoccuratenterpriséevel.

Thisdeclinan bargainingoveragéascoincidedwith the riseof the ofissured
workplacé) aterm coinedby US economisDavid Weilto describénow large
corporationsisecomplexoutsourcingaindfranchisingtrategie® avoiddirect
employer responsibilitiesand undermine conditions establishedthrough
collectivebargaininglheemergencef thefissuredvorkplacas closelytinked
to thegrowthof corporateglobalisatioandtheimplementatioof deregulatory
oneoliberal economic policies. Enterprisebased bargaining systemsare
ineffectivein regulatingvorkerswithin the modernfissuredwvorkplacedueto
the fragmentedhatureof work andthe lack of accountabilityor the entities
ultimatelycontrollingworkers&labour.Thisdynamiaisproportionatelynpacts
low socieeconomic workers, who are overrepresentedn outsourced,
casualise@ndlow-paidsectors.

In contrastto AustraliaDenmarkoffersa compellingalternativelts sectoral
bargainingnodel hassustainedigh levelsof collectivebargainingcoverage
despitelecadesf pressuréromtheEU andcorporatelobalisatiorDenmarks
succesdiesin its multitiered bargainingsystemwhich integratedirm-level
flexibility within a strong sectoralframework.Under this model, sectoral
agreemeniarenegotiatethetweeremployerassociatiorsndunionbargaining
cartelsto establishbroad industrywide standardsin turn, enterprisdevel
agreemenigrenegotiatedy unionshopstewardsndindividualemployerso
allowfor firm-specifiadaptations.

Methodology
This researclprojectusesa combinationof doctrinaland non-doctrinallegal
researcimethodswithin asocielegaloverarchingrameworkDoctrinalblack
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letterlawanalysisormsthe backbonef this study.Attentionis aimedat how
legalrules, particularlythe Fair Work Act® preferencefor enterprisdevel
bargaininghavecontributedo the declinein collectivebargainingoveragén
Australia.

Alongsidehe doctrinallegalresearcinethod,a strongcomparativelemenis
used. The purpose of comparing the Australian model with overseas
jurisdictiongs to providea benchmarko testthe effectivenesef Australian
arrangementsCrossnational comparison provides researcherswith an
alternativeperspectivdor viewingonds own legalsystem Consequentlyi
enablesisto raisequestion@boutour own systenthat otherwisevould not
haveoccurredto us.In turn, this allowslawmakerso learnand understand
alternativevayof handlingacommonproblemandto identifygapsn national
systemsf labourregulation.
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Socialmediaterms of service:Using law to
mobilise speculationasprecariouslabour

Julia Tomassetti
SwinburnéJniversityof Technology

Abstract& methodology

This paperforms part of a broaderprojectinvestigatindiow the termsof-
serviceagreement$TOS) imposedby socialmediaplatformsstructureand
disciplinethe work of contentcreators.Focusingon YouTubé& TOS and
monetisatioprogramsl examindwo interrelatedssues:

First, | examinehow socialmediacompaniesnobilisethe metaphorof the
(latformbasamarketplacen law.For examplein its TOS,YouTubedescribes
itselfasa @listributionplatforndfor contentthatuserssubmit.l look at several
legal contextswherethe metaphorappearssalient,such as where creators
disputedecisionso demonetiser removecontentandwherecourtsdistinguish
betweenfacilitating@ccessand @romoting contentunder the US Digital
Millennium CopyrightAct. | also suggesthat this mobilisationis fraught:
interactionson many large platforms are not coordinatedvia market
mechanism&athertheyuseautomateanechanisndesignfAMD) (Viljoenet
al., 2021)to replacemarketprocessesnd agencywith automatediterative
decisiormakingmodelghataredesignedo beindifferentto whethempeoplé
decisiongeflecttheir interestsThe modelschannelchoicesby creatingand
deployingnformationand calculatiorasymmetriesn otherwords,theyturn
theprecept®f marketfailureinto affirmativeworld-buildingdesigrprinciples.
Thedisconnecbetweerthe useof AMD in platformdesigrandthe platform
asmarketplacmetaphoisalsorelevanto TOStermsrelatedo authenticityn
socialmediacontent. Thesetermsreshapereatorlabourunderthe guiseof
marketintegrity.YouTubeprohibitscontentcreatordrom causinginaccurate
measurementef genuineuser engagemedtwith YouTub& servicesfor
instancepy payingusersfor engagingvith the creato® content.The TOS
likewiseprohibit contentcreatordrom sellingadvertisingputativelyso users
candistinguistpaidcontent.l hypothesizéhattheseauthenticityuleshelpto
structurecreatowork asalienatedabour dispossessirggeatorof the product
of their work. Ratherthan simply protect the communicationof useré
exogenougevealectulturalor affectivepreferenceghe platforn® ruleson
authenticityfacilitateits dataficatiorof userinteractiorfor the creationof the
usermprofilesthatinform andfeedits advertisinglgorithms.

Thereis surprisinghittle interdisciplinaryvork on the contractuakelations
betweensocial media platforms and their creatorsand how technological
practicesnediateheserelationsgyuawork relationsY et, whilecontentcreators
areformallyindependentis-a-vis socialmediaplatforms their pursuitof the
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visibilitynecessaiy earnanincomeis subjecto contractuadndtechnological
architectureghat systematicallgelimit their autonomyand legalrecourse,
partiallyfransformingreativevorkinto alienatedabour.
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The connection of working time, wageand Al
In the Europeanlabour market

JanosJ) e Td@h
PazmanyréterCatholicUniversity

Abstract& methodology

The developmentind spreadof artificial intelligences constantlycreating
opportunitie@smuchasit raisegjuestiongandawarenes$hemarkeisgetting
more and more overloadedwith different typesof Al-models,while the
knowledgaboutthemarecurrentlystill limited.Neverthelesshe useof Al at
workplacesare lessand lessavoidablegspeciallyn HR functions,tracking
workersgproductivityandworkingtime,sometimesvensubstitutinggmployees.
The Europearinionshadreactedy creatinghefirst legaframeworkthe Al
Act, theimplementationf whichis aninteretingo follow in thecomingyears.
But the danger®f Al arenot solvedyet,sincesomemainquestiondiavenot
beenanswere® andsomemportantquestiongetto beraisedTheAl-models
areoftenusedin trackingworkingtime:whileit is beneficiafor the employer,
couldthis be interpretedasa changeof the labourlaw relationshipevolving
workingtime-conceptsinflatingtheimportancef workingtime,pushinghese
boundariesowardsmoreof a platformd or projectbasedelationaf so,the
ideasaroundwagescould changgust as quickly:canan Al-model,which is
trackingthe employe& work, decidejf the employeeearnedheibwagesor
entirelyshift theseconceptgrom the goodold time-basedvageto moreof a
performanceenteredemuneration?

In the researchthe aforementionedjuestionsareraised analyzinghe main
typesAl-modelsusedn thelabourmarketconnectinghemto the conceptof
workingtimeandwagesT heresearchighlightgheinternationahndEuropean
legabndlabourmarketendencieapproachind\l. Whatarethelegislatorghe
employerandtheemployeewillingto achieveéd or willingto letgo d regarding
the previouslabourrelationsfor the sakeof developmentThat remainghe
secret®f thefuture,butthe partiescanbepreparedor it.
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Unpaid employmentrelationshipsd myth or
future trend?

PaulaTraupmann
Universityof Salzbur@ Chambepof LabourVienna

Abstract& methodology

Dependenselfemploymentcrowdwork andotheronewd or datypicad forms
of work havebeensubjectto recentscientificdebate But thereis another
phenomenoim Austriathathasreceivedhardlyanyattentiorfor overacentury:
unpaidemploymentelationshipAustriaisoneof onlyfive countriesn theEU
in whichremuneratiors notalegatequiremenfor thequalificatiorasaworker
underlabourlaw. Thereforeunpaidemploymentelationshipgarepossibleby
Austrianiaw.

Regardinghe underlyingationaleandthe perceivedcopeof applicatiorof
labour law, this seemsquite surprising.So, the questionof why unpaid
employmentvasintroducedn Austriain 1916/17andwhetherit corresponds
to the protectivepurposeis of high significancelt will turn out that the
applicatiorof labourlawregulation$o certaircircumstancesasthereasorior
theirintroduction Howeverjt shouldbe notedthatalthougttheregulatioron
unpaidemploymentelationshipeasnot changedabourawitselfis constantly
evolvingThestructuregnvisagedtthattimearenolongeregardedsounpaid
employmentelationships Butin somecase$ asin othercountries theyare
paid employmentrelationshipsor no employmentrelationshipsat all (for
exampleoluntarywork thatis similarto atraineeship).

It shouldbe bornein mind that the conceptof worker hasalsosomehow
changedh thelight of thecasdawof the EuropearCourtof JusticeTheECJ’s
decisionshowatendencyo peopleworkingvoluntarilyfor exampleareto be
regardedasworkersif theyreceiveat leastsomeform of remunerationThe
boundariebetweeregallyrelevanandirrelevan{andthusexcludedrom the
scopeof labourlaw)work, especiallyhe distinctionbetweerpaidandunpaid
work,thereforeappeato bebecomingncreasingliglurred.

However,in many constellationgemunerationis not necessarilgxpected,
desiredr assumedndthe serviceshouldreallybe unpaid(e.g.voluntarywork
or citizenscienc@rojects)Neverthelesshepeopleconcernedisuallycarryout
the sameactivitiesasonormab workersd for examplegemergencyrivers.Yet
theyarenot subjecto the scopeof protectionof labourlaw becaus¢heyare
not considereavorkersfrom anationalperspective.

Therefore this raiseshe questionwhetherunpaidemploymentelationships
mightnot be moreappropriatéhanever.oDeadlawd couldthusberevivedoy
returningto its formerpurposeon the onehandandtakingaccounthange
courseof the yearson the other.But would unpaidemploymentelationships
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evengenuinelcorrespondvith the underlyingationalesand the purposeof
labourlaw?t’s timeto dissolvehisandtakeinto accountvhetheiit’s possible
to extendhein practicdimitedscopeof labourlawto (certain}ypesof unpaid
work. In any caseworking unpaidis an areapackedwith legalpitfalls. The
presentatiowill takea closedook at someof them.
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Training relationshipsasa possibleform of
unpaid employment?

PaulaTraupmann
Universityof Salzbur@ Chambepof LabourVienna

Abstract& methodology

Austriais oneof only five countriesn the EU in whichremunerationms not a
legal requirementfor the qualificationas a worker. Unpaid employment
relationshipsrethereforepossibleby law.Regardinghe underlyingationales
andtheperceivedcopeof applicatiorof labourdaw,thisseemsjuitesurprising.
Neverthelesgjnpaidemploymentvasintroducedn 1916/17andat thattime
wasprimarilyaimedat (unpaid)voluntarywork similarto atraineeshiplt was
exemptfrom remunerationhecausthis kind of work wasmainlyfor training
purposes.But still the protective provisionsshould be appliedto these
relationshipsMoreover apprenticeshipsffereda contextfor unpaidwork at
thattime.

However, the recognition of unpaid work for the purposes of
employment/laboutawwasjustascontroversiabackthen,asit is today.For
exampleit wasalreadyguestionect the time of the draft lawwhethera paid
employmentelationshiglid not existinsofarasthe acquisitiorof knowledge
couldbe seenasconsideratiomndthereforeremuneratedrl his is completely
differenttodayasvoluntarywork is (in mostcasesho longerregardedgsan
employmentelationshiphutasapuretrainingrelationshimot subjecto labour
law. This is mainlydueto the factthatin the courseof the AustrianSupreme
Courts jurisprudencea new criterion hasemergednamelythe purposeof
training.It is ableto pushthe other relevantcriteriainto the background.
Apprenticeshipare insteadnow qualifiedas paid employmentelationships,
althoughthe purposeof trainingis paramountln otherwords:Theboundaries
betweenemploymentand training relationshipsare blurred which raises
guestionsvith regardo remuneration.

While remunerationis no requiremenfor the qualificationas a worker in
Austria,jt isanessentiadlementor anemploymentelationshipn the context
of Europeanlaw. On the one hand unpaid employmentrelationshipsdo
therefore not exist. On the other hand this doesn’t mean that training
relationshipareno subjecto labourlaw.Dueto the EuropearCourtof Justice
remuneratiorcanbe affirmedevenfor a smallamountof pocketmoney for
examplelt seemghat the (autonomousgonceptof the workeris extending
moreandmore(especiallwith regardo theremuneratiowmriterion).

Both atnationabndEuropeanevelthereareconsistentliscrepanciessto the
extentto whichatrainingrelationshiganbe consideredavork or rathernorn-
work. The presentatiorwill thereforeexaminehow the distinctionbetween
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trainingandworkhasdevelopedjsingAustriaasanexamplelt will alsoexplore

which parameteraredecisiveor this, with particulafocuson remuneration.
The goalis to analysevhether(andon whatconditions}rainingrelationships
canbeconsideredsunpaidemploymentelationships.
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Generacionde los influencersy nbmadas
digitales, su repercusionen la seguridadsocial
parala mejorade calidad de vida.

YdangelyTropiano
Universida®GantdMaria

Atilio Noguera
UniversidacCentradeVenezuelé Universidad®antaMaria

Abstract& methodology

El origende los influencersprovienea finalesdel siglo XIX por aquellas
personalidadéamosagjuepromocionabaalasmarcaslelmomentceinfluian
en los consumidoreparasu adquisicionsin embargoproductode lasredes
socialesomofacebookiwitter entre20042006los influencerdhianpasadale
serunafigurade atraccioral convertirseen creadoresle contenidoeducativo,
entretenimientoinformativo expandiéndosposteriormentda audienciaen
redescomo youtubee instagramy nos preguntamog quévisiontienenen el
ambito laboral? precedentementeestan catalogadoscomo trabajadores
auténomosen virtud de las caracteristicade la ejecuciorde su trabajo,sin
embargoellono obviaun criteriodiversoquedependeréelanaturalezdesu
relacioriaborakonlasmarca® plataformasonlasquecolaborareinclusode
laactividachlrealizapudieseseridentificadogndiferentesategoriagdentro
delambitocultural Es quela propiaactividaccomoesdesarrolladgenvirtud
denotenerun horariofijo, conplendibertadparasudesarrolly autonomian
sucreaciorentranen el estereotipale trabajadoreautbnomospor otra parte
esimportantedestacaqueestafigurano serelacionaon aquellosnfluencers
que identificamosdentro de una empresau organizaciorgue transmiteun
impactagpositivohacidoscompafierog asuvezpuedanejorarel climalaboral
y la culturaorganizacionaho obstanteJo podemosasimilara los némadas
digitaleporlascaracteristicaeltrabajoelpredominiaelaautonomiaalguien
gue no tiene unaoficinani un hogarpermanents trabajadesdediferentes
paisesciudadesa travésdel Internet. Estos prototipos de trabajadoretian
presentaddlificultadesen la definicionde su estatudaboral Ja determinacion
de la jurisdiccionfiscaly de seguridadocialaplicabley la garantiade una
coberturaadecuadeen términos de pensionessaludy prestacionegor
desemplecdEn tal sentido,la presentgponenciaienepor finalidadexaminar
comola faltade unarelaciénlaboraltradicionaly la movilidadgeograficale
influenceryy nomadagligitalescomplicanla recaudaciode cotizacioney la
aplicaciérde lasleyesde seguridadocialexistentesSepresentaraposibles
solucioney adaptacionaguealgunopaisetanimplementadenlossistemas
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deseguridadociakesultandan ejemploparaabordarestasiuevasealidades
laboralesncluyenddacreaciomeregimenesspecialegecotizacionacuerdos
bilaterale® multilateraleparacoordinarla coberturay la promocionde la

educaciofinanciery laplanificaciomparadajubilaciorentreestograbajadores.
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Precedentey presagiode accidentesy
patologiaspsicosocialespor la inteligencia
artificial y la robotica vsla prevencionde los
riesgoslaborales

Ydangely Tropiano
Universida®GantaMaria

Atilio Noguera
UniversidadantaMariad UniversidadCentradeVenezuela

Abstract& methodology

Los cambiogecnologicognlos Ultimosafioshanoriginadaransformaciones
enelambitosocialy econdmica nivelmundialgenerandtransicionesnlas
modalidadeslel trabajo,como el trabajodigital a distancieo teletrabajoLa
inserciordelarobotizaciory lainteligenciartificialhaprovocaddacreaciéro
eliminaciénde puestosde trabajoo la sustituciénde los trabajadoreson la
tendenciale reducirenfermedadesaccidentede trabajo sin embargoenel
transcursalel tiemposehan presentadsituacionegxtraordinariaaleatorias
como accidentepor contactocon la robotizaciony efectoscolateralegn el
ambitopsicosociatomo alucinacioneslepresionaislamientsocial etc; por
otra parte,el avancdecnoldgicda contribuidoa la creaciorde herramientas
novedosaguefacilitay mejorael seguimientale la prevenciérde los riesgos
laboralespero con limitantesde aplicacioncomo por ejemploel trabajoa
domicilioo lareduccidérdelaccidententrayectoEnfin, estasransformaciones
digitalesestAndandoun giro de 360°n el ambitolaboral socialy econémico,
impactandoa su vez al sostenimientadel sistemade seguridadsocialy
contribuyendalamigraciériaboraknbisqueddemejoreslternativadevida
y debeneficiodaboralegnaquellopaisesonrecepcidra estoscambiospor
ello la presenteponenciatiene por objetivo presentarun analisisde las
previsionesle accidenteyg patologiapsicosocialgsor el trabajodigitalvs la
accionde la prevenciorde los riesgodaboralesutilizandouna metodologia
cualitativapara el analisisde referenciasddocumentalegpara su posterior
razonamientaonlafinalidaddedescribitasdiversasituacionedeaccidentes
y enfermedadegue han surgidosaquellagjue se generardas politicasque
podrancontribuira sumejoramientoy ejemplificaciowle lasalternativagjue
estamplicand@lgunogaises.
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Trying to build a better future: The modernised
2023CanadaUkraine freetrade agreementand
labour rights

AnetaTyc
Universityof g - d t

JoCarby-Hall
Universityof Hull

Abstract& methodology

SigneanJulyl1,2016theFreeTradeAgreemenbetweerCanadandUkraine
(CUFTA)enterednto forceon Augustl, 2017 Howeverpverfour yeardater
in January2022, modernisationnegotiationswere launched,which were
disruptedoy the outbrealkof warin Ukrainein Februarn2022andre-launched
in June2022.Fortunately poth countrieswerefinally ableto concludethe
negotiationsand on September22, 2023, Ukrain& PresidentVolodymyr
ZelenskyyandCanadiafPrimeMinisterJustinTrudeawignedhe modernised
CUFTA.It entredinto forceon Julyl,2024.

Theaimof this presentatioms to focuson the developmendf Ukrainiartrade
relationswith Canadajpayingparticularattentionto the modernised2023
CUFTA and assessings labour and temporaryentry for businesgpersons
provisionsaswell aschaptersn IndigenousPeoplesandgendethroughthe
prismof labourandemploymeniawsin UkraineTheauthorsalsotry to answer
the questionswhether the modernisedCUFTA may contribute to the
developmentf Ukraineafterthewarwith Russian orderto expandusinesses,
creatgobs,improveworkingandwageconditionsandprotectemployment.
Ukrainianemploymentaw was alreadyweak before the war, but the war
weakenedt evenmore. A new labour chapterin the modernisedCUFTA,
subjectto the dispute settlementprovisions,is designedso that it could
oimprove labour standardsand working conditionsin the two countriesby
buildingon internationalabourprinciplesandright. Theauthorsarguehata
new labour chapteralonecannotguarante¢he introductionof high labour
standards Ukraine but is agoodstepforwardandin conjunctionwith other
chaptersmay be beneficialto workers,includingwomen and Indigenous
Peoplesaswellasenterpriseslhe factthat oLaboub chaptelis subjecto the
disputesettlementechanismndreflectsa&anctiondasedapproactshallbe
assesseaubsitivelyashavingpotentialto contributeto the effectivenessf the
rightsprovidedfor in the CUFTA.

The authorshold the opinion that the modernisedCUFTA with its crucial
solutionssuchasthe provisionson temporaryentryfor businespersons can
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exertamajorimpactonfosteringhefutureparticipatiorof Canadiabusinesses
in the proces®f therecovend includingthe economiaecovend of Ukraine
afterthewar.WhatUkrainewill needafterthe waris activatingousinesshere,
attracting investors, creating labour intensive infrastructure construction
programmesgonstructingof industrial enterprisesexpandingthe services
sector etc. Such actions should translateinto job creation,employment
protectionand improvementin pay and working conditions.Hopefully the
modernisedCUFTA will encouragether countriesto concludeFTAs with
Ukraine that will help businessnvest there and createdecentjobs. The
expansionof FTAs is indeedone of key recommendationfor a strategic
investmenpolicyof Ukraine.
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Women Invisible labour in Polish Art (1949
Present)
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Abstract& methodology

Unpaidor invisiblelabourencompasseactivitiessuchas householdchores,
childcareeldercareandotherforms of domestiovork that arenot financially
compensated=motionallabourinvolvesmanagingpne&$ own emotionsand
thoseof othersto maintainrsociaharmonypftenwithin familyandcommunity
settingsTheseforms of labourarepredominantlyindertakeriy womenand
areessentidbr the functioningof householdandsocieties.

In theaftermathof WorldWarll, Polandundersocialisgovernancgromoted
womert participationin the workforceas part of broaderindustrialization
efforts. However,despiteformal employmentwomencontinuedto bearthe
primaryresponsibilityor domesti@uties)eadingo aodoubleburder of paid
andunpaidwork.

The transitionto a marketeconomyin the 1990sbroughtaboutsignificant
socieeconomiachanges=conomicrestructuringedto job lossesparticularly
in industries where women were overrepresentedThis period saw a
reinforcemenbf genderdisparitieswith womer& unpaidlabour becoming
morepronouncedamidreducegublicsupport.

Today,womenin Polandcontinueto perform a disproportionateshareof
invisible labour. The omotherhood penaltyy wherein mothers face wage
reductionsandlimited careeradvancemerdpportunitiesfemainsa significant
issuereflectingongoingbiasesn thelabourmarket.

On this backgroundhe paperpresentfiow the invisiblelabourof womenis
presentedn visualartsin PolandafterWorld Warll until today.The authors
intendto demonstratéow the economicand politicalfactorsinfluencedhe
waywomenperformingtheir dailychoreswvererepresentethkingexamplesf
such artists as AleksanderKobzdej, Andrzej Wroblewski, Jan Tarasin,
JulitaWojcikMa G g o r z-aas,BwdKurylgkeKatarzynarakowiakB a Gk a .
Visualartshavelongservedasa powerfulmirror of societaValuesporms,and
transformationsFurthermore the genderedlivision of labour has beena
recurringsubjectn visualrts revealingocietaéxpectationaroundmers and
womerd roles As discussely feministart historiansywomenwerehistorically
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depictegerformingunpaiddomestiavork,reinforcingheirconfinemento the
privatesphereHowever,n the 20th century especiallyhroughfeministand
conceptuahrt, theserolesbeganto be re-evaluatedArtists highlightedthe
invisibilityandundervaluationof womerd labour therebychallengingominant
sociaharrativegandadvocatindor gendeequity.

The art reflectsthe evolutionof generationgberspectivesn invisiblelabour.
Older generationsshapedby socialistidealsand traditional norms, often
acceptedhe dualrole of womenasworkersand primarycaregiversyounger
generationgfluencedy globalfeministmovementandincreasedducational
opportunitiesaremorelikelyto challengéraditionalgenderolesandadvocate
for equitablaistributionof domestiaesponsibilities.
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Il lavoronotturno delle donne alldnterno della
contrattazionecollettiva italiana

GianlucaUrbisaglia
MarieSklodowsk&urieresearclkhandidat® 0Seabf Excellence®4-25holder
Ca&Foscarlniversity

Abstract& methodology

Questaricercahavoluto valutaree delinearél quadropiu completopossibile
delbmpegnodella contrattazionecollettivad rectius,dellaparti negozialid
italianasui temi dellistituto del Lavoronotturnoed,in particolaregdel lavoro
notturnodelledonne.Taleparticolarecollocazionelelfrariodi lavororisulta
un bancodi provaperlanegoziazioneollettivaguesiultimasi scontrasiacon
lanecessitdi tutti i lavoratoridi conciliare tempidi vitaconquellidi lavorosia
con la ripartizione dei compiti di cura tra uomo e donna, senza
contemporaneamerpersiin contrastaconil principiodi parita.Perlaverita,
e la notte I@stacolgiu complessaasuperargerla contrattazioneollettiva,
sebbenesia difficile sostenerehe clausoledi maggiorfavore per le donne
inerentia particolarifunzioni naturali(es.allattamentod al maggioimpegno
psicofisicacausatalal parto possanoriolareil principiodi parita.La notte e,
invero,il lassaemporaledellagiornatadedicataal riposoe le donne stanteil
maggiorimpegnonei confronti dellaprole, hannomaggiormenteecessital
riposo/astensiondallavoro,amaggioragioneselavoratricnotturne.
Graziealld Archivioelettronicaleicontratticollettivd possedutalal CNEL, si
e, pertantorealizzatan@nalislongitudinaleeicontrattinazionalappartenenti
ai settori economiceproduttivi ove il lavoro durantele ore notturne e
maggiormentdiffusotrale donne(almendl 20%deltotaledeilavoratoridel
singolocomparto)Lo studiohacopertoun arcotemporalalal2003d annodel
varodel D.Igs. 8 aprile2003,n. 66 cheregolail tempodi lavorod al 2024,
analizzand@893accordideiquali457CCNL e Contratticollettiviaziendaldi
primo livello. Tale analisisi €, inoltre, estesaalla contrattazionecollettiva
aziendale grazie all@ccessoalla banca dati OCSEL possedutadalla
confederaziorgindacal€ISL.Siériusciti,cosiaverificard¢aliaccordaziendali
pertutti questsettoriproduttivilacuicontrattazioneazionaleinviavaalivello
démpresdaregolazioné parziale totaled delladisciplinalellavoronotturno.
| risultati delndaginehanno evidenziataun miglioramentadelle tutele nei
confrontidellelavoratricinotturnemala negoziazioneollettivarisultaancora
lontanadaunapienae maggioreliffusionedi tuteleneiconfrontidi talegruppo
di lavoratrici.

Laricerca statauttavigparzialmentimitatadallaverificadi un campionelella
contrattazionedi secondolivello destinatariai citati rinvii. La bancadati
OCSEL non possiedeinvero, tutta la contrattazioneollettivaaziendalelel
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PaeseNonostantetale carenzala ricercafornisceun quadroglobaledella
tematicanggettadi analisallnternodi tuttala contrattazioneollettivaitaliana
di primo livello e un@mpiaindicazioneli comele parti negozialia livello di
impresaregolanal lavoronotturnodelledonne.

Essentialbibliography

AllampreseA. (2009),0rganizzazionelei tempi di lavoro e contrattazione
collettival contratticollettivinazionaldi categorian B. VenezianiV. Bavaro
(acuradi), Le dimensiongiuridichedeitempidellavoro,Cacucci

BarberaM. (1999),Tutto a posto,nientein ordine.ll casodellavoronotturno
delledonne|n Rivistaitalianadi Diritto dellavoro,n. 3,1, 30£319

BavaroV. (2020) Sulconcettogiuridicodi «tempadel lavoro»{a propositodi
ciclofattorini)jn Labor,n. 6.

Calafel. (2009)Ferie,congedie lavoronotturno:istantanegiurisprudenziali
di figure giuridichecomplessein B. VenezianiV. Bavaro(a curadi), Le
dimensiongiuridichedeitempidellavoro,Cacucci

CostantiniS. (2009) Contrattazioneollettivanazionales conciliazione vita
familiareun rapportodifficile,in Lavoroe Diritto, n. 1,12%+142

Di StasiA. (2009)La flessibilitgpositivanellacontrattazioneollettiva,in B.
Venezianiy. Bavardacuradi), Le dimensiongiuridichedeitempidellavoro,
Cacucci

Eurispeg2005)Rapportdtalia2004 Percorsdi ricercanellasociettomplessa
sulla rappresentanzasulla liberta, sulfeconomia,sulla conoscenzasulla
competitivitasul costume Eurispedstituto di studieconomicie sociali 389
413

FenoglidA. (2012) L @rariodi lavorotraleggee autonomigrivata ESI.
FerranteV/. (2008)]l tempodi lavorofra persona produttivitaGiappichelli

FerraraVl. D. (2014)]l gendemainstreamingei contratticollettivi:tendenze
dellacontrattaziondi generein Diritti, Lavori,Mercatin. 2,519537

Laforgia S. (2009), Organizzazioneadei tempi di lavoro e contrattazione
collettival contrattidi seconddivello,in B. VenezianiV. Bavaro(a curadi),
Le dimensiongiuridichedeitempidellavoro,Cacucci

Lecces# . (2005)Ladisciplinadelfrariodi lavoroneld.lgsn. 66/2003,come
modificatodald.lgs.n. 213/2004jn WP C.S.D.L.EoMassimd @ntona.IT,
n. 40

Olini G.,acuradi (1994)] a contrattazioneazionale decentratan materiali
tempodi lavoro,in G. D@&loia, M. Magng Il tempoe il lavoro.Gli oraridi
lavoroin Italiae in Europa Ediesse

Scarponb.(2001)]I lavorodelledonnefra produzionee riproduzioneprofili
costituzionalé ocitizenship, in Lavoroe Diritto, n. 1,18ss.

www.internationalconference.adapt.it



333

Tinti A. R. (2009) Conciliazione misuredi sostegnoSulleazionipositivedi
cuiali@rt.9 dellaleggen. 53/2000,in Lavoroe Diritto, n. 2,173202

TiraboschM. (2021) Appunti perunaricercasullacontrattazioneollettivain
Italia:il contributodelgiuristadellavoro,in Diritto dellerelazionindustrialin.
3,599639

Keywords

Contrattazioneollettiva,Javoro notturno, lavoronotturno delledonne,male
breadwinner

www.internationalconference.adapt.it



ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

La tutela della salutee sicurezzadei lavoratori
nell@ttica del nuovo approcciodi 0salute
globaled

Antonio Valenti
Inail

BenedettaPersechino
Inail

Sergiolavicoli
MinisterodellaSalute

Diana Gagliardi
Inail

Abstract& methodology

I rapidie profondi mutamentinel mondodel lavorodovuti principalmente
cambiamentsociodemograficiglobalizzazionelei mercati,digitalizzazione,
automazionee intelligenza artificiale, nonché ldmpatto delf@mergenza
pandemicahannorimodellatoil modo in cui viviamoe lavoriamoponendo
nuovesfidein temadi diritti deilavoratorie sicurezzaullavoro,rendendoin
tal modo, ancorapiu difficile garantireentro il 2030un@®ccupaziong@ienae
produttivae un lavorodignitoso.

Sitrattadi effetti negativiche hannoun impatto trasversalajelleeconomie
avanzateomenei paesin via di sviluppo,colpendoin maniergprincipalde
categoriesocialipiu vulnerabilies.anzianigiovanilavoratoriprecaridonne,
migrantiecc.).

Peraffrontarequestesfide,a livello internazionalesuropece nazionalesono
state adottatepolitiche che promuovonoequita,cooperazione inclusione
socialepartendadaun approcciali saluteglobaleQuestoimplicaunavisione
multidisciplinarejconoscenddinfluenzareciprocarala salutandividuales i
fattori economicisocialiambientale politici. Ancheil Pianonazionalalella
prevenzione0202025sottolineala necessit@i un approcciomodernoalla
salutee sicurezzasul lavoro, considerandde trasformaziondel mondo del
lavoroe I@voluzionalel concettadi saluteversoil dbenesserisico,mentales
socialé.

Questaevoluzionéha portatoa un cambiamentoel paradigmali tuteladella
salutee sicurezzanei luoghi di lavoro, passandalalla gestionedel rischio
professionalallagestionentegrataleirischilavorativied extralavorativicon
un focus sul lavoratorecome personaA livello internazionalesono emersi
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approcciintegratie multidisciplinariche integranosicurezzasul lavoro e
promozionedellasalute(es.Total WorkerHealth.NIOSH, 2016)oppureche
consideranda relazionetra aspettifisici del@mbientedi lavoro, le risorse
dedicatallasaluteleilavoratoril@nterazion¢raaziend& comunitge gliaspetti
psicosociatiel@ambientali lavoro(es Healthyworkplacenodel WHO, 2010).
La transizioneda una protezionedel lavoratorebasatasulla valutazionee
gestionedel rischio a una gestioneintegratadei rischi professionale non
professionaliichiedeun@nalisapprofonditaal fine di identificarde questioni
criticheper la protezionedellasalutedei lavoratori,secondaun approcciodi
ricercanterdisciplinaretegrato.

In tale ottica, Inail sta conducendoun@nalisidei documentichiavedelle
principaliorganizzazionistituzionie agenzienternazionake nazional{ONU,
OMS, ILO, Commissiond=uropea,Eu-OSHA, ecc.)al fine di riconoscere
principaliaspettdaprenderen considerazioneelladefinizioneadi unapproccio
multidisciplinare integratoallasalute sicurezza benesserdeilavoratorie
lacunee le areechiavedi intervento.
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La publicidad enredessocialescomotrabajoy
la sobreexposicionde menores

Lucia AraguiezValenzuela
Universidadie Malaga

Abstract& methodology

El augede lasredessocialeda transformadda publicidad,involucrandoa

menorescomo protagonistasy creadoresde contenido,lo que plantea
interrogantesobresi estaparticipaciorpuedeser consideradanaformade

trabajo infantil encubierto.A nuestro parecer,nos encontramosante una
casuisticalarmantguerequiereleunarespuestategral.

Este estudioanalizaestaprobleméaticalesdeuna perspectivguridicelaboral,
teniendomuy presentela proteccionde los derechosmas basicosde los

menores.

En este contexto,serdfundamentalanalizarnuestranormativanacionale

internacionalasicomolaspoliticasde ciertagplataformayirtualesen lasque
estegradode exposiciomesultamasevidente.

De esteestudioseesperavidenciata profesionalizaciéde la publicidaden

redegprotagonizadpor menoresidentificanddadisoluciérdefronterasentre
oeljueg@ y trabajo Jaausencide regulacioaboralespecificajesgoparala

saludy desarrollantegrablelmenory lavulneraciémelderechalaprivacidad
y protecciordedatos.

Essentialbibliography
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International relocationto reducethe demand
for providersof elderly carein North-western
Europe

Gijsbert Van Liemt
Seltemployeakconomist

Abstract& methodology

Thispapelis aboutdemographichangeandthelabourmarketfor providersof
elderlycarein North-westernEuropewhereit is increasinglifficult to find
sufficientcaregiversAt thesamdime,theneedo creatgobsin laboursurplus,
non-Europearcountriess becomingmoreurgent.Togetherthesetwo trends
offer acompellingcasefor exploringhow andunderwhich conditionselderly
caregivingcanberelocatedo thesdaboursurpluscountries.

Thisis a controversiasubjectlinitiativesto openinstitutionalcarefor elderly
Germansin Poland were criticized as 0Granny Exportd becauseof the
geographicalistancendtherisk of abuseandneglectSuchrelocatiorcannot
solvethe shortagef elderlycareworkersbut it couldmakea contribution.In
viewof theloomingelderlycarecrisisthispaperargueshatit isanoptionworth
to beexplored.

Method: Reviewof the literatureon demographichangeglderlycareand
retirementnigrationInterviewswith keyagents.

Theaimof thepapelisto discussvhetherto whatextentandhowtheprovision
of elderlycarecanberelocatedo laboursurpluscountriesWhatarethe pre-
conditionsWhataretheobstacleddow canqualitypeguaranteed®hoshould
taketheinitiativeHow shouldthisbeorganized?

The growingshortagef formalandinformalprovidersof elderlycarecanbe
metin threewaysraiseproductivity enhancehe supplyof careworkersand
reducedemandThe latter option gainsin importancebecauséhe scopefor
substantigbroductivityincreasess limitedin this labourintensivesectorand
becauseroductivityincreasesaynegativelaffectthe qualityof caregiving.
Enhancing supply through the recruitment of immigrantsis politically
controversialHundredsof thousandsof immigrantsare activein Western
Europearelderlycarebut manyof theselacka propercontractandthe right
type of qualificationsAlso, the immigrationlevelsrequiredwould surpass
historiclevelsandthusbe politicallyunacceptable.

Reducinglemandor carethroughrelocations thusthe focusof this paper.
Labourintensivananufacturingectordaverelocategroductionto countries
wherelabouris abundantFor serviceghis is more complex.Still, thereare
thousandf peoplewho no longerneedassistancen their home country
becaustheyspendheirretirementearsn aforeigncountry.Thesaetirement
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migrantsmovedof their own initiativebut becausef the costsinvolvedtheir
numberislimited.Thekeyquestioris howandunderwhichcircumstancesis
numbercanbe expandedo includealsolesswellto-do elderly.
Preliminanfindingsshowthat a goodlevelof medicakareis a pre-condition
for relocationasis a welcomingattitudeby host governmentsCrossborder
portability of pensionsplaysa key role. Quality assurancés arguablyof
overridingmportanceThankgo MessengaendWhatsapgeographidistance
hasbecomdessof abarrierto communication.
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Analisis de la dignidad de los trabajadoresen su
vejezen el contextointernacional de la
seguridadsocial entre EstadosUnidos de
Americay México

David VazquezMarban
Universidadhutonomadel Estadode Morelos

Abstract& methodology

Lamigracioriaboraly el envejecimientpoblacionasonun problemaactuakn
este mundo globalizado Especificamentena gran cantidadde mexicanos
migranal Estadode Texasgueesuno delos principaleslestinogdebidoa su
proximidadgeograficé el segunda@ nivelnacionab comosefialal Instituto
de PoliticasMigratoriasMas de la mitad de los inmigrantesmexicanosen
EstadodJnidosresidiarenCalifornig36por ciento)o Texag22por ciento)en
elperiodo201822.

Un gran porcentajede estostrabajadorese encuentranaborandoen la
informalidado queimpactalirectamentensuaccesaderechofaboraley de
seguridagocial.

A consecuencide ello,unadelasprincipaleproblematicagueenfrentaros
trabajadoresnigranteses que, en la vejez,la falta de accesa prestaciones
socialey el no habercotizadosemanakaborale®n los sistemasle seguridad
social tanto en México como en EUA, los colocaen una situacionde
vulnerabilidaécondmicg social.

La ausenciale un esquemale proteccionsocialy de politicasde igualdad,
equidade inclusiénen ambospaisegyeneracondicionegle discriminaciéry
exclusiénde estegrupovulnerablelo queimpide garantizaunavejezdigna
conformealos estandaregternacionalede derechofiumanos deseguridad
social.

En elcontextodelderechanternacionalelaseguridadociallosinstrumentos
internacionalegconocerel derechalelostrabajadoresigrantes unavejez
digna,por ejemplo,el Conveniol02 de la OIT sobreseguridadsocial,el
Convenioel 97 sobrelos trabajadoresnigrantesy el Convenio118 sobre
igualdadietrato,sinembargolaimplementacioderestriccionemigratoriay
faltade mecanismosficienteparaasegurala portabilidadde derechontre
paisegenerainaproblematicaonel envejecimientpoblacional.

Porlo tanto,esfundamentadjuetantolosorganismosternacionalesomolos
Estadosfortalezcanestaspoliticasde igualdad,equidade inclusion para
garantizada proteccionsociala los migrantesen edadavanzadamnasaun
despuédehabersidotrabajadoresnunoo ambogpaises.
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En conclusion)a calidadde vida en la vejezparalos trabajadoremigrantes
mexicano®n Texasdependeen granmedidade la aplicaciorefectivade los
instrumentonternacionaledeseguridadocialasicomodelasestrategiague
estén implementandoestos organismosinternacionalegara promover la
inclusionde esteggrupostradicionalmentenarginadogomo son los adultos
mayores.
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Blurred Lines: How Employer-Driven
Volunteering Reshapeghe Meaning of Work

Dana Volosevici
PetroleunGasUniversityof Ploiesti

Abstract& methodology

Thispaperexploregheincreasinglglurredboundariebetweerworkandnon-
work through the lens of employeeparticipationin activitiesorganizedor
encouragedby employers,such as volunteering and corporate social
responsibilitprogramsWhileformallycategorizedsvoluntaryandoccurring
outsidecontractuabbligationstheseactivitiesareoften strategicallynobilized
by companie$o enhanceorporatdmage strengtheremployeibrandingand
meetenvironmentakocialandgovernancebjectivesDrawingon CSRreports
andinitiativesfrom leadingeuropeanUnion-basedcorporationsthe analysis
reveals patternwhereemployeesontributesignificantime andexpertis¢o
projectghatalignwith organizationakputatiorandsustainabilitgoals.

The study critically examinesthe legal and ethical implicationsof such
participationarguinghat despitebeingframedasononwork 6 theseactivities
often involve subtleforms of expectationprganizationatontrol, and even
performanceelatedincentives.In this context, the consentof employee
engagementbecomes questionable, particularly when participation is
encouragediuring paid hours, publicly recognizedpr factoredinto career
advancementhe paperengagewith EU laborlawframeworksespeciallthe
definitionof oworkingtimed underthe Working Time Directive,andrelevant
casdawto explorethe potentiakreclassificatioaf theseactivitiesaswork.
Ultimately,the papercallsfor clearedegaland organizationaboundariego
protectemploye@utonomyandensurdair recognitiorof all labor,including
reputationalabor.It alsorecommendthatorganizationsicreaséransparency
regardingexpectationsand benefitslinked to CSR patrticipation,and align
governancstructuregccordinglyThisanalysisontributedo broaderdebates
on modern employment practices, worklife boundaries, and the
commodificatiomf employe&aluesn thedigitalandpostpandemi@conomy.
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Industry 5.0and the quality of work: peopleand
technologyin the new employmentparadigm

Monika Wodnicka
Universityof g - d t

SzymonBolimowski
Universityof g - d t

Abstract& methodology

Contemporaryeconomic,technologicabnd socialchangesare significantly
redefiningthe conceptof work andits quality.The conceptof Industry5.0is
gainingparticulaimportanceoday.This conceptrepresentthe next stageof
developmentafter Industry 4.0, which is mainly basedon automation,
digitisatiorandthe integratiorof cybefrphysicasystemsThe newlindustry5.0
paradignfocuse®n theintegratiorof humansandmachinesyith anemphasis
on collaborationpersonalisatiomnd the creationof a sustainablevorking
environment(Nahavandi2019; Wodnicka,2024).Unlike earlier phasesof
industrial revolutions, Industry 5.0 does not marginalisehumansin the
productionprocesshut placegshem backat the centreascreatorsdecision
makersandpartnerof technology.

At the sametime, this new conceptbringsa numberof challengegelatedto
work:increasingliversityof skills,the risk of digitalexclusionchange the
structureof employmenaindthe needfor continuoudearningandadaptation
(Brequeet al.,2021;Ghobakhlocet al.,2023).In this context,the conceptof
job qualitywhichincludegob securityprganisationaonditionsppportunities
for professionatlevelopmentautonomyand a senseof meaningn work, is
becomingparticularlymportant.

The discussioron the qualityof work hasbeengainingimportancein both
academidebateandpublicpolicyfor severalearsThe International.abour
Organisatior{ILO) andthe EuropeanCommissioremphasiséhat economic
developmentnustgo handin handwith thecreatiorof decentsustainabland
high-qualityjobs(ILO, 2019)In this contextthe questiorarisesasto whether
theimplementatioof Industry5.0principlesactualljead4o animprovement
in the qualityof work or contributedo its fragmentatiomndthe deepeningf
inequalities.

The aimof the analysisvasto try to identifythe significancef implementing
Industry 5.0 for the quality of work, understoodas a combination of
employmentonditionssafetyjob satisfactionjevelopmenbpportunitiesand
employeewellbeing. Therefore,in addition to analysingexistingresearch
focusedon this objective we conductedour own qualitativestudy (in-depth
informalinterviewsith representatives companiesmplementingndustry
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5.0solutionsThisresearciwagargete@ndpilotin naturglargerscalegesearch
is plannedfor the next phase).The resultsindicate that newgeneration
technologiesanboth improveandworsenthe qualityof work, dependingn
how theyareimplemente@ndthe changeananagememhodelsadoptedNew
skillsareprovingto becrucialtechnicaanddigital but alsosociabndadaptive.
Industry5.0thereforgposexhallengelatedo theredefinitiorof professional
roles boundariesf responsibilitandhumanmachinanteraction.
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Las excepcionesal derechoa la desconexion
digital: alcancematerial y mecanismosparasu
pacto individual y colectivo

SergioYagueBlanco
Universitatle Valencia

Abstract& methodology

El legisladoespafioincluyéen 2018,en el Estatutode los Trabajadoresl
derech@ladesconexiddigitaldetodasytodoslostrabajadore®aralelamente,
seintrodujo el régimenjuridicode la desconexiomligitalen la Ley Organica
3/2018,de5 dediciembredeProtecciorde DatosPersonalegGarantialelos
DerechosDigitales(LOPDP). Esta regulaciénestablecesl derechoy hace
llamamientosanto a la negociaciortolectivacomo a lasempresaparaque
regulerasdiversasaristagjuelo conformaratravésieunapoliticao protocolo
empresariale desconexiodigital.Con posterioridada Ley10/2021,de9 de
julio,detrabajoadistanci@ue enlaactualidadjisciplinaconalginmatiz(muy
pocosklderechaontenidcenlaLOPDP paralaspersonaseletrabajadoras
Muchossonlos debatesloctrinalegjuesehanplanteadsobrelos contornos
deladesconexiédigitalenEspafalurantesusprimerosafiosalgunosieellos,
parecajueyaestanresuelto® superadoslambiénios tribunaleshandictado
numerosasentenciagunguesiguesinexistirun grancuerpodejurisprudencia
consolidaddel TribunalSupremajueaclarecualesonlaslineasnaestrague
debenseguirs¢anto por la negociaciorolectivacomo por lasempresapara
ordenarlensusrespectivoambitosEn diciembrede2024sellegéaun nuevo
Acuerdo Socialentre los Sindicatoamas representativog el Gobierno de
Espafgarareducidajornadalo queindefectiblementsonllevaealizaciertos
ajusteenlanormativdaboralenmateriadetiempodetrabajoentreellos,una
reformadel derechoa la desconexionDentro de este,se introduce una
previsiondEl derechaladesconexidmsirrenunciabl@
Estoguardaelacioncon la posibilidadde realizaexcepcioneal derecholLos
primeros comentaristagonsiderabanpor la logicade la regulaciénde la
desconexiordigitalen LOPDP que, mediantela politicade empresgpodia
modularseel disfrutedel derechoen determinadaprofesione® actividades
cuanddanaturalezdelarelacioriaboralasilo requirieseaungqueesaposicion
mereciaiertariticagAltésy Yagiie2020).

El objeto de estetrabajoes dilucidarlas posiblesexcepcionesgjue pueden
realizarsel derecha la desconexiomediantgactoindividual atravésde la
negociaciorolectiveo acuerdale empresd enla politicade lugardetrabajo
dedesconexiodigital.
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Online tasking for platforms: work or non-work?
An approachfrom the Spanishlegal framework
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UniversitalAutonomadeBarcelona
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UniversitatAutonomadeBarcelona

Abstract& methodology

This presentatiorwill approachwork for online taskingplatformsfrom a

twofold perspectiveOn the onehand,it will presentheresultof anempirical
studyin whichthe characteristiosf the provisionof servicegor atotal of 20

platformsandapplicationsperatingn SpairwerestudiedThiswasmadeusing
a questionnaireompletedvith informationaccessibl® the openpublicand
specificallywith the conditionsof use.Basedon the dataextractedwe will

developan analysi®f the provisionof servicegor theseplatformsfrom the

employmenstatugperspective.

In thepastyearsattentionhasbeenfocusedn theemploymenstatuof offline

platformworkersgspeciallgeliveryworkersThedebatéhasbeenrich, andits

resolutionhastakendifferentpathsin differentcountriesThis issuehasalso
beeraddressellythe Europearunionwiththerecentapprovabf theDirective
2024/2831 on improving working conditions in platform work, which

establishes relativelyweak presumptionof employmentfor individuals
performingplatform work wherefactsindicatedirectionand control of the

platform.Our interestassaidbefore jsto deeperin thestudyof onlinetasking,
withaspecialocusin alegabpproactirom thestandpoinbf theSpanisiabour
andSociaBecurityawregulationsThishasbeendonein the frameworlkof the

projectTraPlaNum(Travailsur les PlateformedNumériquesjinancedby the

FrenchnationaresearclagencyANR), thatincludesacomparativanalysisf

online platform work conditionsand an assessmerdf employmentstatus
outcomesn differentcountriesincludingSpain.

Wehaveobservedhatthe activitydevelopedhroughonlinetaskingplatforms
is more diversethan that of offline platform work. However, the basic
characteristias both convergeo alargeextentFor thisreasonywearguethat
the regulatoryand jurisprudentiatesponseshat haveemergedo tacklethe

employmentstatusof offline platform workerscan also be appropriateto

addres®nlineplatformwork. We haveexaminedn detailthe solutionsgiven
by the law andthe courtsin Spainandevaluatedo which point theycanbe

appliedto online platformwork, basedon conditionsof the developmenof

tasksthat we have observedin the studiedplatformsand apps.We have
concludedhatthesesolutionsbasedn therecognitiorof platformworkersas

www.internationalconference.adapt.it



349

employeesdit correctlyin mostservicgerformancechemethatcanbefound
in onlinetasking.On the contrary,theseschemeslo not fit in the Spanish
regulation®n independentvork, includingregulation®n independentvork
undereconomiadependance.

We will finally addressssuesderivedfrom an hypotheticalrecognitionof
employeastatuan termsof applicatiorof SocialSecurityegulationsiswellas
theapplicatiorof regulation®sn collectiverepresentation.
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Caregiversin Amyotrophic Lateral Sclerosis:
preliminary resultsbetweenpaid careand
family care
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Abstract & methodology

BackgroundAmyotrophicLateralSclerosi$ALS]is a rareneurodegenerative
diseasthataffectsabout6,000peoplen Italy. Takingcareof ALS patientdhas
implicationdor the qualityof life andpsychologicateltbeingof informaland
formal caregiversTherearefew studiesin the literatureon this aspectThe
researclaimsto analyze@lifferentaspectsf caringfor ALS patientsn informal
(familymemberspnd formal caregiverghealthcarevorkers) Methods:Nine
formalcaregiver@8womenjndllinformalcaregiver®@women)participated.
They were all recruitedthanksto a healthcareesidencen Italy. Formal
caregiverBaveanaveragageof 49.2%earld (SD=3.861)andtheyhavean
averagéengthof serviceof 6.58year{SD=5.975)InformalcaregiverBavean
averageageof 48.30yearsold (SD=13.500)and they havebeencaringfor
relativesn thelast3.29yeargSD=2.500)Psychologicabeltbeing burnoutfor
formal caregiversand burdenfor informal caregiversvere evaluatedSome
testimoniesabout both caregivefsexperiencesvere also analyzedMixed
methodanalysesvereconductedusingnonparametritechniquesimotional
TextMining(Greco2016Greco& Polli,2020iancia2012)discoursanalysis
(Ruiz,2009) anddiscourseositioninganalysigDavies& Harré,1990;Green
etal.,2020Harré& VanLangenhove,991)ResultsBothformalandinformal
caregivershave high levels of psychologicalweltbeing (Mfc=85.86;
SDfc=9.026Mifc=83.10SDifc=11.435)ormalcaregivershowlow levelsof
emotionakexhaustiorfiM=16.67;SD=10.087anddepersonalizatiofM=2.56;
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SD=2.186),and moderatelevels of personalgratificationand fulfillment
(M=29.11SD=11.66"M=27.43SD=11.238)nformalcaregivershowhigher
burdenlevelsrelatedto the pastsituation(M=41.89,SD=18.253)whenALS
patientswerestill living at homethan thoserelatedto the presentsituation
(M=29.09,SD=17.848)n whichis residingin the facility.In generalformal
caregivertalkaboutALS patientdandfamiliegdifficulties andaboutdifferent
strategieso copewith the diseasespeciallyelatedto researchdrugs,and
therapiesTheyidentifythemselveaspeoplevhoneedo do morefor patients,
especiallin researchinformal caregivertalk moreaboutdifficultiesandtheir
needdor sociaandemotionakupport.Theyidentifythemselveaspeoplevho
havehadto adaptandrecognizéhemselves this role, not by choicebut by
necessityiscussionTheresultshowastrongmpactof caringor ALSpeople
on theweltbeingof formalandinformalcaregiveranddifferentpositioningof
peoplewho arepaidfor careandthosewho do familycarelt wouldbe useful
in the futureto analyzenoredeeplythe aspectshatleadto thesedifferences.
Overall,the resultsprovideusefulinformationfor designingnterventiongo
addresthepsychologicalifficultiesof familymemberandhealthcaraorkers
in caregivingndmedicakettings.
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Working with suffering: stress,burnout and
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Abstract& methodology

BackgroundAmyotrophicLateralSclerosi$ALS]is a rareneurodegenerative
diseas¢hataffectsabout6,000peoplen Italy.In theadvancedtagegyatients
recoverin socialandwelfarefacilitiesandreceivecarefrom formal caregivers.
Asin otherchronicdiseasesakingcareof patientdhasimplicationdor formal
caregivefualityof life, but therearestill few studiesn the literature This
researclaimsto investigatehe mentalhealthandthe qualityof life of ALS
patientéformal caregiverdMethods:Sixteerformal caregiverparticipatedd
wereoperatorg8 women)and 7 werevolunteerg5 women).Theywereall
recruitedhankgo ahealthcareesidence Italy.Operatordiaveanaveragage
of 49.29%yearsld (SD=3.861)andtheyhavean averagéengthof serviceof
6.58years(SD=5.975) Volunteershave an averageageof 62.33yearsold
(SD=5.645),and they have an averagelength of serviceof 7.31 years
(SD=5.205)Psychologicateltbeing,perceivedtresshurnout,andcaregiver
abusewereevaluatedSometestimoniesaboutformal caregive@experiences
were also analyzed. Mixedmethod analyseswere conducted using
nonparametritechniqguegmotionalTextMining(Greco2016Greco& Polli,
2020;Lancia2012) discoursanalysigRuiz,2009),anddiscourseositioning
analysigDavies& Harré,1990;Greenet al.,2020;Harré& Van Langenhove,
1991)ResultsBothoperatorandvolunteerfiavemoderatdevelnf perceived
stresg(Mop=14.78;SDop=6.852Mvol=12.14;SDvol=8.235)and havehigh
levelsof psychologicalveltbeing (Mop=85.86;SDop=9.026;Mvol=85.50;
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SDvol=14.446).They both show low levels of emotional exhaustion
(Mop=16.67SDop=10.08Mvol=10.14SDvol=6.890anddepersonalization
(Mop=2.56;SDop=2.186Mvol=1.33;SDvol=1.996)and moderatdevelsof
personagratificatiorandfulfillment(Mop=29.11SDop=11.66Mvol=27.43;
SDvol=11.238) Finally, 33.3% (N=3) of operatorsand 16.7% (N=1) of
volunteerareatrisk of executingphysicabr psychologicabuser neglecbn
ALSpatientsln generaformalcaregiversalkaboutALSpatientsandfamilie®
difficulties,and aboutdifferent strategieso copewith the diseasespecially
relatedo researchestinghewdrugsandnewtherapiediscussionTheresults
showa strongimpactof carework on the weltbeingof formal caregivers,
especiallyn the work setting,with a moderateisk of burnoutandimportant
effectson the quality of the caregivingrelationship.Belongingto mult-
professionaquipeshatconduciongoingrainingandwhosenembersupport
eaclothercouldbeeffectiveresourcethatpromotethewellbeingof healthcare
workersit wouldbeusefulto studyfurthertheexperiencesf formalcaregivers,
includingfrom an emotionalperspectiveOverall,the resultsprovide useful
informationfor designingnterventionso addresshe psychologicalifficulties
of operatorandvolunteersn caregivingndmedicakettings.

Essentialbibliography

DaviesB.,& Harré R.(1990)PositioningThediscursive@roductionof selves.
Journafor the Theoryof SociaBehaviour20(1)4363.

Greco,F. (2016)Integrarda disabilitalUna metodologianterdisciplinar@er
leggerd cambiamentoulturale.

Greco, F., & Polli, A. (2020).The Political Debateon Immigrationin the
ElectionCampaigng Europe.In A. Przegalinskd,. Grippa,& P. A. Gloor
(Eds.), Digital Transformation of Collaboration (11%3123). Springer
InternationaPublishing.

GreenJ.L.,Brock,C.,BakerW.D., & Harris,P.(2020)Positioningheoryand
discoursanalysisAn explanatortheoryandanalytidens.In Handbookof the
culturalfoundationf learning119140) Routledge.

Harré,R.,& VanLangenhovd,. (1991) Varietiesof positioning.Journafor
the Theoryof SociaBehaviour.

LanciaF. (2012)Thelogicof the T-LAB toolsexplained.
RuizRuiz,J.(2009)AnalisissocioldgicaleldiscursoMétodosy logicas.

Keywords

Formal caregiversweltbeing, stress burnout, amyotrophiclateralsclerosis
mixedmethodresearch

www.internationalconference.adapt.it



ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

Digital nomadsvs Hikikomori: O Brother,
WhereArt Thou?

AnnaZilli
Universityof Udine

Abstract& methodology

The transformation of work modalities, acceleratedby technological
advancementand global health crises,has profoundly reshapedhe labor
market,particularlyaffectingyoungemenerationdRemotework, or telework,
has emergedas a predominantform of employmentyedefiningtraditional
conceptof workplaceworking hours,and employelemployeeelationships.
This shift present$oth opportunitiesandchallengefr youngworkerswho
often find themselvesavigatingorecarioucontractuahrrangementéimited
sociabprotectionsandevolvingregulatoryrameworks.
Veryextremdrendsarenow emergingmongheyoung.
Ontheonehanddigitalnomadisn® alifestylechoicevherandividualdeverage
digitaltechnologieto work remotelyfrom variouggloballocationsd hasgained
prominenceamongyouth seekingflexibility and geographidndependence.
Whilethismobilityreflectsa shift towardsdecentralizedork structuresit also
exposeyoungworkersto legalambiguitiesn termsof employmentights,tax
obligationsandsociakecuritycoverage.

On the other hand,the digitalizationof work, while offering unprecedented
freedom,alsoheightenghe risk of socialisolation,a phenomenorparalleling
the conceptof ohikikomord observedoredominantlyn JapanFrom a legal
standpointthe implicationsof isolationextendto the enforcemenbf labor
rights,mentahealthprotectionsandantidiscriminationrmeasures.

This paperaimsto 1. Reflecton the impactof teleworkin the youngs labor
market;2. Checktheregulatoryespons¢o thesephenomendrom the Italian
perspective3. Checkif it fits the ILO guidelineson fair teleworkpractices,
particularlyjor vulnerablgroupsjncludingyoungworkers.
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Les carenceguridiques a l@rigine de
|@ccroissementde lamain dé u v infermelle
en Algérie (Le secteuragricole en exemple)
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Universityof Bejaia

Abstract& methodology

Usuellement@conomienformelleréunitl@nsembleal@ctivitéséconomiques
exercéedansun cadrenformel.Cetteinformalitépeutétreliéeal@ctivitéelle
mémedorsqueparexempleeglleéchappalafiscalitépubienalamaindd u v r e
qui y estexploitéelorsquelestravailleursie sont pasdéclaré®t ne sontpas
couvertparlasécuritéociale.

Le volet économiquen@tantpasle sujetde nos préoccupationmalgrétout
ldntérétqudl représentesetterecherched@rientationuridique sintéressala
maindd u v infe@melle,considéréeommeune forme de « nornrwork » qui
exposdestravailleurgoncernéadesconditionsdetravailsdéplorablesinon,
auneabsencéotaledeprotection.

Bienquel@riginede ldnformalitétient généralemeritla volontéde Ilhomme
d@chappernuxchargediscaless o c i a | ileestdescasou, l@bsenceldn
cadrguridiqueadéquagstlapremierecausadnformalité.
L&Algérien@chappgasacefléaul escarencepiridiqueslanscertainsecteurs
dé@ctivité sont souventa l@rigine de la recrudescencde la maindd uv r e
informelle. L&conomieagricoleretient particulieremenhotre attentionen
raisondel@mbiguit&ui entourde statutjuridiquedu travailleuagricole.

En effet, sil@xploitantagricoleestsoumisa laloi surl@xploitationagricolele
travailleursansterre, a multiplesemployeursexercele plus souventdans
ldnformalité, faute de statut juridique couvrant son activité instable et
journaliereCetteforme de travailéchappe la versionclassiqueu contratde
travailpour épousedescontourspluscomplexesu il estdifficile de situerle
rapport travaillewemployeurqui permetau travailleurd@ccéderau régime
protecteudu droit du travailetalasécuritésociale.

La promulgatiorde laloi n. 2223 portantstatutde I@utcentrepreneuaurait
pu offrir unesolutionplusou moinsconvenablautravailleuragricoleen lui
permettantle sbrganiseen auteentrepreneuffoutefois la liste desactivités
éligiblesicestatutjntroduiteparledécreexécutih. 23197 nefaitpasmention
de I@ctivité agricole,ce qui rend difficile d@ppliquerle statut de I@utc
entrepreneuautravailleuagricole.

Parailleurs|e droit algérieme connaitpasle statutdu travailleuindépendant,
qui alliela sécuritéa l@utonomieMémesil était possiblede faire accédete
travailleuragricoleau statutde I@utoentrepreneuiceluici estplusprochedu
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droit commerciatjuedu droit du travail n@ffrant quedesavantagefiscauxet
desfacilitésfinancieressanspermettred@ccédes la protectionjuridiqueet
socialelutravailleusubordonné.

En cestermesnotre démarcheonsistea démontredescarenceguridiguesa
l@riginedelamaindd u vimfaemelledande secteuagricoletoutenanalysant,
dansuneapprocheomparativdespossibilitésld remédieensoitcombinant
|@ffre juridiquedisponiblesoitensuggérantn statutparticulier.

Essentialbibliography

LandaburuMKG, 2021.Evolutionsde la réglementatiomiu travail dansle
secteulgricoleRevuede droit comparédu travailet de la sécuritésocialel,
168171.

MalanskPD, SchiaviSMdA,DedieuB. 2022 Le travailen agriculturedansla
littératureacadémiquiaternational¢20162019) Cah.Agric.31:23.

Roux N. 2022. Des mondes agricolessans salariésagricoles”™Magazine
académiqueles scienceshumaineset socialeshttps://sms.hypotheses.org/
29328

YacoukZ., 2023 Le nouveatstatutjuridiquedel@utoentrepreneuenAlgérie.
RevuedeDroit Compardale TravailetdelaSécuritéocialel. 164167.

ZachariéA. etSeronA., 2008 Mondialisete travaildécentLuc pire.

Keywords

Travailleuragricole gconomieinformelle,statutjuridique ,auteentrepreneur,
protectionsocialesalariathon-salariatiravailsaisonnier.

www.internationalconference.adapt.it


https://sms.hypotheses.org/29328
https://sms.hypotheses.org/29328

ADAPITnt er rCatnif @@ 8h c e
Wo raknNdo-Wo rTko, dRaeyf. rtatims Bilgeawh gt e r dR esrcs ppd c tniaw ey

The questioning of public socialpolicy in the
eraof digital work
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Abstract& methodology

Labourlawis basedn asociapublicpolicythatis bindingon all partiesButiif
the digital work has changedthe benchmarksf subordinateemployment
contractsit alsocallsinto questiorthe socialpublicpolicywhichis seupposed
to guarantetheworkerlegalminimadrom whichit ispossibléo derogatenly
in amorefavourablesensdor theworker.

While stepshavebeentakenin afew countriego bring platformworkersinto
collectivebargainingTheverynatureof work on platformsmakest difficult to
refer to legalminimasin orderto determinethe most favourablerulesfor
workersNeitherworkingtimenorworkingconditionsaredefinedn suchaway
asto permita plausibleassessmewf contractuatlausesn comparisorwith
legaland/or conventionatules.

The socialpublicpolicyis thereforeredirectedn anotherdirection thatwhich
consistof balancingob securityand workerautonomyandfinally, thinking
aboutnewlegaiminimadn the contextof digitalwork
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